ROCKLIN UNIFIED SCHOOL DISTRICT
2615 Sierra Meadows Drive Rocklin, CA 95677

Todd Lowell, President ‘ 0
Camille Maben, Vice President ] . "
Wendy Lang, Clerk : L A
Susan Halldin, Member Educational Excellence

Eric Stevens, Member

FEBRUARY 15, 2017
REGULAR MEETING AGENDA — 6:30 P.M.

10  CALL TO ORDER

2.0 ROLL CALL
3.0 PLEDGE OF ALLEGIANCE

4.0 SPECIAL RECOGNITIONS/PRESENTATIONS
4.1 RUSD Family Partners in Education — (Presenter: Diana Capra)
42 Honoring RUSD Employee for Heroic Lifesaving Act — (Presenter: Diana Capra)

5.0 AUDIENCE/VISITORS PUBLIC DISCUSSION - This agenda item is included to give anyone in
attendance an opportunity to ask questions or discuss non-agenda items with the Board of Trustees. The
Board is not permitted to deliberate or take action on non-agenda items, but may refer the matter to a staff
member for follow up. There is a three-minute time limit per person. A complaint about a specific
employee of the District shall be made to that employee's immediate supervisor or the principal as
- required by Administrative Regulation 1312.1.

6.0 COMMENTS FROM STUDENT REPRESENTATIVE

7.0 COMMENTS FROM BOARD AND SUPERINTENDENT

8.0 ACTION ITEMS - CONSENT CALENDAR (REQUIRES SINGULAR ROLL CALL VOTE) - All
matters listed under the Consent Calendar are to be considered routine and will be enacted by one motion
followed by a roll call vote. There will be no separate discussion of these items unless the Board of
Trustees, audience, or staff request specific items to be removed from the Consent Calendar for separate
discussion and action. Any agenda items removed will be voted upon following the motion to approve
the Consent Calendar.

8.1 APPROVE BOARD MINUTES — Request to approve Board minutes.
8.1.1 January 18, 2017

8.2 APPROVE CERTIFICATED PERSONNEL REPORT - Request to approve personnel items
included on the Certificated Personnel Report. (Colleen Slattery)

83 APPROVE CLASSIFIED PERSONNEL REPORT - Request to approve personnel items
included on the Classified Personnel Report. (Colleen Slattery)

8.4 APPROVE BILL WARRANTS - Request to approve Bill Warrants. (Barbara Patterson)

8.5 APPROVE MONTHLY ACCOUNT SUMMARIES - Request to approve monthly account
summaries. (Barbara Patterson)

8.6 ACCEPT DONATIONS - Request to accept District donations. (Barbara Patterson)
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8.7

8.8

8.9

8.10

8.11

8.12

8.13

8.14

8.15

8.16

8.17

8.18

APPROVE RUSD 2018-19 186 DAY DISTRICT DETAILED SCHOOL YEAR
CALENDAR - Request to approve proposed RUSD 2018-19 186 Day District Detailed School
Year Calendar. (Colleen Slattery)

APPROVE AGREEMENT WITH SAN JOSE STATE UNIVERSITY - Request to approve
agreement with San Jose State University. (Colleen Slattery)

APPROVE LICENSED VOCATIONAL NURSE (LVN)/INSTRUCTIONAL ASSISTANT
(IA) JOB DESCRIPTION - Request to approve proposed Licensed Vocational
Nurse/Instructional Assistant job description and Non Represented Salary Schedule, effective
February 16, 2017. (Colleen Slattery)

APPROVE BEHAVIOR INSTRUCTIONAL ASSISTANT JOB DESCRIPTION - Request
to approve proposed Behavior Instructional Assistant job description and addition of position to
the California School Employees Association (CSEA) Salary Schedule, effective February 16,
2017. (Colleen Slattery)

APPROVE WILL SERVE LETTER, FOR WHITNEY RANCH PHASE II, C UNIT 41
ABC, PLANNED DEVELOPMENT HOMES - Request to approve Will Serve Letter for
Whitney Ranch Phase II, C Unit 41 ABC, 186 planned development homes. (Craig Rouse)

REJECT CLAIM NO. R17-01 - Request to reject claim number R17-01. (Barbara Patterson)

APPROVAL OF BUDGET REVISIONS - Request to approve budget revisions. (Barbara
Patterson)

APPROVE CONTRACT WITH CAPITOL PUBLIC FINANCE GROUP (CAPITOL PFG)
- Request to approve contract with Capitol Public Finance Group. (Barbara Patterson)

APPROVE RESOLUTION NO. 16-17-07 FOR PURCHASE OF SCHOOL BUS - Request to
approve Resolution 16-17-07. (Barbara Patterson)

APPROVE CONTRACT WITH TOTAL COMPENSATION SYSTEMS, INC. (TCS) FOR
ACTUARIAL STUDY - Request to approve contract with Total Compensation Systems, Inc. for
Actuarial Study. (Barbara Patterson)

OVERNIGHT FIELD TRIP(S) — Request to approve the following overnight field trip. (Kathy

Pon)

8.17.1 Whitney High School Journalism Students, to participate in the National High School
Journalism Convention, at the Washington State Convention Center in Seattle, WA,
(April 5 - April 9, 2017).

APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR),
EXHIBITS (E) AND BOARD BYLAWS (BB) - Request to approve revisions to the following
Board Policies and Administrative Regulations. (Colleen Slattery)

8.18.1 BP4119.11 Sexual Harassment — (Revised)

8.182 BP4219.11 Sexual Harassment — (Revised)

8.183 BP4319.11 Sexual Harassment — (Revised)

8.184 AR4119.11 Sexual Harassment — (Revised)

8.18.5 AR 4219.11 Sexual Harassment — (Revised)

8.186 AR 4319.11 Sexual Harassment — (Revised)

8.18.7 BP 4030 Nondiscrimination in Employment — (Revised)

8.18.8 AR 4030 Nondiscrimination in Employment — (Revised)
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9.0

10.0

11.0

12.0

13.0

14.0

15.0

8.19 APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR),
EXHIBITS (E) AND BOARD BYLAWS (BB) — Request to approve revisions to the following
Board Policies, Administrative Regulation, Exhibits and Board Bylaws. (Roger Stock)
8.19.1 BB 9323 Meeting Conduct (Revised)

ACTION ITEMS - REGULAR AGENDA - Protocol for action items include a staff presentation,
questions from the Board, public input, closing of public input, deliberation by the Board, and voting by
the Board. During public input there will be a three-minute time limit per person.

9.1 REVIEW RESULTS OF PARENT FORUMS AND STAFF SURVEY IN
CONSIDERATION OF LATER START TIME - (Kathy Pon)

9.2 APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR),
EXHIBITS (E) AND BOARD BYLAWS (BB) — Request to approve new Board Policy.
(Barbara Patterson)

92.1 BP 3470 Debt Issuance and Management (New)

INFORMATION AND REPORTS

10.1 2017 — 2022 STRATEGIC PLAN UPDATE - (Roger Stock)

PENDING AGENDA - This is the time to place future items on the Pending Agenda.

CLOSED SESSION — The Board will adjourn to closed session regarding the following matters.

12.1  Conference with Legal Counsel — Anticipated and Existing Litigation as authorized by
Government Code section 54956.9

122 Conference with Legal Counsel — Existing Litigation as authorized by Government Code section
54956.9 (OAH Case No. 2016120548)

12.3  Public employee discipline/dismissal/release pursuant to Government Code section 54957

12.4  Conference with Labor Negotiators as authorized by Government Code Section 54957.6
District Representative(s): Roger Stock, Superintendent
Barbara Patterson, Deputy Superintendent, Business and
Operations
Colleen Slattery, Assistant Superintendent, Human Resources

RECONVENE TO OPEN SESSION

REPORT OF ACTION TAKEN IN CLOSED SESSION

ADJOURNMENT

Meeting Procedures: Per Board Bylaw 9323, the Board shall limit the total time for public input on each item to 20 minutes. With Board
consent, the president may increase or decrease the time allowed for public presentation, depending on the topic and the number of persons
wishing to be heard.

Accommodating Those Individuals with Special Needs — In compliance with the Americans with Disabilities Act, the Rocklin Unified
School District encourages those with disabilities to participate fully in the public meeting process. If you have a special need, in order to
allow you to attend or participate in our public meetings, please contact our office at Brenda Meadows, Executive Assistant, (916) 624-
2428 at least 48 hours in advance of the meeting you wish to attend so that we may make every reasonable effort to accommodate you
including auxiliary aids or services.

NEXT REGULARLY SCHEDULED BOARD MEETING: MARCH 1, 2017, 6:30 P.M.
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DECLARATION OF POSTING

ROCKLIN UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

I am a citizen of the United States and a resident of the County of Placer. I am over the age of
eighteen years; my business address is 2615 Sierra Meadows Drive, Rocklin, CA 95677.

On the date and the address shown below, I posted the ROCKLIN UNIFIED SCHOOL
DISTRICT BOARD OF TRUSTEES REGULAR MEETING AGENDA by placing a true copy
thereof in the following public place:

Date of Posting: Place Posted:
February 10, 2017 2615 Sierra Meadows Drive
Rocklin, CA 95677

I, Brenda Meadows, certify under penalty of perjury that the foregoing is true and correct.

Executed on the 10th day of February 2017 in Rocklin, California.

(gmw\ ( /uﬂ ad W<

Brenda Meadows
Executive Assistant
Rocklin Unified School District




Item 4.1

SPECIAL RECOGNITION
ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017
BOARD AGENDA BRIEFING
SUBJECT: RUSD Family Partners in Education

DEPARTMENT: Office of the Chief of Communications and Community Engagement

Background:

The Rocklin Unified School District recognizes that family engagement and involvement equals student success.
We value each and every one of our families at RUSD and we started this special recognition program to honor
one at each school during our Board of Trustee meetings.

Status:

Rock Creek Elementary School's Alcala family is being honored for the impact they have had on Rock Creek over
the past few years. The biggest contribution, among many, is Mom Cristina Alcala’s hard work in starting a
thriving science docent program that continues to grow each year. Starting from scratch, Cristina set out to bring
her love of science to the students of Rock Creek. Currently in year 4 of the science program, any observer can
walk into the science room and see students actively engaged in experiments and activities centered on the love
of science which is operated by a vast amount of parent volunteers. Over the past four years, Cristina has not
only recruited and trained parent volunteers, but also set out to secure funding for the supplies. She did this by
working closely with the former principal and applying for (and receiving) local grants. This is in addition to
building the curriculum and writing many of the lessons that are run on a weekly basis. In addition to her work in
founding the Science Docent program, Cristina somehow finds time to assist with the Art Docent program and
participates in PTC events, in addition to being an active member on the school’'s Strategic Planning Team.

Cristina is accompanied by her husband (Jamie Mora) and son Massimo who is a 6™ grader at Rock Creek.
“Massimo follows in the footsteps of his parents in that, while never one to seek attention for the work he does, he
has quietly demonstrated the very best of what Rock Creek students have to offer due to his hard work and most
importantly his compassion for others,” according to Principal Mark Williams. A few quotes from his teachers that
symbolize the type of student and person Massimo represents are: ‘smart,’ ‘creative,’ and ‘kind to his peers.’ In
addition to Massimo, the Mora family also has a son (Marcus) who is in the Gate Program at Rocklin Elementary.

Presenter(s):
Diana Capra, Chief of Communications and Community Engagement
Mark Williams, Principal, Rock Creek Elementary

Financial Impact:

Current year: Donated gifts include passes to Studio Movie Grill, special cake from Nothing Bundt
Cake, Dozen cookies from Cookie Connection and Ice Cream certificates to
Leatherby's Creamery.

Future years: N/A

Funding source: N/A

Materials/Films:
None

Other People Who Might Be Present:
Cristina Alcala (Mom), Jaime Mora (Dad), Massimo Mora (6" grade son) and Marcus Mora (3™ grade son)

Allotment of Time:
Check one of the following: [X] Special Recognition [] Consent Calendar [] Action [] Information ltem

Packet Information:
None

Recommendation:
Special Recognition item Only



Item 4.2

SPECIAL RECOGNITION
ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017
BOARD AGENDA BRIEFING
SUBJECT: Honoring RUSD Employee for Heroic Lifesaving Act

DEPARTMENT: Office of the Chief of Communications and Community Engagement

Background:

The safety of all students is a top priority at the Rocklin Unified School District. Instructlonal Aide/Cafeteria
Monitor, Lynne Craft, recently put her safety training into action when she saw a 6" grader in distress at lunch on
January 30" at Breen Elementary School. The Board of Trustees are grateful to each and every one of our
dedicated and trained staff members and are honoring Mrs. Craft and Breen Elementary for the precision and
cooperation with which the situation was handled.

Status:

On January 30", it was a routine day at school during lunchtime until the unthinkable happened. 6"
grader Michael Conner began to choke on string cheese. He stood up from his lunch table and
approached Mrs. Craft, who as with all staff, was proactively prepared for such an incident. The dramatic
scene that unfolded next is something that truly makes Mrs. Craft an RUSD hero. Michael had his hand
on his throat and shook his head “no” when asked by Mrs. Craft if he could breathe. Mrs. Craft signaled to
another monitor to call the office. Mrs. Craft then began to administer the Heimlich maneuver, but to no
avail. She administered two blows to his back and still nothing. She then applied the Heimlich again,
dislodging the blockage and Michael was able to speak. Michael was walked to the office, where his
mother was called and came to the school. She decided to take Michael home because they were both
very emotional about what had happened. Pnncxpal Chuck Thibideau arranged for a special plaque
presentation for Mrs. Craft on Monday, February 13", with staff and students present to honor her selfless
and swift actions.

Presenter(s):
Diana Capra, Chief of Communications and Community Engagement
Chuck Thibideau, Principal, Breen Elementary

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:
Donated gifts include cookies from Cookie Connection and floral arrangement from Abstractions Florist.

Other People Who Might Be Present:

-Lynne Craft (Instructional Aide/Cafeteria Monitor), Larry Craft (Husband), Andrew Craft (Son, 11" grade at RHS),
Steven Craft (Son, college student)

-Michael Conner Sr. (Dad), Michael Conner (Son, 6™ grade at Breen)

Allotment of Time:
Check one of the following: [X] Special Recognition []Consent Calendar [] Action [] Information Item

Packet Information:
None

Recommendation:
Special Recognition Item Only



Item 8.1

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT Febr.u.arz. 15,2017
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Wendy Lang, Clerk
Susan Halldin, Member
Eric Stevens, Member

Educational Excellence

JANUARY 18,2017
REGULAR MEETING AGENDA — 6:30 P.M.

1.0 CALL TO ORDER - President Todd Lowell called the meeting of the Rocklin Unified School District
Board of Trustees to order at 6:30 P.M., January 18, 2017, in the District Administration Office located
at 2615 Sierra Meadows Drive, Rocklin, CA, 95677. A quorum was established.

2.0 ROLL CALL
Trustees Present: Todd Lowell, President
Camille Maben, Vice President
Susan Halldin, Member
Eric Stevens, Member

Trustees Absent: Wendy Lang, Clerk

Student Representative: Ryan Guinn, Rocklin High School

Administrative Staff: Roger Stock, Superintendent, Kathleen Pon, Deputy Superintendent Educational
Services; Barbara Patterson, Deputy Superintendent Business and Operations; Craig Rouse, Senior
Director Facilities and Operations; Karen Huffines, Director Elementary Programs and School
Leadership; Marty Flowers, Director Secondary Programs and School Leadership; Tammy Forrest,
Director of Special Education and Support Programs; Mike Fury, Chief Technology Olfficer; Diana
Capra, Chief of Communications and Community Engagement, Wayne Hauptman, Principal Victory
High School; Shari Anderson, Principal Valley View Elementary School; Bill MacDonald, Principal,
Sunset Ranch Elementary School; Brenda Meadows, Recorder.

3.0 PLEDGE OF ALLEGIANCE - Student Trustee Ryan Guinn and the Whitney High School AFJROTC
Color Guard led the Board and audience in the Pledge of Allegiance.

4.0 SPECIAL RECOGNITIONS/PRESENTATIONS

4.1 RUSD Family Partners in Education — Diana Capra, Chief of Communications and Community
Engagement, and Wayne Hauptman, Principal Victory High School, introduced the Ransford
family and recognized the family’s strong support of the Victory High School community.
Shari Anderson, Principal Valley View Elementary School, introduced the Pelly family and
recognized the family’s strong support of the Valley View Elementary School community. Both
families have impacted their schools by the giving of their time, energy, and passion. The
Rocklin Unified School District and Board of Trustees recognizes that family engagement and
involvement equals student success and expressed gratitude for their service.

5.0 AUDIENCE/VISITORS PUBLIC DISCUSSION -

Public Comment: Colleen Crowe, President, Rocklin Teachers Professional Association (RTPA), shared
with Trustees her appreciation of the District in allowing her the chance to participate on the Employee
Review Benefits Committee (ERBC) to learn and help support teachers with information regarding
employee benefits. Crowe stated that Rocklin Unified is one of the districts that has complete

16-17-51
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representation at these meetings strengthening the ability for our District to communicate benefits with
teachers and employees.

6.0 COMMENTS FROM STUDENT REPRESENTATIVE — Student Representative Ryan Guinn
provided a report on events happening at elementary and secondary schools.

7.0 COMMENTS FROM BOARD AND SUPERINTENDENT - Susan Halldin wished all a Happy New
Year and shared that she participated in one of the “Later Start Time Committee” meetings that were
held this month to discuss the important option of possible later start time for students. Halldin also
congratulated Student Board Representative, Ryan Guinn, on being accepted to the University of Notre
Dame. Superintendent Stock thanked the RUSD Maintenance and Grounds crews for their hard work
throughout the winter storms during past few weeks in keeping our schools open and safe for students.
Stock also shared that February 1 and 2, 2017, the District will begin the process of updating and
refreshing the District Strategic Plan.

8.0 ACTION ITEMS - CONSENT CALENDAR

8.1 APPROVE BOARD MINUTES — Request to approve Board minutes.
8.1.1 December 14, 2016

8.2 APPROVE CERTIFICATED PERSONNEL REPORT - Request to approve personnel
items included on the Certificated Personnel Report. (Colleen Slattery)

83 APPROVE CLASSIFIED PERSONNEL REPORT - Request to approve personnel items
included on the Classified Personnel Report. (Colleen Slattery)

8.4 APPROVE BILL WARRANTS — Request to approve Bill Warrants. (Barbara Patterson)

8.5 APPROVE MONTHLY ACCOUNT SUMMARIES - Request to approve monthly account
summaries. (Barbara Patterson)

8.6 ACCEPT DONATIONS — Request to accept District donations. (Barbara Patterson)

8.7 APPROVE 2016-17 SINGLE PLANS FOR STUDENT ACHIEVEMENT (SPSA) AND
2015-16 SCHOOL ACCOUNTABILITY REPORT CARDS (SARC) PUBLISHED
DURING THE 2015-16 SCHOOL YEAR - Approve 2016-17 Single Plans for Student
Achievement (SPSA) and 2015-16 School Accountability Report Cards (SARC) published
during the 2015-16 school year. (Kathy Pon)

8.8 APPROVE QUARTERLY REPORT ON WILLIAMS UNIFORM COMPLAINTS —

Approve Quarterly Report on Williams Uniform Complaints for the quarter ending December
31, 2016. (Kathy Pon)

8.9 APPROVE AGREEMENT WITH BRANDMAN UNIVERSITY — Approve agreement with
Brandman University. (Colleen Slattery)

8.10  APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR) AND
EXHIBITS (E) — Request to approve the following Board Policies, Administrative Regulation
and Exhibits. (Colleen Slattery)

8.10.1 E41129 Employee Notification (Revised)
8.102 E 42129 Employee Notification (Revised)
8.103 E 43129 Employee Notification (Revised)
8.104 BP4113 Assignment (Revised)

8.10.5 BP 4151 Employee Compensation (New)
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9.0

8.10.6 BP 4251 Employee Compensation (New)

8.10.7 BP 4351 Employee Compensation (New)

8.108 BP4157.1 Work-Related Injuries (Deleted)

8.109 BP4257.1 Work-Related Injuries (Deleted)

8.10.10 BP 4357.1  Work-Related Injuries (Deleted)

8.10.11 AR 4157.1 Work-Related Injuries (New)

8.10.12 AR 4257.1 Work-Related Injuries (New)

8.10.13 AR 4357.1 Work-Related Injuries (New)

8.10.14 AR 4217.11 Preretirement Part-Time Employment (Revised)

8.11 APPROVE BOARD POLICIES (BP) AND ADMINISTRATIVE REGULATIONS (AR) -
Request to approve revisions to the following Board Policy and Administrative Regulation.
(Kathy Pon)
8.11.1 BP 3260 Fees and Charges — (Revised)
8.112 AR 3260 Fees and Charges — (Revised)

8.12 APPROVE STIPULATED EXPULSION(S) — Request to approve agreement and stipulated
expulsion(s) for Student No. 011817-01 and Student No. 011817-02. (Kathy Pon)

Todd Lowell requested that Item 8.12 (Stipulated Expulsion) be removed for separate discussion.

A MOTION was made by Camille Maben and seconded by Eric Stevens to approve the remaining
Consent Calendar. Motion passed by the following roll call vote: Student Representative— aye, Halldin —
aye, Stevens — aye, Maben — aye, Lowell — aye.

Following this A MOTION was made by Todd Lowell and seconded by Camille Maben to authorize
the Superintendent or Designee to enter into a new Agreement and Stipulation for Expulsion for Student
011817-02 that would provide for a year expulsion and meet all the rehabilitation requirements in the
current agreement but would provide an option to suspend the expulsion for the 2™ semester providing
the pupil submits written evidence from a medical laboratory reflecting drug-free test results each month
until December 2017. Motion passed by the following roll call vote: Student Representative— aye,
Halldin — aye, Stevens — aye, Maben — aye, Lowell — aye.

ACTION ITEMS — REGULAR AGENDA

9.1 APPROVE DECLARATION OF OPEN ENROLLMENT AND IMPACTED SCHOOLS
FOR 2017 — Kathy Pon, Deputy Superintendent, Educational Services, shared an update with
Trustees on potentially impacted school sites for the 2016-17 and 2017-18 school years. Pon
requested Board approval of the Declaration of Open Enrollment at all elementary schools
except Sunset Ranch Elementary which is impacted for 2017-18.

Board Comments: Susan Halldin asked for capacity at Twin Oaks Elementary and Rocklin
Elementary. Pon responded that “Twin Oaks is currently at 516 students with space for 612 and
Rocklin Elementary is currently at 529 students with space 615.” Trustee Maben asked Sunset
Ranch Elementary Principal, Bill MacDonald, to provide Trustees with an update on how things
are going at Sunset Ranch in regards to an impacted site. MacDonald stated that things are
going well thanks to a great staff and student body, and that the Sunset Ranch Elementary has
been creative in their use of space to support students at this busy and thriving campus.
MacDonald shared that no resident students were redirected in the 2015-16 school year, and he
was hopeful for the same outcome in 2016-17, although it is too early to predict exactly what
that will look like for next year. Eric Stevens, shared that through his personal contacts in the
community, he believes the Sunset Ranch community will be grateful that the Board would be
considering keeping Sunset Ranch Elementary an impacted site and closed for Inter/Intradistrict
enrollment for 2017.
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9.2

93

9.4

A MOTION was made by Eric Stevens and seconded by Camille Maben to approve the

- Declaration of Open Enrollment at all elementary schools except Sunset Ranch Elementary

which is impacted for 2017-18. Motion passed unanimously.

APPROVE EXTRA ASSIGNMENT SALARY SCHEDULE - Barbara Patterson, Deputy
Superintendent, Business and Operations, requested Board approval of revised Extra
Assignment Salary Schedule, effective January 26, 2017.

A MOTION was made by Susan Halldin and seconded by Camille Maben to approve the
revised Extra Assignment Salary Schedule, effective January 26, 2017. Motion passed
unanimously.

ACCEPT 2015-16 AUDIT REPORT - Barbara Patterson, Deputy Superintendent, Business
and Operations, introduced auditor Peggy VandeVooren with Gilbert Associates, Inc., who
performed the District’s annual independent financial audit report. VandeVooren presented an
overview of the results of the 2015-16 Audit Report, stating that the audit had no findings or
adjustments, and certified the accuracy of the District’s financial accounting. Following the
audit report update, Patterson requested Board approval of the 2015-16 Audit Report.

Board Comments: Trustees thanked the Business Department Staff and Barbara Patterson,
Deputy Superintendent Business and Operations, for their exceptional work, stating that the
District is proud and grateful to them for their exemplary work and the outstanding result of “no
findings or recommendations.”

A MOTION was made Susan Halldin and seconded by Camille Maben to approve the 2015-16
Audit Report. Motion passed unanimously.

APPROVE ELECTRONIC BOARD AGENDA AND PACKET OPTION — Roger Stock,
Superintendent, and Mike Fury, Chief of Technology, presented the Board with an electronic
Board agenda and packet option. Stock and Fury stated that going electronic would increase
efficiency and transparency, lower costs, streamline processes, and reduce staff time required to
prepare Board agenda and packets. Stock requested Board approval of electronic Board agenda
and packet option and contract for services with Emerald Data Solutions/BoardDocs.

Board Comments: Susan Halldin asked if users would be able to “tab” directly to pages with
notes. Fury responded that the software allows users to make notes on the agenda and allows
for tabbing to specific notes. Fury shared that the “search function” would be a tremendous
upgrade for users and that the District would start the capability of “search” once the first packet
was placed on line electronically. Camille Maben asked if users could log on to BoardDocs and
access electronic packets on any device at anytime. Fury stated, “Yes, BoardDocs can be
accessed easily 24/7 from any cloud based device and has been designed for easy access.”
Maben asked how large documents (ie: Audit Report) would be provided to Trustees. Stock
stated that staff would continue to provide Trustees with hard copies of any large document
attachments that were provided by outside agencies as needed. Maben stated that she would
support the electronic Board packet option as long as a “hard copy” of the packet was available
as needed. Eric Stevens stated that he sees the trend with many public agencies moving to
online agendas and packets and supports the idea for Rocklin Unified going electronic, with
particular appreciation for the benefits that a “search mode” would offer staff and public.
Stevens asked if the notes/annotations feature would be “text” only (no highlighting). Fury
stated “yes, text only is the option available at this time.” Todd Lowell stated that he appreciates
the option of a hard copy being made available as needed and shared his support of the idea of
electronic packets for transparency, efficiency and the search mode benefits the product brings
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to staff and the public. Staff shared that if approved, training would begin in the next 6-8 weeks
and electronic Board agenda would be implemented in the spring.

A MOTION was made by Eric Stevens and seconded by Camille Maben to approve electronic
Board agenda and packets and contract with Emerald Data Solutions/BoardDocs. Motion passed
unanimously.

9.5 APPROVE NOMINATION FOR COUNTY COMMITTEE - Superintendent, Roger Stock,
requested that the Board discuss possible nomination for representative on the Placer County
Committee on School District Organization “County Committee” (Supervisorial District 3).

Comments: Susan Halldin asked if it would be in the best interest of Rocklin Unified School
District, as the dominate District in Supervisorial District 3, to have a representative on the
committee. Superintendent Stock stated “yes, it would be beneficial for RUSD to have a
representative on the County Committee since Rocklin is such a large part of the District 3.”
Stock shared that the nominated representative would typically be required to meet once a year.
Susan Halldin, with support from fellow Trustees, volunteered to serve on the County
Committee to finish out the term (due to resignation of former Trustee Greg Daley).

A MOTION was made by Camille Maben and seconded by Eric Stevens to approve
nomination of Susan Halldin for County Committee. Motion passed unanimously.

10.0 INFORMATION AND REPORTS

GOVERNOR’S PROPOSED BUDGET UPDATE - Barbara Patterson, Deputy
Superintendent, Business and Operations, shared with Trustees an update and review of the
2017-18 Governor’s budget proposal. The presentation also showed the impact of the
proposed increase in employer rates for CalPERS pension costs that was proposed by the
CalPERS Board in the December District budget, along with the overall minimal increases
in revenue to the District in the Governor's budget proposal for 2017-18.

Board Comments: Eric Stevens asked if the Governor had shared any proposals for funding of
Special Education funding. Patterson responded that the Governor shared he would meet with
stakeholders, but nothing firm had been reported on a new plan at this time. Camille Maben
asked about employee rate increases for CalSTRS and CalPERS, and how many RUSD
employees were in CalPERS. Patterson stated that the current rate of 6%, paid by employees
that joined CalPERS after January 1, 2013, could be increased as CalPERS determines their
rates annually and estimated that over half of RUSD classified staff were in CalPERS. Todd
Lowell stated in light of the Governor’s Proposed Budget Update, most likely the 2nd Interim
would look different for the District than the 1* interim. Patterson stated “Yes, we will see more
changes in the certifications statewide at the 2™ interim due to the Governor’s proposed drop in
state revenue.” Superintendent Stock stated that due to sound decisions by the Board, and
cooperation of labor partners during the recession, Rocklin Unified School District is in a much
better financial place than some Districts in the state who did not make the tough decisions
needed during recession years.

11.0 PENDING AGENDA - No items were placed on the Pending Agenda.

120 ADJOURNMENT- President Lowell adjourned the meeting at 8:05 P.M.

Please note that additional information distributed to the Board of Trustees before or during the meeting and not included in the agenda packet can be
obtained by calling the District Office at (916) 630-2230

16-17-55
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Item 8.2
CONSENT

ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017

HUMAN RESOURCES

- . e

CERTIFICATED/MANAGEMENT PERSONNEL REPORT

LEAVE OF ABSENCE:

1. Marby Brown, Elementary Teacher, 0.50 FTE Reduced Work Load Leave, effective 7/1/17

RETIREMENT/RESIGNATION:

Kelly Chambers, Guidance Counselor, Whitney High School, Resignation 2/15/17
Ann Borchers, Elementary Teacher, Rock Creek Elementary, Retirement 6/30/17
John Erickson, RSP Teacher, Whitney High School, Resignation 6/30/17

Karen Rader, VAPA Teacher, Retirement 6/30/17

Leah White, Math Teacher, Whitney High School, Resignation 6/30/17

Katrina Wong, Elementary Teacher, Valley View Elementary, Retirement 6/30/17
Kathleen Zungri, Science Teacher, Spring View Middle School, Retirement 6/30/17
Rich Sullivan, Principal on Special Assignment, Resignation 6/30/17

Amy Bohren, Assistant Principal, Spring View Middle School, Resignation 6/30/17
Wayne Hauptman, Principal, Alternative Education, Resignation 6/30/17

Patrick Bunnemeyer, RSP Teacher, Breen Elementary, Resignation 2/28/17
Sunny Carder, Elementary Teacher, Resignation 6/8/17

-
COONIINRWN

-—
N

-—
@nN:

CHANGE IN 2017-18 ASSIGNMENT:

14.  Sherry Mauser, Teacher, Site to be determined
15.  Jill Meshwert, Teacher, Site to be determined

. e O O 0 @ oo ]
., iiiiikikikikenAitjiiriia B A A B EEEIIIiH= d i oo i iTBhEBBR=—Y——S>D>=————————— e T——
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Item 8.3
CONSENT

ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017

HUMAN RESOURCES

CLASSIFIED PERSONNEL REPORT

RESIGNATIONS/RETIREMENT:
1. Laura Woodward, Special Ed Instructional Aide lll, Rocklin High School, Resigned, 1/26/17
2. Jacqueline Cook, Special Ed Instructional Aide Il, Antelope Creek, Resigned, 2/6/17

3. Dionne Ching, Instructional Aide, Sunset Ranch Elementary, Resigned, 2/17/17

NEW HIRES FOR 2016-17:
4. Amy Mao, Nutrition Services Worker |, Antelope Creek Elementary, 1/9/17
5. Claudia Pereira, Nutrition Services Worker |, Parker Whitney Elementary, 1/9/17

Karen Long, Library Aide, Victory High School, 1/9/17

N o

Anna Galiyev, Bus Driver, Transportation Department, 1/3/17
8. Cheyenne Amaro, Instructional Aide —- P.E., Twin Oaks Elementary, 1/11/17
9. Rowena Laber, Instructional Aide, Sunset Ranch Elementary, 1/12/17
10. Courtney Campbell, Special Ed Instructional Aide I, Valley View Elementary, 1/23/17
11. Ashley London, Special Ed Instructional Aide Il, Rock Creek Elementary, 1/26/17
12. Shirlene Roganovic, Special Ed Instructional Aide Il, Rock Creek Elementary, 1/24/17
13. Rafael Perez, Payroll Technician Il, District Office, 1/24/17
RECLASSIFICATIONS/CHANGE IN HOURS:

14. Robin Sparks, Instructional Aide, Antelope Creek Elementary, Increase in hours, 1/9/17
15. Cherie Baser, Special Ed Instructional Aide I, Spring View Middle School, 1/11/17
16. Zachary Dumas, Special Ed Instructional Aide Il, Spring View Middle School, 1/10/17

17. Karla Burket, Special Ed Instructional Aide Il, Antelope Creek Elementary, 1/16/17

DATE: 02/15/17



Item 8.6

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017
BOARD AGENDA BRIEFING
SUBJECT: Accept Donations
DEPARTMENT: Office of the Deputy Superintendent, Business & Operations

Background:

The District receives donations from various individuals and companies throughout the year.

Status:

It is the practice of the District to bring all donations to the Board on a monthly basis.
Presenter: Barbara Patterson, Deputy Superintendent, Business & Operations

Financial Impact:

Current year: $11,505.12
Future years: N/A
Funding source: Local sources

Materials/Films:

None

Other People Who Might Be Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Actionltem [ ] Information ltem
Packet Information:

List of donations

Recommendation:

Staff recommends Board acceptance of donations.



DONATIONS /February 15, 2017

Date Donor Donation Comment/Purpose School Site
1/9/2017 Studio Movie Grill $2,188.00 |donations District Office
1/9/2017 St. Peter & Paul Church & Oracle $2,130.00 |Gift cards for homeless & needy families District Office
1/12/2017 |US Bank Employee Matching Program $100.00 |Employee Matching Program Antelope Creek
1/30/2017 |Lifetouch $566.00 |Rebate from picture day Breen
1/12/2017 |Lasting Memories Event Photography $852.,00 |Commission from fall Portrait Day Valley View
1/11/2017 [AT&T Employee Giving Program $40.00 |On behalf of Jennifer Huston Valley View
1/19/2017 |Jennifer Huston $40.00 [AT&T Employee Giving Program Valley View
1/27/2017 |Parent Falcon Club $5,589.12 |Purchase of 15 Chromebooks for student use Granite Oaks

Total

$11,505.12




Item 8.7

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT February 15,2017
BOARD AGENDA BRIEFING
SUBJECT: Approve RUSD 2018-19 186 Day District Detailed School Year Calendar

DEPARTMENT:  Office of the Assistant Superintendent, Human Resources

Background:

Each year the Calendar Committee, in conjunction with District Cabinet, reviews the current approved
school calendars and makes recommendations for the upcoming years to the Board of Trustees. The
calendar Committee’s focus in preparing the attached draft was on keeping the 2018-19 calendar similar
to previous school calendars.

Status:

Staff is presenting the 2018-19 186 day District detailed school year calendar for the Board'’s approval.
Presenter:

Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Action Item [ 1 Information Item
Packet Information:

Proposed 2018-19 186 day District detailed school year calendar.

Recommendation:

Staff recommends Board approval of the proposed RUSD 2018-19 186 day District detailed school year
calendar.



*x¥106 Days ***

Rocklin Unified District Detailed Calendar

TK-12 School Calendar for 2018-19

*#*186 Days***
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December
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AN (24

First Day of School:
Last Day of School:

Last Work Day for Teachers:

SCHOOL NOT IN SESSION:

2017/18 SUGGESTED
August 14 13
August 11 and 15 10 and 14
September 4 3
QOctober 9 8
November 10 12
November 20, 21, 22 19, 20, 21
November 23-24 2228
December 22-29 21-31
January 1-5 1-4
January 1 1
January 15 21
February 19 18
February 20, 21, 22 19, 20, 21
February 23 22
March 26-30 April 22-26
April 2 29
May 28 27
June 8 7

**In lieu of Admission Day for Classified

[31] 14 14 ARTICULATION DAYS:
January Mondays TK-12
(2]
7 8 g 10 1 MINIMUM DAYS: SUGGESTED
14 15 16 17 18 November 6 Oct. 29, 2017  TK-6 Conference/Grade Preparation
22 23 24 25 November 13-17 Nov. 5-9, 2017 _ TK-6 Parent/Teacher Conference Days
28 29 30 31 18 18 December 20-21 19-20 High Schools' End of First Semester
February December 21 20 TK-6, & 7-8 Min. Day--winter break
1 March 5 4th TK-6 Conference/Grade Preparation
4 5 6 7 8 March 12-16 11-15 TK-6 Parent/Teacher Conference Week
1 12 13 14 1 May 10 9 Middle Schools' Open House
P May 17 16 All TK-6 Open Houses
25 26 27 28 15 15 May 21 20 TK-6 Conference/Grade Preparation
March June 6and7 5and 6 High Schools' End of Second Semester
@ June 7 6 Last Day of School
4 5 6 7 8 SUGGESTED
11 12 13 u <B LAST DAY OF QUARTERS (7-12): # student days
18 19 20 21 22 October 13 12 End of 1st Quarter 41
25 26 27 28 29| 21 21 December 21 20 End of 2nd Quarter 43
April March 16 15 End of 3rd Quarter 44
1 2 3 4 June 7 6 End of 4th Quarter 52
8 g 10 1 2 SUGGESTED
15 16 17 18 19 LAST DAY OF TRIMESTER (K-6): O # student days
November 3 2 End of 1st Trimester 56
@9 30 16 17 March 2 1 End of 2nd Trimester 62
May June i 6 End of 3rd Trimester 62
1 2 3 SUGGESTED
6 7 8 9 10 BACK TO SCHOOL NIGHTS:
13 14 15 16 17 August 28 27 High Schools
20 21 22 23 24 August 23 22 Middle Schools
& 28 29 30 31| 22 22 August 24 23 Elementary Schools
June SUGGESTED
3 4 5 @, 7 4 5 OPEN HOUSE/SHOWCASE DATES:
10 11 12 13 14 March 5 4 High Schools
17 18 19 20 21 May 10 9 Middle Schools
24 25 26 27 28 May 17 16 All TK-6
Total Student Days 180
Total Work Days 186 SUGGESTED
Legend: MIDDLE SCHOOL PROMOTIONAL ACTIVITIES: . June 7, 2018 June 6, 2019
A - Legal Holiday RHS GRADUATION: June 8, 2018 June 7, 2019
[] - school Recess/Local Holiday/No School Day VHS & RICA GRADUATION: June 6, 2018 June 5, 2019
- Furlough Days WHS GRADUATION: June 7, 2018 June 6, 2019

- Staff Development (no school)
- End of Quarter (7-12) School in Session

- End of Trimester (K-6) School in Session

DRAFT

August 15, 2018 (SS)
June 6, 2019 (SE)
June 7, 2019

Staff Development Day (SD)O

Teacher Prep Day (TP)

Labor Day

Staff Development Day (SD)O

Veterans' Day (Observed)

Local Holidays

Thanksgiving/Admission Day **

Winter Break Part 1

Winter Break Part 2

New Year's Day

Martin Luther King Day

Presidents Day (in lieu of Lincoln's Birthday)
Presidents Week (No School)

Presidents Day (in lieu of Washington's Birthday)
Spring Break

Staff Development Day (SD) O

Memorial Day

Teacher Prep Day (TP)

Adopted: February 15, 2017




Item 8.8
CONSENT
February 15, 2017

ROCKLIN UNIFIED SCHOOL DISTRICT
BOARD AGENDA BRIEFING

SUBJECT: Approve Agreement with San Jose State University
DEPARTMENT:  Office of the Assistant Superintendent, Human Resources

Background:

The District enters into MOUs/agreements with colleges and universities to provide internship
opportunities for students enrolled in their teaching programs. Students partner with mentor
supervisors to gain real-world experience with classroom instruction, observation, and curriculum
planning.

Status:

The agreement between San Jose State University and the District is specifically designed to provide
internship opportunities for San Jose State University Occupational Therapy students. The term of this
agreement is February 16, 2017. It will remain in effect for the stated period of five (5) years. This
agreement can be terminated by either party, after giving thirty (30) days advance written notice.
Presenter:

Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Action Item [ ] Information Item
Packet Information:

Agreement with San Jose State University and Certificate of Liability Insurance.

Recommendation:

Staff recommends approval of the Agreement with San Jose State University.



AGREEMENT FOR OCCUPATIONAL THERAPY
BETWEEN
SAN JOSE STATE UNIVERSITY
AND

ROCKLIN UNIFIED SCHOOL DISTRICT

THIS AGREEMENT is entered effective upon full execution by and between SAN JOSE STATE UNIVERSITY
hereinafter referred to as “State”, and

ROCKLIN UNIFIED SCHOOL DISTRICT

hereinafter referred to as “Facility”,
the State and Facility are referred to collectively as the Parties.

WITNESSETH:

WHEREAS, State has an approved Occupational Therapy Program and is desirous that its students obtain
fieldwork educational experience at the Facility; and WHEREAS, Facility has the facilities for furnishing such
fieldwork educational experience located at:

ROCKLIN UNIFIED SCHOOL DISTRICT
2615 Sierra Meadows Drive
Rocklin, CA 95677

and, WHEREAS, it is to the mutual benefit of the Parties to this Agreement that the Occupational Therapy students
(“OT student™) of State’s program use said fieldwork education sites for thelr learning experience; NOW,
THEREFORE, the Parties agree as follows:

1. GENERAL INFORMATION

a) The period of time for each OT student’s fieldwork educational experience shall be agreed upon by the
Parties before the beginning of the training.

b) The maximum number of OT students to receive fieldwork educational training shall be mutually
agreed upon by the Parties based upon the availability of space and other considerations. The Facility
shall have the right not to accept OT students or to terminate individual OT students at any time during
the term of this Agreement.

2. NONDISCRIMINATION
The Parties agree that all OT students receiving fieldwork educational training pursuant to this Agreement
shall be selected without discrimination on account of race, sex, color, religion, national origin, age,
physical or mental handicap or veteran’s status.

3. RESPONSIBILITIES OF STATE

a) State shall send the name, biographical data, a report of health status, and information about the health
care coverage or insurance of each OT student to the Facility at least two (2) weeks before the
beginning date of each fieldwork educational experience program.

b) State shall be responsible for supplying any additional information required by the Facility prior to the
beginning date of each fieldwork educational experience.

¢) Instruction shall be provided to OT students through academic instructors employed by the State, who
shall assume responsibility for all classroom instruction of the OT students, unless, in specific instances,
other provisions are made which are mutually satisfactory to the State and Facility.

Page 1 of 4
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d) State shall be responsible for all instruction, supervision, control, evaluation, and discipline of OT
students in the academic program.
e) State shall designate a faculty member to coordinate with designee of the Facility in the planning of the
program of fieldwork educational experience to be provided to OT students.
f) State shall maintain all personnel and academic records of the OT students.
g) State shall enforce rules and regulations governing the OT students that are mutually agreed upon by
the State and Facility.
h) State shall notify the OT students that they are responsible for:
i. Following the administrative policies of the Facility;
ii. Providing the necessary and appropriate uniforms, which shall be designated, but not provided, by
the Facility;
iii. Arranging for own transportation and living accommodations when not provided by the Facility;
iv. Reporting to the Facility on time and following all established rules and regulations of the Facility;
v. Procuring and maintaining in full force and effect professional liability insurance covering their
activities hereunder, in the amount of not less than $1,000,000 per occurrence and $3,000,000 in the
aggregate. OT Student will provide proof of such insurance upon request;
vi. Arranging for their own health insurance when not provided by the State;
vii. Assuming responsibility for their personal illness, necessary immunizations, tuberculin test, chest
x-ray and annual health examinations;
viii. Maintaining the confidentiality of client information. No OT students shall have access to or have
the right to review any medical record, except where necessary in the regular course of the program.
The discussion, transmission or narration in any form by OT students of any client information of a
personal nature, medical or otherwise, obtained in the regular course of the program is forbidden
except as a necessary part of the program.

4. RESPONSIBILITY OF FACILITY

a) Facility shall accept from the State the mutually agreed upon number of OT students enrolled in the
Occupational Therapy program and shall permit said OT students and faculty of the State access to
appropriate Facility facilities for the fieldwork educational experience including classroom and
conference room space when available, provided that the presence of the OT students shall not be
allowed to interfere with the regular activities of the Facility.

b) Facility shall designate a member of the Facility staff to participate with the designee of the State in
planning, implementing and coordinating the program of fieldwork educational experience.

c¢) Facility shall permit designated Facility personnel to participate with the faculty of the State in the
instruction of the OT students; however, this shall not interfere with the service commitments of the
Facility personnel.

d) Facility may request the State to immediately withdraw from the fieldwork educational experience
program if any student who the Facility determines is not performing satisfactorily, who has refused to
follow the Facility’s administrative and client care policies, procedures, rules and regulations, including
inappropriate behavior, dress, or hygiene. Such a request must be in writing and must include a
statement of the reason or reasons why the Facility desires to have the OT student withdrawn. Said
request shall be complied with immediately, but no later than five (5) days of receipt of same depending
upon the severity of the problem.

e) Facility shall, on any day when an OT student is receiving fieldwork educational experience at its
facilities, provide to OT students, health care or first aid for accidents occurring in its facilities. Except

as herein provided, the Facility shall have no obligation to furnish medical or surgical care to any OT
student.

Page 2 of 4
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5. JOINT RESPONSIBILITIES
The designated representatives of the State and Facility may formalize by letter operational details of the
fieldwork educational experience program, including a mutually agreeable schedule of the time OT
students are expected to be in the Facility.

Each party represents that for the period of this Agreement, with respect to their own employees and
volunteers, they will purchase and maintain workers’ compensation insurance coverage. With respect to
such coverage (s_, each party shall provide evidence of such coverage by way of a Certificate of Insurance
or Certificate of Coverage).

6. STATUS OF STATE AND FACILITY
It is expressly understood and agreed that this Agreement is not intended and shall not be construed to
create the relationship of agent, servant, employee, partnership, joint venture or association between the
State, Facility and students, but is rather an agreement by and between independent contractors, these being
the State and Facility.

7. STATUS OF OT STUDENTS AND INSTRUCTORS
It is expressly agreed and understood by the State and the Facility that the OT students under this program
and their instructors are in attendance at the clinic for educational purposes, and such OT students or
instructors are not considered to be employees of the Facility for any purpose including, but not limited to,
compensation for services, employee welfare and pension benefits, fringe benefits of employment, or
workers compensation insurance. It is agreed that State will provide Workers’ Compensation coverage for
OT Student for the duration of this Agreement.

8. INDEMNITY CLAUSE
The State will save harmless and indemnify the Facility against all claims, demands, suits, judgments,
expenses and costs of any and every kind, insofar as it may legally do so and subject to the availability of
funds, on account of the injury to or death of persons or loss of or damage to property arising in any
manner out of the State’s performance of the terms of this Agreement. The Facility will save harmless and
indemnify the State against all claims, demands, suits, judgments, expenses and costs of any and every
kind, insofar as it may legally do so and subject to the availability of funds, on account of the injury to or
death of persons or loss of or damage to property arising in any manner out of the Facility’s performance of
the terms of this Agreement.

9. INSURANCE
State and Facility will procure and maintain in full force and effect adequate insurance or will self-insure
their obligations under this Agreement. Facility shall be provided with verification of each student’s
professional liability insurance coverage prior to the beginning of each fieldwork educational experience
program.

10. TERM OF AGREEMENT
This Agreement will become effective as of the date of the last executed signature and shall remain in
effect for a term of five (5) years, unless terminated sooner. Either party, after giving the other party 30
days advance written notice of its intention to so terminate, or for just cause, this agreement can be
terminated immediately by either party. Should either party terminate this agreement for any reason, the
terms of this Agreement may remain in full force for those existing OT Student(s) still participating in the
State’s program for as long as they are enrolled as OT students of the State, and the State is satisfied that
the Facility meets the fieldwork educational experience requirements of the State’s Program

Page 3 of 4
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11. ENTIRE AGREEMENT

This Agreement constitutes the entire agreement of the parties relating to the subject matter addressed in
this Agreement. This Agreement supersedes all prior communications, contracts, or agreements between

the parties with respect to the subject matter addressed in this Agreement, whether oral or written.

12. GOVERNING LAW

This Agreement shall be construed in accordance with and governed by the laws of the State of California.

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their
respective duly authorized representatives effective as of the date of the last executed signature.

SAN JOSE STATE UNIVERSITY Rocklin Unified School District
One Washington Square 2615 Sierra Meadows Drive
San José, CA 95192-0059 Rocklin, CA 95677

By: /

NAME: KAREN MCCALL DATE

TITLE: CONTRACT ANALYST

By: /

TYPE NAME: ROGER STOCK DATE

TYPE TITLE: SUPERINTENDENT

Agreement for OT Fieldwork Experience rev. 11.9.16
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Ve DATE (MW/DD/YYYY)
A‘ CORD CERTIFICATE OF LIABILITY INSURANCE

6/27/2016

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policles may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

Afliant Insurance S | Ere o
ant Insurance Services, Inc. PHONE - FAX
100 Pine Street - 11th Floor (ALC Mo, £xy 415-403-1400 L% .
San Francisco, CA 94111 :
INSURER(S) AFFORDING COVERAGE NAIC#
insurer A :Lloyds of London
INSURED INSURER B :
The California State University (CSU) INSURER C :
401 Golden Shore, 5th Floor INSURER D :
Long Beach, CA 90802 :
INSURERE :
[INSURER F :
COVERAGES CERTIFICATE NUMBER: 1371646591 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDLTSUBH]
o TYPE OF INSURANCE INSD|WvD POLICY NUMBER ABOY N | DO YY) LIMITS
A | X | COMMERCIAL GENERAL LIABILITY B0621PCSURG0416 71112016 7M7R2017 EACH OCCURRENCE $2,000,000
X | CLAIMS-MADE |:| OCCUR PREMISES (Ea $
_— MED EXP (Any one person) $
- PERSONAL & ADV INJURY | $2,000,000
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $4,000,000
X PRO-
| X_| PoLicy JECT Loc PROBUCTS - COMP/OP AGG | $
OTHER: $
AUTOMOBILE LIABILITY mmm) HMIT s
ANY AUTO BODILY INJURY (Per person) | §
] ALL OWNED SCHEDULED BODILY INJURY (Per accident) | $
NON-OWNED
|| wmep AuTos AUTOS Per accident $
$
| |UMBRELLALIAB | | occur EACH OCCURRENCE $
EXCESS UIAB CLAIMS-MADE AGGREGATE $
DED | | RETENTIONS s
WORKERS COMPENSATION : PER OTH-
AND EMPLOYERS' LIABILITY vIN starre | 88
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT s
OFFICERMEMBER EXCLUDED? N/A
(Mandatery in NH) E.L. DISEASE - EA EMPLOYEE| $
If yos, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $
A Student Professional B0621PCSUR00416 7/1/2016 7112017 $2,000,000 Each Claim
Liability Insurance $4,000,000 Policy Aggregate
Program (SPLIP)

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space Is required)

THIS CERTIFICATE IS PROVIDED FOR EVIDENCE ONLY. General Liability and Professional Liability coverage is provided on a
claims-made basis including a 3 year extended reporting period. Coverage extends to students enrolled in covered academic courses.
Coverage extends to any affiliate institution to whom the Named Insured is obligated by written agreement to add as Additional Insured.
Coverage applies only when there exists a written agreement between the University and the affiliate institution, which is executed prior to an
incident giving rise to a claim for a covered loss.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
EVIDENCE OF COVERAGE THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Pty

© 1988-2014 ACORD CORPORATION. All rights reserved.
ACORD 25 (2014/01) The ACORD name and logo are registered marks of ACORD



Item 8.9

. .CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017
BOARD AGENDA BRIEFING |
SUBJECT: Approve Licensed Vocational Nurse (LVN)/Instructional Assistant (IA) Job Description

DEPARTMENT: Office of the Assistant Superintendent, Human Resources

Background:

Human Resources and the Special Education/Support Programs Department have reviewed the District
Licensed Vocational Nurse (LVN) job description and determined the need to create this job description to
match current staff responsibilities at some work locations due to student needs. These changes do not
change the compensation for this position.

Status:

The LVN/IA job description proposal is being proposed to reflect current staff responsibilities at some sites
due to student needs.

Presenter:
Colleen Slattery, Assistant Superintendent, Human Resources

Financial lmpact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ]Action Item [ ]1Information Item
Packet Information:

A copy of proposed Licensed Vocational Nurse/Instructional Assistant job description and Non-
Represented Salary Schedule.

Recommendation:

Staff recommends approval of the proposed Licensed Vocational Nurse (LVN)/Instructional Assistant job
description and Non-Represented Salary Schedule effective February 16, 2017.



Rocklin Unified School District

2615 Sierra Meadows Drive, Rocklin, CA 95677
(916) 624-2428 / www.racklinusd.o!

cilaalone! Sresieres

Job Description

POSITION TITLE: Licensed Vocational Nurse (LVN)/Instructional Assistant
SALARY PLACEMENT: Non-Represented Salary Schedule
SUMMARY:

Under general supervision, performs specialized health care procedures as needed, administers medications,
provides first aid and completes other tasks delegated to the LVN/Instmgﬁenal aide by the Health Services
Supervisor/ classroom teacher, for designated students in the classry ind other school areas; assists teacher
or other certificated employee in providing curriculum mstruct1 qnifeisglidents (children/adults); performs
related duties as required. T

SUPERVISOR

ESSENTIAL DUTIES AND RESPONSIBILITIES
The duties of this classification include

ignsof-se f‘é'atgggenzatl
K ﬁ& glucose monitoring, operation of mediéal and/or mechanical devices required for the care of
tudents ‘and dispenses medication.

2. Provides first aid, cardiopulmonary resuscitation and other physical health care procedures including,
but not limited to:.elimination care, seizures, cardiac problems, menstrual cycle needs, anaphylactic
shock, respiratory distress, insulin reactions, hypoglycemic reactions, dysreflexia, and safe handling of
students with chronic infectious diseases.

3. Perform feedings for physiéally impaired students including gastrostomy tube feedings, nasogastric
tube feedings, and specialized health care procedures for other feeding needs.

4. Participates in the administration of nursing care described in Emergency Care Plans, Individualized
Health Service Plans, Individualized Education Plans or other written plans of care for students under
the direction of the Health Supervisor.

5. Moves students to/from the floor, changing tables and wheelchairs.
6. Assists in lifting students from wheelchairs and/or adaptive equipment; places and positions/repositions

students in therapeutic equipment; pushes wheelchairs and assists with walkers; assists students with
clothing, possessions or personal care such as feeding, washing and toileting and changing diapers.



10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

23.

24,

Cleans and maintains portable toilets and supplies; completes accident and follow up reports.

Dispenses prescribed medication per RUSD policies and procedures, monitors students for any
unexpected, abnormal or allergic reactions to medication and records medication and treatment given.

Assists Health Supervisor in mandated screening programs.

Appropriately documents all medical information, interventions and student outcomes, and
appropriately communicates with Health Services Supervisor. Files health materials and records,
prepares records, periodic and special reports, completes accident reports, and screens student records
for compliance with immunization laws. Under the direction of the Health Services Supervisor, alerts
parents of needed immunizations and maintains communication until records are provided. Under the
direction of the Health Supervisor, participates in follow up of students with vision, hearing, and dental
needs, scoliosis or other health issues.

May be required to ride a bus or other transport vehicle to provide nursing care to students being
transported via district transportation service, as needed. May be required to accompany students on
field trips in order to provide specialized health care procedures and/or general nursing care, as needed.
May attend student’s IEP to participate in health related discussion.

Assists in the development and implementation of behavioral plans.

Communicates with parents and staffregarding student health.information.

Assist in meetings and development of activities to ensure successful transitions take place between
instructional settings.

Provide assistance and support to staff members.
Collaborate with a multi-diseiplinary team on student needs.
Serve as a resource to site needs.

Attend all appropriate staff meetings, in-services, and workshops and other related professional
meetings.

Willing to work at more than one school site.
Willing to work additional hours periodically.

Willing to travel locally.

Willingness and ability to receive updated training in the use of special physical health care procedures
and behavioral intervention techniques for the developmentally delayed (as identified by the State
Department of Education).

Demonstrates professional standards of care, including confidentiality, the maintenance of vocational
nursing skills, documentation of care, and the modeling of safe, prudent and healthful work behaviors

and practices. Works to identify and eliminate unsafe or unhealthful school and /or work area
conditions.



25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Provides instruction to individual or small groups of students in a variety of subject areas such as
math, reading, spelling, language arts, social studies, or art.

Uses a variety of study aids and techniques to reinforce skills/learning or present new academic
concepts.

Assists individual students with daily assignments, remedial, or make up work; under supervision.
Monitors or administers a variety of tests and quizzes.

Corrects tests, work sheets, homework, or daily assignments.

Posts grades, behavior, test scores or student progress to record boo.ks, charts, or student folders.
Designs and prepares bulletin boards, displays of student woi'k, charts, forms or other teaching aids.
Prepares a variety of instructional materials.

Assists with or operates a variety of aud10v1sual equlpment such as pro_]ectors tape recorders, or other
learning machines.

Organizes work areas and assembles leammg matenals study aids, supphes or as mstructlonal and
audiovisual materials.

May be required to supervise students in jca'fét'éfria, playground or bus loading.

Provides assistance in the implementation of 1nstruct10na] and behavioral interventions for students
with disabilities.

Performs other duties as assigned

Knowledge of:

° Knowledge of best practices and laws governing students with disabilities; skill in communicating
assessment results both orally and in writing; interpersonal communication, consultation, and
teamwork skills necessary to work effectively with students, parents, teachers and administrators

e Data-gathering methodology

e Knowledge of Special Education laws and procedures

Effective consultation skills

e Competency in basic academic skills such as math, spelling, grammar
e Oral and written communication skills
e Interpersonal skills using tact, patience and courtesy
e The general needs and behaviors of students
Ability to:

e Ability to understand and implement complex oral and written directions given in English

e Ability to compose clear, complete and concise correspondence and reports independently using
correct grammar, syntax, punctuation and spelling

¢ Ability to recognize the first aid and health needs of students and make decisions. as to appropriate
solutions

e Ability to respond appropriately in emergency situations

» Ability to read and comprehend medical terms

e Ability to remain calm in stressful situations



e Ability to understand, manage and relate to students who have behavioral problems, learning and
physical disabilities

* Ability to adapt to individual needs of teachers and students and work with interruptions

e Ability to work harmoniously with students, staff, and parents and guardians

EDUCATION:
A high school diploma and successful completion of a Licensed Vocational Nurse Program is required.

EXPERIENCE:
Experience in school settings — preferably in the area of special education.

CERTIFICATES, LICENSE, REGISTRATIONS:
Valid California Driver’s License

Possession of a valid California State License as a Licensed Vocattonal Nurse
Current adult and child CPR card :
Current first aid card.

PHYSICAL REQUIREMENTS:

The physical demands described here are representative of those that must be met by an.employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made toenable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to talk or hear. The employee frequently
is required to stand, walk, sit, use hands, and reach with hands and arms. The employee is occasionally required to
stand and walk. Specific vision abilities required by this job include close vision and ability to adjust focus.

Medical Category III
I. Physical condition necessary: for mttmg or standing for prolonged periods of time.
Light to moderate lifting, pushing and pulling.
Speaking and hearing to communicate in person or over the phone.
Sufficient visual acuity to recognize words, letters, and:-numbers
Lifting over 50 pounds or carrying an object over 25 pounds.

G

Adopted Date: February 15, 2017

The Rocklin Unified School District does not discriminate on the basis of color, race, religion, ancestry, national origin,
age, sex, sexual orientation, gender, ethnic group identification, mental or physical disability in its educational programs,
activities, or employment. All'educational'opportunities will be offered without regard to color, race, religion, ancestry,
national origin, age, sex, sexual orientation, gender, ethnic group identification, mental or physical disability.

No person shall be denied employment solely because of any impairment which is unrelated to the ability to engage in
activities involved in the position(s) or program for which application has been made. It is the responsibility of the
applicant to notify the employer of any necessary modifications to the job or work site in order to determine whether the
employer can reasonably accommodate any known disability.

The Rocklin Unified School District maintains a tobacco-free, drug-free environment.



DRAFT

ROCKLIN UNIFIED SCHOOL DISTRICT
NON-REPRESENTED SALARY SCHEDULE - HOURLY
RANGE STEP A STEP B STEP C STEP D STEP E STEP F
1 13.56 14.32 14.99 15.74 16.54 17.37
2 13.96 14.64 15.38 16.15 16.95 17.79
3 15.03 15.79 16.58 17.42 18.29 19.20
4 15.22 16.07 16.88 17.72 18.59 19.53
5 15.82 16.61 17.45 18.34 19.25 20.19
6 18.30 19.21 20.16 21.18 22.23 23.34
7 19.60 20.56 21.61 22.67 23.83 25.04
8 20.26 21.30 22.36 23.49 24.64 25.89
9 20.56 21.61 22.67 23.83 25.00 26.23
10 22.31 23.47 24.54 25.67 26.78 28.11
11 22.67 23.83 25.00 26.23 27.55 28.95
12 24.41 25.60 26.90 28.24 29.65 31.14
13 32.96 34.64 36.33 38.16 40.07 42.04
14 37.20 39.08 41.02 43.05 45.22 47.47
15 42.26 44.38 46.59 48.92 51.38 53.95
LONGEVITY VACATION
. . ) . Yearg of Vacation Days Earned Per Year
Paid monthly commencing on the first month following the Service
completion of ten (10), fifteen (15), and twenty (20) years of 10 mths. 10-1/2 mth. 11 mths. 12 mihs.
unbroken service. Longevity pay is computed on the basis of 03 ) 8-1/2 3 10
173.33 hours per average work month, 40 hours per week, e 2 1212 3 5
2080 hours per year - 12 months per year.
10 or more 16 17 18 20
After 10 years - $850. Vacation days for 10 month, 10-1/2 month and 11 month employees
After 15 years an additional $997 for total of $1,847. shall not be taken. (These employees are paid for their vacation days.)
After 20 years an additional $1,152 for total of $2,999. Ten (10) month employees are paid annually on June 10, and
10-1/2 and 11 month employees are paid monthly.

MAINTENANCE OPERATIONS AND GROUNDS
9  Nutrition Services Operation Manager 1

SCHOOL SUPPORT
Campus Monitor

11 Maintenance Supervisor 4 Discipline Technician
11 Transportation Supervisor/Trainer 1 Instructional Aide (Elem K-6; Elem PE; Secondary; English Language Learner [)
12 Custedial Supervisor 3 Instructional Aide ELL Il (English Language Learner)
12 Grounds Supervisor 2 Health Aide
SPECIAL EDUCATION AND SUPPORT SERVICES 2 Library Aide
8

Workability Coordinator
Workability | Job Developer/Job Coach

7  Certified Occupational Therapist Assistant
7  Speech Language Pathologist Assistant 4

6 Interpreter - Deaf and Hard of Hearing NUTRITION SERVICES

10 Licensed Vocational Nurse 6 Nutrition Services Assistant
10 Licensed Vocational Nurse/Instructional Assistant TRANSPORTATION

15 Occupational Therapist 12 Senior Mechanic

15 Physical Therapist TECHNOLOGY

14 Database Specialist
13 Student Information Systems Specialist

15 Behavior Specialist

15 Mental Health Specialist
District Office

12 Certitificated Personnel Analyst

Revision: March 19, 2014 reflects 4% increase retroactive to July 1, 2013 for 2013-14: 4% increase effective July 1, 2014

Revision: April 2, 2014

Revision: October 23, 2014 - change from Food Services to Nutrition Services

Revision: November 5, 2014

Revision: November 17, 2014 reflects 0.54% increase retroactive to July 1, 2014

Revision: December 11, 2014

Revision: February 3, 2016 reflects 6.6% increase retroactive to July 1, 2015 (Classic PERS members will begin to pay 6% of the employee portion of the PERS
contribution on all eligible pay received after January 31, 2016. Effective February 1, 2016, the District will continue to pay 1% of the employee portion of
the PERS contribution on all eligible pay received after January 31, 2016)

Revision:  February 3, 2016 reflects 0.87% increase effective July 1, 2016

Revision: May 4, 2016 - Add new positions: Behavior Analyst and Mental Health Specialist effective July 1, 2016

Revision: May 18, 2016 - Add new position: Student Information Systems Specialist effective July 1, 2016

Revision: May 18, 2016 - Add new position:Nutrition Services Assistant effective July 1, 2016

Revision: December 14, 2016 reflects change in placement for Custodial/Grounds Supervisors from Step 9 to 12 effective December 15, 2016

Revision: February 15, 2017 reflects addition of LVN-Instructional Assistant position effective February 16, 2017



Item 8.10

CONSENT
Feb 15,2017
ROCKLIN UNIFIED SCHOOL DISTRICT reruary 13
BOARD AGENDA BRIEFING
SUBJECT: Approve Behavior Instructional Assistant Job Description

DEPARTMENT: Office of the Assistant Superintendent, Human Resources

Background:

Based on the District's Strategic Plan and in alignment with Strategies 3, this position is needed to support
the additional tasks and growing duties of the District Behaviorist. This is a new job description to reflect
duties required to sustain and enhance the Special Education/Support Programs Department. This District
is currently contracting out for one (1) position. The contracted position will be eliminated with the addition
of this new position.

Status:

The position of Behavior Instructional Assistant will support the District Behaviorist, Site Administrators,
Special Education staff, and/or Special Education Administrator.

Presenter:
Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: None
Future years: $20,307.00 (2017-18 Projected Savings )
Funding source: General Fund

Materials/Films:

None

Other People Who Might Present:

Colleen Slattery, Assistant Superintendent, Human Resources

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ]1Action Item [ ] Information Item
Packet Information:

Behavior Instructional Assistant job description and Classified Schooi Employees Association (CSEA)
Salary Schedule.

Recommendation:

Staff recommends approval of the Behavior Instructional Assistant job description and addition of position to
the CSEA Salary Schedule effective February 16, 2017.



Rocklin Unified School District

2615 Sierra Meadows Drive, Rocklin, CA 95677
(916) 624-2428 / www.rocklinusd.org

Job Description

POSITION TITLE: Behavior Instructional Assistant

SALARY PLACEMENT: Classified Salary Schedule

Classified School Employees Association

SUMMARY:

Assists in the supervision and instruction of special education students in a variety of settings, including the
community and classroom; to assist in the implementation and monitoring of behavior intervention programs for
identified special education students; attend student progress meetings; assist students with and demonstrate proper
physical care and hygiene; collects daily progress data; consults with the student’s IEP case manager; other duties as
assigned.

SUPERVISOR:
This position reports directly to the School Site Administrator or assigned Special Education Administrator.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
The essential duties and responsibilities for this position include, but are not limited to, the following:

1.

9.

10.
11
12.

13.

Under the direction of certificated staff implements individualized instructional programs (such as discrete
trial training, social skills development, behavior plan, visual schedules, differential reinforcement, token
economy, prompting hierarchies and behavior shaping), developed by the Behaviorist or other appropriate
staff including nonviolent crisis intervention.

Under the direction of certificated staff prepares all materials necessary for implementing individualized
program.

Under the direction of certificated staff prepares materials and equipment needed for curriculum
accommodations and modifications.

Supports student in transition to general education or community through use of inclusion support
techniques such as least to most prompting.

Participates in ongoing training as required by or provided by school district.

Possess an understanding of and a willingness to work with challenging students with high behavior support
needs.

Collects daily progress data on assigned students and reports on that data to supervisors and the IEP case
manager when requested.

Demonstrates the capabilities of taking specific direction, carrying out those directions, and providing
feedback to supervisors on the success and outcomes of following those directions.

Capable and proficient in establishing and maintaining effective working relationships with students,
student’s parents, colleagues and supervisors.

Assists students with toileting, feeding, grooming, and promoting independence.

Assists students to and from busses, pushing wheelchairs when necessary.

Performs ongoing physical activities, including transferring and lifting students using proper lifting
techniques and/or equipment.

Under the supervision of a qualified school nurse, may provide specialized healthcare procedures.

Knowledge and Skills:

Knowledge of best practices and laws governing students with disabilities; interpersonal communication,
consultation, and group leadership skills necessary to work effectively with students, parents, teachers
and administrators.

Data-gathering methodology.



e Knowledge of Special Education laws and procedures.
Ability to understand and implement complex oral and written directions given in English.
¢ Ability to compose clear, complete and concise correspondence and reports independently using correct
grammar, syntax, punctuation and spelling.
¢ Ability to recognize the first aid and health needs of students and make decisions as to appropriate
solutions.
Ability to respond appropriately in emergency situations.
Ability to remain calm in stressful situations.
Ability to understand, manage and relate to students who have behavioral problems, learning and
physical disabilities.
Competency in basic skills such as math, spelling and grammar.
Skill in oral and written communication.
Ability to adapt to individual needs of teachers and students and work with interruptions.
Ability to work harmoniously with students, staff and parents and. guardians.

EMPLOYMENT STANDARDS:
High School Dlploma or equwalent and 48 college units m Chlld D velopment, Social Services, Human Servnces or

in assisting in instruction.

EXPERIENCE: :
Two (2) years of experience working with individuals who have spec1al needs preferred.

CERTIFICATES, LICENSE, REGISTRATIONS
Valid California Driver’s License

DESCRIPTION OF PHYSICAL REQUIREMENTS ’

The physical demands described here are representative of those that must be met by an employee to
successfully perform the esse‘ntlal”ﬁmctlons of this job. Reasonable accommodatlons may be made to enable
individuals with disabilities to perform the’ essentlal functlons

1.
2.

objects or materials. :
Great physical demand for st_rength and: endurance

Requires heavy physical effort ifting over 50 pounds on continuous basis.
Physical functions involve heavy'physical exertion.
Lifting 50 pounds maximum or carrying any object weighing up to 25 pounds.

SNk W

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters while
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions.

While performing the duties of this job, the employee frequently works in indoor environmental conditions. The
employee is occasionally exposed to video display and occasionally works evenings and on weekends. The
employee occasionally uses personal vehicle for work-related travel. The noise level in the work environment is
usually moderate.



Adopted Date: February 15, 2017

The Rocklin Unified School District does not discriminate on the basis of color, race, religion, ancestry,
national origin, age, sex, sexual orientation, gender, ethnic group identification, mental or physical disability
in its educational programs, activities, or employment. All educational opportunities will be offered without
regard to color, race, religion, ancestry, national origin, age, sex, sexual orientation, gender, ethnic group
identification, mental or physical disability.

No person shall be denied employment solely because of any impairment which is unrelated to the ability to
engage in activities involved in the position(s) or program for which application has been made. It is the
responsibility of the applicant to notify the employer of any necessary modifications to the job or work site in
order to determine whether the employer can reasonably accommodate any known disability.

The Rocklin Unified School District maintains a tobacco-t"‘x;‘e" :drug-free environment.




ROCKLIN UNIFIED SCHOOL DISTRICT
CSEA CLASSIFIED SALARY SCHEDULE D RA FT

NUTRITION SERVICES Range Step A Step B Step C Step D Step E Step F
21 Nutrition Services Worker | 20 13.03 13.69 14.35 15.04 15.83 16.62
31 Nutrition Services Waorker Il 21 13.33 14.03 14.68 15.46 16.20 17.01
33 Nutrition Services Worker llI 22 13.69 14.35 15.04 15.83 16.62 17.46
33 Nutrition Delivery Driver/Warehouse Worker 23 14.03 14.68 15.46 16.20 17.01 17.87
SCHOOL & OFFICE SUPPORT 24 14.35 15.04 15.83 16.62 17.45 18.28
30 Attendance Clerk 25 14.68 15.46 16.20 17.01 17.88 18.78
30 Career Technician 26 15.04 15.83 16.60 17.45 18.32 19.24
30 Clerk 27 15.46 16.20 17.01 17.88 18.77 19.71
27 Computer Center Technician 28 15.83 16.62 17.45 18.32 19.24 20.22
29 Computer Center Technician || 29 16.22 17.03 17.90 18.79 19.75 20.71
31 Computer Center Technician |1l 30 16.62 17.45 18.32 19.24 20.19 21.19
30 Counseling Clerk 31 17.01 17.88 18.77 19.73 20.69 21.74
33 Counseling Secretary 32 17.45 18.32 19.24 20.19 21.20 22.28
35 Department Secretary 33 17.88 18.77 19.73 20.69 21.73 22.80
30 Library Clerk 34 18.32 19.24 20.19 21.20 22.29 23.39
33 Library Technician 35 18.77 19.73 20.69 21.73 22.81 23.98
33 Principal's Secretary - Elem Sch & Alt Ctr 36 19.24 20.19 21.20 22.29 23.38 24.54
35 Principal's Secretary - M.S../H.S. 37 19.73 20.69 21.73 22.81 23.97 25.12
33 Registrar 38 20.19 21.20 22.29 23.38 24.54 25.78
33 School Bookkeeper 39 20.69 21.73 22.81 23.97 25.13 26.41
30 School Clerk 40 21.20 22.29 23.38 24.54 25,78 27.03
33 Secretary to the Assistant Principal 41 21.73 22.81 23.97 25.13 26.40 27.75
24 Special Education Aide | 42 22.29 23.38 24.54 25.78 27.08 28.44
27 Special Education Aide I 43 22.81 23.97 25.13 26.40 27.75 29.10
29 Special Education Aide Il 44 23.38 24.54 25.78 27.08 28.43 29.85
29 Behavior Instructional Assistant 45 23.97 25.13 26.40 27.75 29.09 30.56
MAINTENANCE & OPERATIONS 46 24.54 25.78 27.08 28.43 29.87 31.35
33 Delivery Driver/Warehouse Worker 47 25.13 26.40 27.75 29.09 30.58 32.11
31 Groundskeeper | 48 25.78 27.08 28.43 29.87 32.10 33.70
34 Groundskeeper Il 49 26.40 27.75 29.09 30.58 32.57 34.20
37 Groundskeeper Il 50 27.08 28.43 29.87 31.32 32.90 34.54
37 Grounds Mechanic 51 27.75 29.09 30.58 32.10 33.69 35.38
28 Day Custodian 52 28.43 29.87 31.32 32.90 34.53 36.26
29 Night Custodian 53 29.09 30.58 32.10 33.69 35.38 37.15
33 Elementary Lead Custodian 54 29.87 31.32 32.90 34.53 36.30 38.13
34 Middle School Lead Custodian
36 High School Lead Custodian | TECHNOLOGY TRANSPORTATION
37 High School Lead Custodian Il 29 Video/Theater Technician 34 Bus Driver
31 Maintenance Worker | 35 Help Desk Support 30 Car Driver
35 Maintenance Worker I 41 Computer Maintenance Technician 34 Routing Technician/Utility Bus Driver
39 Maintenance Worker Il 48 Technology Support Specialist 38 Mechanic Assistant/Utility Driver
41 Mechanic 51 Data, Assessment, and Evaluation
Specialist
VACATION LONGEVITY
Years of Viacation LONGEVITY (Effective the month following the employees
Service anniversary date - to be paid on a monthly basis.)
10 month |11 month 12 month After 10 years - $878
0-3 8 9 10 After 15 years an additional $1,038 for total of $1,916
4-9 12 13 15 After 20 years an additional $1,198 for total of $3,114
10 or more 16 18 20

Revised: March 14, 2014 reflects 4% increase for 2013-14; 4% increase effective July 1, 2014

Revised: May 15, 2014-added Data, Assessment, & Evaluation Specialist

Adopted: May 21, 2014

Revised: October 23, 2014 - change from Food Services to Nutrition Services

Adopted: November 5, 2014

Revised: November 17, 2014 reflects 0.54% increase retroactive to July 1, 2014

Adopted: December 11, 2014

Revised: February 3, 2016 reflects 8.2% increase retroactive to July 1, 2015 (Classic PERS members will begin to pay the employee portion of the PERS contribution on all eligible
pay received after January 31, 2016)

Revised: February 3, 2016 reflects 1.69% increase effective July 1, 2016

Revised: May 18, 2016 - Per revised job description, change Data, Assessment, Eval Specialist to Range 51 from 54 effective May 4, 2016.
Revised: Network Coordinator title change to Technology Support Specialist effective August 3, 2016

Revised: February 15, 2017 reflects addition of Behavior Instructional Assistant effective February 16, 2017



Item 8:.11

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT February 15, 2017

BOARD AGENDA BRIEFING

SUBJECT: Approve Will Serve Letter — Whitney Ranch Phase Il — C Unit 41 ABC Planned
Development Homes

DEPARTMENT: Office of the Senior Director, Facilities, Maintenance & Operations

Background:

Landmark Limited Group is requesting a “Will Serve” letter for Whitney Ranch Phase Il - C Unit 41 ABC,
186 planned development homes. The projected dates of this project are from February 2017 to
December 2017, which means these students would begin arriving in January of 2018.

Status:

A standard “Will Serve” letter for this request is attached for review and approval by the Board.
Presenter:

Craig Rouse, Senior Director, Facilities, Maintenance & Operations

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Be Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [] Action ltem [] Information Item

Packet Information:

A copy of the Landmark Limited Group request, the will serve letter, and listing of schools is included.
Recommendation:

Staff recommends Board approval of the attached “Will Serve” letter for Whitney Ranch Phase Il — C Unit
41 ABC, 186 planned development homes.






