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DECEMBER 14, 2016
ORGANIZATIONAL MEETING AGENDA — 6:30 P.M.

CALL TO ORDER

CLERK WILL ADMINISTER THE OATH OF OFFICE TO CAMILLE MABEN AND ERIC
STEVENS

PLEDGE OF ALLEGIANCE

ROLL CALL

SPECIAL RECOGNITIONS/PRESENTATIONS
5.1 RUSD Family Partners in Education — (Presenter: Diana Capra)

AUDIENCE/VISITORS PUBLIC DISCUSSION — This agenda item is included to give anyone in
attendance an opportunity to ask questions or discuss non-agenda items with the Board of Trustees. The
Board is not permitted to deliberate or take action on non-agenda items, but may refer the matter to a staff
member for follow up. There is a three-minute time limit per person. A complaint about a specific
employee of the District shall be made to that employee's immediate supervisor or the principal as
required by Administrative Regulation 1312.1.

COMMENTS FROM STUDENT REPRESENTATIVE

COMMENTS FROM BOARD AND SUPERINTENDENT

ACTION ITEMS - CONSENT CALENDAR (REQUIRES SINGULAR ROLL CALL VOTE) — All
matters listed under the Consent Calendar are to be considered routine and will be enacted by one motion
followed by a roll call vote. There will be no separate discussion of these items unless the Board of
Trustees, audience, or staff request specific items to be removed from the Consent Calendar for separate
discussion and action. Any agenda items removed will be voted upon following the motion to approve
the Consent Calendar.

9.1 APPROVE BOARD MINUTES - Request to approve Board minutes.
9.1.1  November 16, 2016

9.2 APPROVE CERTIFICATED PERSONNEL REPORT — Request to approve personnel items
included on the Certificated Personnel Report. (Colleen Slattery)

9.3 APPROVE CLASSIFIED PERSONNEL REPORT — Request to approve personnel items
included on the Classified Personnel Report. (Colleen Slattery)

9.4 APPROVE BILL WARRANTS — Request to approve Bill Warrants. (Barbara Patterson)

9.5 APPROVE MONTHLY ACCOUNT SUMMARIES — Request to approve monthly account
summaries. (Barbara Patterson)



Board of Trustees Regular Meeting Agenda — December 14, 2016 Page 2

9.6 ACCEPT DONATIONS - Request to accept District donations. (Barbara Patterson)

9.7 APPROVE SCIENCE, TECHNOLOGY, ENGINEERING, AND MATH (STEM)
PROFESSIONAL DEVELOPMENT MEMORANDUM OF UNDERSTANDING (MOU) -
Approve STEM Memorandum of Understanding from the Placer County Office of Education for
professional development at Rocklin Elementary School. (Kathy Pon)

9.8 APPROVE WILL SERVE LETTER, WHITNEY RANCH 52BC, 55AB AND 56, FOR 90
PLANNED DEVELOPMENT HOMES LOCATED AT WEST QAKS BOULEVARD AND
PAINTED PONY LANE — Approve Will Serve letter for 90 lots located at Whitney Ranch:
52BC, 55AB and 56 for planned development of West Oaks Boulevard and Painted Pony Lane.
(Craig Rouse)

9.9 APPROVE REVISED NON-REPRESENTED EMPLOYEE SALARY SCHEDULE —
Approve revised Non-Represented Employee salary schedule effective December 15, 2016.
(Colleen Slattery)

9.10 APPROVE AGREEMENT WITH UNIVERSITY OF NEVADA, RENO - Approve
agreement with University of Nevada, Reno. (Colleen Slattery)

9.11 APPROVE REVISED DISTRICT LIBRARIAN JOB DESCRIPTION - Approve revised
proposed District Library job description effective December 14, 2016. (Colleen Slattery)

9.12 APPROVE COMMUNICATIONS TECHNICIAN I JOB DESCRIPTION - Approve
proposed Communications Technician I job description, effective December 14, 2016. (Colleen
Slattery)

9.13 APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR) AND
EXHIBITS (E) — Request to approve the following Board Policies, Administrative Regulation
and Exhibits. (Colleen Slattery)

9.13.1 BP4112.2 Certification (Revised)

9.13.2 BP4112.24 Teacher Qualifications Under the No Child Left Behind Act (Deleted)
9.133 AR 4112.24 Teacher Qualifications Under the No Child Left Behind Act (Deleted)
9.134 E4112.24  Teacher Qualifications Under the No Child Left Behind Act (Deleted)
9.135 AR4115 Evaluation/Supervision (Revised)

9.13.6 AR 4222 Teacher Aides/Paraprofessionals (Revised)

9.13.7 E 4222 Teacher Aides/Paraprofessionals (Deleted)

9.14 APPROVE BOARD POLICIES (BP) AND ADMINISTRATIVE REGULATIONS (AR) -
Request to approve revisions to the following Board Policies and Administrative Regulations.
(Barbara Patterson)

9.14.1 BP 3550 Food Service/Child Nutrition Program — (Revised)
9.142 AR3550 Food Service/Child Nutrition Program — (Revised)
9.143 BP 3553 Free and Reduced Priced Meals — (Revised)

9.144 AR 3553 Free and Reduced Priced Meals — (Revised)

9.14.5 AR 3554 Other Food Sales — (Revised)

9.146 BP 3555 Nutrition Program Compliance (Revised)

9.14.7 AR 5141.27 Food Allergies/Special Dietary Needs (Revised)

10.0 ACTION ITEMS — REGULAR AGENDA - Protocol for action items include a staff presentation,
questions from the Board, public input, closing of public input, deliberation by the Board, and voting by
the Board. During public input there will be a three-minute time limit per person.
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10.1

10.2

10.3

10.4

10.5

10.6

ANNUAL ORGANIZATION OF THE BOARD OF TRUSTEES - The Board of Trustees will
elect officials and appoint representatives to serve on pertinent committees throughout 2017.
(Roger Stock)

10.1.1 ELECT PRESIDENT OF THE BOARD OF TRUSTEES (Greg Daley served in 2016)
(SEAT BOARD PRESIDENT)

10.12 ELECT VICE PRESIDENT OF THE BOARD OF TRUSTEES (Camille Maben served
in 2016)

10.1.3 ELECT CLERK OF THE BOARD OF TRUSTEES (Susan Halldin served in 2016)

10.14 APPOINT SUPERINTENDENT ROGER STOCK AS SECRETARY TO THE
BOARD OF TRUSTEES

10.1.5 SELECT DATE, TIME, AND PLACE FOR 2017-18 BOARD OF TRUSTEES
MEETINGS

10.1.6 APPOINT REPRESENTATIVES TO THE CITY OF ROCKLIN LIAISON

COMMITTEE (EDUCATION COMMITTEE) (Todd Loweil and Susan Halldin served in
2016)

10.1.7 APPOINT REPRESENTATIVES TO THE AUDIT COMMITTEE
(Wendy Lang and Susan Halldin served in 2016)

10.1.8 APPOINT REPRESENTATIVE TO THE JOINT POWERS AUTHORITY (JPA)
(Greg Daley served in 2016)

10.1.9 APPOINT REPRESENTATIVES TO THE FACILITIES MASTER PLAN
COMMITTEE (Camille Maben and Greg Daley served in 2016)

10.1.10 APPOINT REPRESENTATIVE TO ROCKLIN INDEPENDENT CHARTER
ACADEMY (RICA) (Susan Halldin served in 2016)

DESIGNATE 2017 PLACER COUNTY COMMITTEE DISTRICT VOTING
REPRESENTATIVE - Request to designate voting Board member representative from Rocklin
Unified School District to elect individuals to the Placer County Committee on School District
Organization at the 2017 Meeting of District Voting Representatives. (Roger Stock)

NOMINATE REPRESENTATIVE TO CALIFORNIA SCHOOL BOARD’S
ASSOCIATION (CSBA) DELEGATE ASSEMBLY - Request to nominate representative to
CSBA Delegate Assembly. (Roger Stock)

APPROVE DISTRICT CERTIFICATION OF ABILITY TO MEET FINANCIAL
OBLIGATIONS (FIRST INTERIM REPORT) — Request to approve District certification of
ability to meet financial obligations, First Interim Report. (Barbara Patterson)

APPROVE AB1200 BARGAINING DISCLOSURE FOR ROCKLIN TEACHER’S
PROFESSIONAL ASSOCIATION (RTPA) FOR NOVEMBER 1, 2016 THROUGH JUNE
30, 2017 - Request to approve AB1200 proposed collective bargaining disclosure agreement by
RTPA for November 1, 2016 through June 30, 2017. (Barbara Patterson)

APPROVE ROCKLIN TEACHER’S PROFESSIONAL ASSOCIATION (RTPA)
TENTATIVE AGREEMENT (TA) AND REVISED SALARY SCHEDULES - Request to
approve the 2016-17 Tentative Agreement with RTPA and revised salary schedules and contract
language. (Colleen Slattery)
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10.7

10.8

10.9

11.1

13.1

13.2

133

13.4

APPROVE DISTRICT’S 2016-17 INITIAL CONTRACT PROPOSAL TO CALIFORNIA
PUBLIC SCHOOL EMPLOYEES ASSOCIATION (CSEA) — Request to approve District’s
2016-17 Initial Contract Proposal to CSEA employees from RUSD. (Colleen Slattery)

HOLD PUBLIC HEARING REGARDING THE 2016-17 INITIAL CONTRACT
PROPOSAL FROM CALIFORNIA PUBLIC SCHOOL EMPLOYEES ASSOCIATION
(CSEA) — Request to hold a public hearing regarding the 2016-17 initial contract proposal from
CSEA. (Colleen Slattery)

APPROVE COLLEGE READINESS BLOCK GRANT - Request to approve College
Readiness Block Grant plans for Rocklin Unified School District and Rocklin Independent
Charter Academy (RICA). (Kathy Pon)

INFORMATION AND REPORTS

UPDATE ON IMPLEMENTATION OF THE WESTED REPORT ON SPECIAL
EDUCATION SUPPORTS AND SERVICES- (Tammy Forrest)

PENDING AGENDA - This is the time to place future items on the Pending Agenda.

CLOSED SESSION - The Board will adjourn to closed session regarding the following matters.

In the matter of “Conference With Real Property Negotiators” as authorized by Government Code
54956.8 (Property to be discussed: Whitney Ranch Phase II Lots 49 and 53)
District Negotiating Parties: Roger Stock, RUSD Superintendent

Craig Rouse, RUSD Senior Director Facilities & Operations

Conference with Legal Counsel — Anticipated and Existing Litigation as authorized by
Government Code section 54956.9

Public employee discipline/dismissal/release pursuant to Government Code section 54957

Conference with Labor Negotiators as authorized by Government Code Section 54957.6
District Representative(s): Roger Stock, Superintendent
Barbara Patterson, Deputy Superintendent, Business and
Operations
Colleen Slattery, Assistant Superintendent, Human Resources

RECONVENE TO OPEN SESSION

REPORT OF ACTION TAKEN IN CLOSED SESSION

ADJOURNMENT

Meeting Procedures: Per Board Bylaw 9323, the Board shall limit the total time for public input on each item to 20 minutes. With Board
consent, the president may increase or decrease the time allowed for public presentation, depending on the topic and the number of persons

wishing to be heard.

Accommodating Those Individuals with Special Needs — In compliance with the Americans with Disabilities Act, the Rocklin Unified
School District encourages those with disabilities to participate fully in the public meeting process. If you have a special need, in order to
allow you to attend or participate in our public meetings, please contact our office at Brenda Meadows, Executive Assistant, (916) 624-
2428 at least 48 hours in advance of the meeting you wish to attend so that we may make every reasonable effort to accommodate you

including auxiliary aids or services.

NEXT REGULARLY SCHEDULED BOARD MEETING: JANUARY 18,2017, 6:30 P.M.




% L
Y.
¥Rt ©

e

Eduicational Excellence

DECLARATION OF POSTING

ROCKLIN UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

[ am a citizen of the United States and a resident of the County of Placer. I am over the age of
eighteen years; my business address is 2615 Sierra Meadows Drive, Rocklin, CA 95677.

On the date and the address shown below, I posted the ROCKLIN UNIFIED SCHOOL
DISTRICT BOARD OF TRUSTEES REGULAR MEETING AGENDA by placing a true copy
thereof in the following public place:

Date of Posting: Place Posted:
December 9, 2016 2615 Sierra Meadows Drive
Rocklin, CA 95677

[, Brenda Meadows, certify under penalty of perjury that the foregoing is true and correct.

Executed on the 9th day of December 2016 in Rocklin, California.

Brenda Meadows
Executive Assistant
Rocklin Unified School District




o Item 5.1
SPECIAL RECOGNITION

ROCKLIN UNIFIED SCHOOL DISTRICT December 14, 2016
BOARD AGENDA BRIEFING |
SUBJECT: RUSD Family Partners in Education

DEPARTMENT:  Office of the Chief of Communications and Community Engagement

Background:

The Rocklin Unified School District and Board of Education recognizes that family engagement and involvement
equals student success. We value each and every one of our families at RUSD and we started this special
recognition program to honor one at each school during our Board of Trustee meetings.

Status:

The entire Blackwell family is an amazing contributing factor to our Parker Whitney Elementary School
Community. Nicole is not only an incredible Instructional Aide, she has organized and managed Parker Whitney's
Early Intervention Support Program, often on her own time. Nicole has overseen and operated all of Parker
Whitney's audio-visual equipment for performances, as well led the school talent show and other after school
extra curricular activities.

The Blackwell children, Jordan, Hannah and Jake, all former Parker Whitney students, are regular volunteers in
selling concessions, helping with set-up and tear down of events, or anything needed at the school. Dad Josh
Blackwell also helps with whatever is needed and supports Nicole in the time she dedicates to the Parker Whitney
Family. Thank you Blackwell family.

Presenter(s):
Diana Capra, Chief of Communications and Community Engagement
Melody Thorson, Principal, Parker Whitney Elementary

Financial Impact:

Current year: Donated gifts include a dozen cookies from Cookie Connection, Ice Cream Sundae
certificates to Leatherby’s Creamery, special cake from Nothing Bundt Cake.

Future years: N/A

Funding source: N/A

Materials/Films:
None

Other People Who Might Be Present:
Nicole Blackwell (Mom), Josh Blackwell (Dad), Jordan (19 year old son), Hannah (16 year old daughter) and Jake
(12 year old son)

Allotment of Time:
Check one of the following: [X] Special Recognition []Consent Calendar [] Action [ ] Information ltem

Packet Information:
None

Recommendation:
Special Recognition ltem Only



Item 9.1
CONSENT
December 14,2016

ROCKLIN UNIFIED SCHOOL DISTRICT
2615 Sierra Meadows Drive Rocklin, CA 95677

Greg Daley, President

Camille Maben, Vice President
Susan Halldin, Clerk

Todd Lowell, Member

Wendy Lang, Member

NOVEMBER 16, 2016
REGULAR MEETING AGENDA — 6:30 P.M.

1.0 CALL TO ORDER -President Greg Daley called the meeting of the Rocklin Unified School District
Board of Trustees to order at 6:30 P.M., November 16, 2016, in the District Administration Office
located at 2615 Sierra Meadows Drive, Rocklin, CA, 95677. A quorum was established.

2.0 ROLL CALL

Trustees Present: Greg Daley, President

Susan Halldin, Clerk

Todd Lowell, Member

Wendy Lang, Member
Trustees Absent: Camille Maben, Vice President
Student Representative: Ryan Guinn, Rocklin High School

Administrative Staff: Roger Stock, Superintendent,; Kathleen Pon, Deputy Superintendent Educational
Services; Barbara Patterson, Deputy Superintendent Business and Operations, Colleen Slattery,
Assistant Superintendent, Human Resources; Craig Rouse, Senior Director Facilities and Operations;
Karen Huffines, Director Elementary Programs and School Leadership, Marty Flowers, Director
Secondary Programs and School Leadership; Tammy Forrest, Director of Special Education and
Support Programs; Juanita Fahnestock, Director, Nutrition Services; Director of Special Education and
Support Programs;Mike Fury, Chief Technology Officer; Diana Capra, Chief of Communications and
Community Engagement; Jay Holmes, Principal Granite Oaks Middle School, Elizabeth Davidson,
Principal Spring View Middle School;, Skott Hutton, Assistant Principal Rocklin Independent Charter
School; Brenda Meadows, Recorder.

3.0 PLEDGE OF ALLEGIANCE - Student Trustee Ryan Guinn and the Whitney High School AFJROTC
Color Guard led the Board and audience in the Pledge of Allegiance.

4.0 SPECIAL RECOGNITIONS/PRESENTATIONS

4.1 RUSD Family Partners in Education — Diana Capra, Chief of Communications and Community
Engagement, and Jay Holmes, Principal Granite Oaks Middle School, introduced the Bezanson
family and recognized the family’s strong support of the Granite Oaks community and the
impact they have had on the school by giving of their time, energy, and passion. The Rocklin
Unified School District and Board of Trustees recognizes that family engagement and
involvement equals student success and expressed gratitude for their service.

5.0 AUDIENCE/VISITORS PUBLIC DISCUSSION —

Public Comment: Colleen Crowe, President, Rocklin Teachers Professional Association (RTPA),
congratulated Eric Stevens and Camille Maben on being elected as RUSD Board of Trustees and
thanked Trustee Greg Daley for his dedication to staff and students through good times and hard times
and the support he provided RTPA. Steve Paul, past RUSD Board member, shared his gratefulness to
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Greg Daley for his many years of service as a Trustee and his contribution to RUSD and the
community. Colonel Fernandez, USAF (Ret), thanked Daley for his support of Air Force Junior
Reserve Officer Training Corps (AFJROTC), for his mentorship of students and his outstanding model
of military service. Col. Fernandez presented Daley with a challenge coin as an outstanding performer.
Kim Byrholdt, Spring View Middle School teacher, thanked Daley for his active participation over the
years at Spring View including sponsoring academy lunches and presenting inspirational talks to
students. Byrholdt shared that Daley always went above and beyond in his roll as a Trustee. Elizabeth
Davidson, Spring View Principal, expressed deep gratitude to Daley for his service as a Trustee, his
mentorship to students, and his strong support of all staff (classified and certificated). Juanita
Fahnestock, Director Food Services, thanked Daley for being so well rounded and for his willingness to
serve side by side with classified staff and always sending encouraging emails. Fahnestock stated that
Daley made people feel special and important and has truly made a difference in the District. Ben
Barnholdt, Whitney High School teacher, thanked Daley for his kindness and support of staff and
students through a video.

6.0 COMMENTS FROM STUDENT REPRESENTATIVE — Student Representative Ryan Guinn
provided a report on events happening at elementary and secondary schools.

7.0 COMMENTS FROM BOARD AND SUPERINTENDENT - Trustee Greg Daley was honored by
fellow Trustees for his 12 years of service to RUSD. Numerous accolades were shared by Trustees and
the Superintendent about Daley’s outstanding service and leadership as a Trustee. Many of the
comments focused on the way Daley modeled leadership through serving others, his mentorship of
students, his tradition of serving lunch to students in the cafeterias, as well as his efforts to ensure all
employees, especially classified employees, were recognized for their efforts on behalf of students.
Superintendent Stock also shared that in honor of Veterans Day, the District had the privilege of
honoring over 30 employees who served in the armed forces for a combined 304 years of service.
Stocked thanked those who have served the country has given us all freedom. Superintendent Stock
also shared that Trustee Greg Daley was recently recognized by the Placer County School Board’s
Association with a distinguished service award.

8.0 ACTION ITEMS - CONSENT CALENDAR

8.1 APPROVE BOARD MINUTES — Request to approve Board minutes.
8.1.1  October 19, 2016

8.2 APPROVE CERTIFICATED PERSONNEL REPORT - Request to approve personnel
items included on the Certificated Personnel Report. (Colleen Slattery)

8.3 APPROVE CLASSIFIED PERSONNEL REPORT - Request to approve personnel items
included on the Classified Personnel Report. (Colleen Slattery)

8.4 APPROVE BILL WARRANTS - Request to approve Bill Warrants. (Barbara Patterson)

85 APPROVE MONTHLY ACCOUNT SUMMARIES — Request to approve monthly account
summaries. (Barbara Patterson)

8.6 ACCEPT DONATIONS — Request to accept District donations. (Barbara Patterson)

8.7 APPROVE MEMORANDUM OF UNDERSTANDING BETWEEN ROCKLIN
TEACHERS PROFESSIONAL ASSOCIATION (RTPA) AND ROCKLIN UNIFIED
SCHOOL DISTRICT AND REVISED CERTIFICATED SALARY SCHEDULE —
Request to approve Memorandum of Understanding between RTPA and District and revised
certificated salary schedule. (Colleen Slattery)

"16-17-36
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9.0

8.8  APPROVE REVISED ROCKLIN UNIFIED SCHOOL DISTRICT ACCOUNTANT JOB
DESCRIPTION — Request to approve revisions to proposed RUSD Accountant job
description. (Colleen Slattery)

8.9 APPROVE BOARD POLICIES (BP) & ADMINISTRATIVE REGULATIONS (AR) -
Request to approve the following revised Board Policies and Administrative Regulations.
(Kathy Pon)
89.1 BP13123 Uniform Complaint Procedures (Revised)
892 AR13123 Uniform Complaint Procedures (Revised)
893 BP6173 Education for Homeless Children (Revised)
894 ARG6173 Education for Homeless Children (Revised)
89.5 BP6173.1 Education for Foster Youth (Revised)
89.6 ARG6173.1 Education for Foster Youth (Revised)

Item 8.1 was requested for removal due to lack of quorum.

Following this a MOTION was made by Wendy Lang and seconded by Susan Halldin to approve the
Consent Calendar. Motion passed by the following roll call vote: Student Representative— aye, Lowell —
aye, Halldin — aye, Lang — aye, Daley — aye.

ACTION ITEMS — REGULAR AGENDA

9.1 APPROVE ROCKLIN UNIFIED SCHOOL DISTRICT ANNUAL AND FIVE YEAR
DEVELOPER FEE REPORT - Craig Rouse requested approval of the Rocklin Unified
School District Annual and Five Year Developer Fee Report.

Following this a MOTION was made by Todd Lowell and seconded by Wendy Lang to
approve the Rocklin Unified School District Annual and Five Year Developer Fee Report.
Motion passed unanimously.

9.2 ACCEPT 2016-17 INITIAL CONTRACT PROPOSAL FROM CALIFORNIA PUBLIC
SCHOOL EMPLOYEES ASSOCIATION (CSEA) AND SET PUBLIC HEARING FOR
DECEMBER 14, 2016 - Colleen Slattery, Assistant Superintendent Human Resources,
requested acceptance of the District and CSEA initial contract proposal for 2016-17 and
requested that a Public Hearing be scheduled for December 14, 2016.

Following this a MOTION was made by Susan Halldin and seconded by Todd Lowell to
accept the District and CSEA initial contract proposal for 2016-17 and to set a Public Hearing
date for December 14, 2016. Motion passed unanimously.

9.3 SET DATE FOR ANNUAL SCHOOL BOARD ORGANIZATIONAL MEETING —
Superintendent Roger Stock requested approval of December 14, 2016 as the date for the RUSD
Annual School Board Organizational Meeting.

Following this a MOTION was made by Wendy Lang and seconded by Susan Halldin to
approve December 14, 2016, as the date for RUSD Annual School Board Organizational
Meeting. Motion passed unanimously.

9.4 APPROVE BOARD POLICIES (BP) & ADMINISTRATIVE REGULATIONS (AR) -
Craig Rouse, Senior Director, Facilities and Operations, requested approval of the following
Board Policies and Administrative Regulations.
94.1 BP 3515 Campus Security — New
942 AR3515.1 Camera Surveillance —New
943 AR 3543.1 Transportation Services Cameras — Revised
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Comments: Greg Daley asked for confirmation that audio and visual would be available on
busses. Rouse shared “yes, this is the case.”

Following this a MOTION was made by Todd Lowell and seconded by Wendy Lang to
approve Board Policies and Administrative Regulations listed above. Motion passed
unanimously.

10.0 INFORMATION AND REPORTS

10.1 SURVEY RESULTS REGARDING INTEREST IN CONSIDERING LATER START
TIME FOR HIGH SCHOOLS - Kathy Pon, Deputy Superintendent, Educational Services,
and Marty Flowers, Director of Secondary Programs and School Leadership, in response to
Board direction at the October 2016, meeting shared results from a survey conducted to assess
interest in pursuing a later start time for high schools. The survey targeted parents, students,
staff and the community within the Rocklin Unified School District and results were examined
to identify any trends that surfaced from the constituent groups in determining next steps in the
possibility of offering a later high school start times. Approximately 3,700 responses were
collected from the survey. Recommendations for a process that would further develop and vet
possible proposals and costs were provided should the Board give direction to proceed with
exploring ideas for this initiative.

Board Comments: Wendy Lang stated that survey results indicated that many may be interested
in looking into the later start times, but may not necessarily be interested actually
“implementing” a later start time, stating that many of the community members she has had
conversation with are not in support of a later start due to later homework times and the fact that
students are already up so late. Todd Lowell shared that the consistent response across the
survey was “people want to know more.” Lowell shared his support of staff proceeding with
next steps in providing more information. Susan Halldin also shared her support of “knowing
more” and requested information from Districts around RUSD who done something similar.
Student member, Ryan Guinn, shared his support of exploring the idea more and would like to
see any future surveys more highly publicized (through teachers in the classroom) to get a
higher student response. Superintendent Stock shared that staff plans to hold four focus groups
to ensure sufficient input and will bring back more information to Trustees in January or
February. Trustees requested that focus groups receive several “options,” including a way focus
group participants to indicate level of interest in options. Trustees also requested that staff make
it clear to focus groups that ultimately it will be the Board’s decision on this initiative.

102 RUSD STRATEGIC PLAN UPDATE — Kathy Pon, Deputy Superintendent, Educational
Services, and Melanie Patterson, LCAP Program Specialist, shared an update on the RUSD
Strategic Plan, currently in its third year of implementation. The presentation highlighted work
completed in Quarter 1 for the 2016-2017 school year, indicating continued progress regarding
district activated actions and evidence that the work identified in the activated plans continues
to deepen. Pon and Patterson shared that eleven sites have completed the Strategic Planning
process in previous school years and the District is in the process of activating and
implementing actions with the assistance of one time seed funds approved by RUSD Board of
Trustees during the 2015-2016 school year. Ryan O’Donnell, Technology on Special
Assignment, shared the progress related to the newly implemented Innovation Cohort. Pon and
Patterson also shared progress on the remaining six sites completing the Strategic Planning
process and next steps toward the alignment of the District Strategic Plan and the Local Control
Accountability Plan.

Board Comments: Wendy Lang asked about dual enrollment for preparation courses with Sierra
College, which students would be targeted, and what the impact would be to students and staff
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at high schools. Marty Flowers, shared that District administrators recently met with Sierra
College and are discussing the possibility of including courses such as: English Language Arts,
graphic arts, broadcasting, engineering, and more. Halldin asked if the goal of dual enrollment
classes was to offer classes to those not necessarily at the Advanced Placement (AP) level (for
all achieving students). Flowers stated, “Yes this is the goal, although there may be one or two
AP class offerings depending on how the curriculum matches up best with college curriculum.”
Lang also asked if there would be Emotional Quotient (EQ) programs at both high schools
(adding to WHS). Staff shared “yes, this is the plan. The District is looking at resources, and is
currently having conversations on how to bring this to all students.” Todd Lowell asked Kari
Auwae, Teacher on Special Assignment (TOSA), to share her observations of the TOSA work.
Auwae stated that the TOSA’s goals is to be teachers “extra hands” and support them with the
best teaching practices and projects that teachers simply don’t always have the time for.
Superintendent Stock stated that the support that TOSAs have provided to teachers throughout
the District has allowed RUSD to create a teaching and learning research and development hub
that provides the best and most creative innovative practices. The RUSD TOSA team is helping
shift the culture to be more innovative and to support the continued reputation of excellence
throughout the District.

103 LOCAL CONTROL ACCOUNTABILITY PLAN (LCAP) UPDATE - Kathy Pon, Deputy
Superintendent, Educational Services, and Melanie Patterson, LCAP Program Specialist,
presented an update on the expected and current outcomes of the Local Control Accountablhty
Plan as of October 2016 for each goal as well as a progress report on the implementation of
LCAP actions and services. In addition, the extensive plan for stakeholder engagement, as part
of the LCAP and budget development timeline, was also presented including revisions to the
LCAP template.

Board Comments: Wendy Lang asked about Goal 1 (page 4) and if the District had any
concerns on results. Pon stated “not necessarily concerns, but opportunities that allows the
District to look more closely at cohort of students and trends.”

104 COLLEGE READINESS BLOCK GRANT - Kathy Pon, Deputy Superintendent,
Educational Services, and Melanie Patterson, LCAP Program Specialist, shared a College
Readiness Block Grant report with Trustees that included a review of the process used to
develop the Rocklin Unified School District (RUSD) and Rocklin Independent Charter
Academy plans, including stakeholder involvement. The College Readiness Block Grant was
established by the California Department of Education (CDE) for the purpose of providing
California high school students, particularly socio-economically disadvantaged, English learner,
and foster youth, additional supports to increase the number who enroll at institutions of higher
education and complete an undergraduate degree within four years. Eligible grade levels are 9,
10, 11, and 12. The CDE requires districts to develop a plan describing how funds will increase
or improve services to ensure college readiness and how the plan aligns with the Local Control
Accountability Plan. Districts shall report to the CDE by January 1, 2017, on how the impact of
funds received will be measured. Pon and Patterson stated that The California Department of
Education requires plans be presented to the Governing Board and approved in two separate
meetings. In response, RUSD will bring plans to Trustees at the December 14, 2016, Board of
Trustees meeting for review and requested approval and begin implementation in January.

Board Comments: Todd Lowell stated his interest in seeing the grant support AVID students
who may have the family support but are not as capable. Pon stated, “since the grant does not
support teacher’s salaries, recommendations in the presentation did not include Advanced Via
Individual Determination (AVID) opportunities (in class), but there may be some opportunities
to provide students who are not classic “A-G students” with field trips, PSAT, College Board
Access, etc.” Superintendent Stock stated that the District will also continue to look at LCAP to

16-17-39



Board of Trustees Regular Meeting Minutes — November 16, 2016 Page 6

put multiple funding streams together to support students with potential but may not have
resources. Wendy Lang asked if AVID would be added to Rocklin High School (RHS). Stock
stated that although the District has worked hard to recruit AVID teachers at RHS, there has not
been an interest to date, although as new teachers are hired, the District will look for
opportunities in this area.

11.0 PENDING AGENDA - No items were placed on the Pending Agenda.

Comments: Greg Daley thanked Stan Taylor, President, California Schools Employees Association, and
Colleen Crowe, President Rocklin Teachers Professional Association for attending meetings and for
their service to the District and staff. Daley also thanked his fellow Board Members and Barbara

Patterson, Deputy Superintendent, Business and Operations, for their support over the years as he leaves
his position as a RUSD Board of Trustee.

120 CLOSED SESSION - President Daley adjourned the meeting to closed session at 9:00 P.M. regarding
the following matters:

12.1  Conference with Legal Counsel — Anticipated and Existing Litigation as authorized by
Government Code section 54956.9

12.2  Public employee discipline/dismissal/release pursuant to Government Code section 54957

12.3  Conference with Labor Negotiators as authorized by Government Code Section 54957.6
District Representative(s): Roger Stock, Superintendent
Barbara Patterson, Deputy Superintendent, Business and
Operations
Colleen Slattery, Assistant Superintendent, Human Resources

13.0 RECONVENE TO OPEN SESSION - President Daley reconvened the meeting to open session.

14.0 REPORT OF ACTION TAKEN IN CLOSED SESSION - No action was taken in Closed Session.

15.0 ADJOURNMENT- President Daley adjourned the meeting at 10:17 P.M.

Please note that additional information distributed to the Board of Trustees before or during the meeting and not included in the agenda packet can be
obtained by calling the District Office at (916) 630-2230

16-17-40
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Item 9.2
ROCKLIN UNIFIED SCHOOL DISTRICT bCOﬂSgﬁz
HUMAN RESOURCES December 14,

CERTIFICATED/MANAGEMENT PERSONNEL REPORT

NEW HIRES:

1. Allison Judd, 0.54 FTE PE Teacher, Spring View Middie School, 11/17/16

]

12/14/16 Page 1



Item 9.3
ROCKLIN UNIFIED SCHOOL DISTRICT CONSENT
HUMAN RESOURCES December 14,2016

L ——,— . ———————————————————]

CLASSIFIED PERSONNEL REPORT

RESIGNATIONS/RETIREMENT:
1. Selma Kelly, Special Ed Instructional Aide | / Instructional Aide, Antelope Creek, Retired, 12/31/16
2. Cynthia “Cindy” Bradley, Instructional Aide — PE, Twin Oaks Elementary, Retired, 1/9/17
3. Shampa Chaudri, Special Ed Instructional Aide |, Valley View, Resigned, 11/18/16
4. Jacqueline Sturtz, Nutrition Services Worker |, Antelope Creek, Retired, 12/23/16
5. Kiristin Sahl, Special Ed Instructional Aide Il, Valley View, Revised Resigned, 11/28/16
6. Janice Carpenter, Instructional Aide, Sierra Elementary, Resigned, 12/2/16

7. Guiliana Hoolehan, Special Ed instructional Aide/Instructional Aide, Resigned, 11/30/16

NEW HIRES FOR 2016-17:

8. Alicia Boyd, Computer Maintenance Technician, District Office, 11/7/16

9. Kay Jones, Special Ed Instructional Aide Il, Valley View Elementary, 11/10/16

10. Renae Robertson, School Clerk, Rocklin Elementary, 1/23/17

11. Kathleen Gerlach, Special Ed Instructional Aide Il, Antelope Creek Elementary, 11/28/16

12. Veronica Ruiz Quinonez, Special Ed Instructional Aide |, Whitney High School, 11/28/16

13. Adrien Pocklington, Special Ed Instructional Aide [l, Valley View Elementary, 12/2/16

14. Anna McMillen, Clerk/Receptionist, District Office, 12/1/16
RECLASSIFICATIONS/CHANGE IN HOURS:

15. Estella Harris, Computer Center Technician |, Sunset Ranch, Increase in hours, 11/7/16

16. Theresa Hampton, Health Aide, Granite Oaks Middle School, Increase in hours, 10/26/16

17. Julie Kilkenny, School Clerk, Granite Oaks Middle School, increase in hours, 11/1/16

18. Nancy Doyle, Special Ed Instructional Aide I, Antelope Creek, Increase in hours, 9/26/16

19. Alyssa Garcia, Special Ed Instructional Aide I, Twin Oaks Elementary, Increase in hours, 10/26/16

20. Alyssa Southwick, Speech Language Path. Assistant, District-wide, Increase in hours, 10/26/16

O

DATE: 12/14/16 Page 1



Item 9.6

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT December 14, 2016
BOARD AGENDA BRIEFING
SUBJECT: Accept Donations
DEPARTMENT: Office of the Deputy Superintendent, Business & Operations

Background:

The District receives donations from various individuals and companies throughout the year.

Status:

It is the practice of the District to bring all donations to the Board on a monthly basis.

Presenter:

Barbara Patterson, Deputy Superintendent, Business & Operations

Financial Impact:

Current year: $3,104.00
Future years:
Funding source: Local sources

Materials/Films:

None

Other People Who Might Be Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Action item [ ] Information ltem
Packet Information:

List of donations

Recommendation:

Staff recommends accepting donations.



DONATIONS /December 14, 2016

Date Donor Donation Comment/Purpose School Site
11/29/2016 |Studio Movie Grill $2,414.00 Chefs for Children District Office
11/8/2016 |Rocklin HS Parent Club 40 Chrome Books |Chrome Cart & Books Rocklin HS
10/17/2016 |Gap Employee Matching Program $600.00 On behalf of Tamara Cadieux Antelope Creek
10/26/2016 |Wells Fargo Matching Program $90.00 On behalf of Tracy Gorman Antelope Creek

Total

$3,104.00




Item 9.7

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT December 14, 2016
BOARD AGENDA BRIEFING
SUBJECT: Approve Science Technology Engineering and Math (STEM) Professional Development

Memorandum of Understanding (MOU)
DEPARTMENT: Office of the Deputy Superintendent, Educational Services

Background:

Rocklin Elementary School is partnering with Placer County Office of Education (PCOE) to provide
teachers with professional development in STEM over the course of the 2016-2017 school year. Rocklin
Elementary teachers will participate in a series of trainings including Iesson study, to help them integrate
STEM practices in their classrooms, supporting student learning in 21% century skills and practices.
Rocklin Elementary will use a portion of their Title | allotment to fund the trainings.

Status:

The Memorandum of Understanding (MOU) authorizes PCOE to provide STEM related
professional development services for Rocklin Elementary School for the 2016-17 school year.

Presenters:
Kathy Pon, Deputy Superintendent, Educational Services

Financial Impact:

Current year: $19,900
Future years: None
Funding source: Rocklin Elementary Title | allocation

Materials/Films:
None
Other People Who Might Be Present:

Amanda Makis, Principal, Rocklin Elementary School
Karen Huffines, Director, Elementary Programs and School Leadership

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ]Action Item [ ]Information ltem
Packet Information:

Copy of Memorandum of Understanding

Recommendation:

Staff recommends Board approval of the Placer County Office of Education MOU for STEM
professional development at Rocklin Elementary.



PCOE/759/AG

1 Placer County Office of Education
) 360 Nevada Street, Auburn, CA 95603
A (530) 889-8020 « Fax (530) 886-5841 « www.placercoe.k12.ca.us

GOLD IN EDUCATION

Gayle Garbolino-Mojica, County Superintendent of Schools

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) between the Placer County Office of Education (PCOE)
and Rocklin Elementary School (District) is regarding the provision of services, as noted in this MOU
for the 2016-17 school year.

The Placer County Office of Education agrees to provide STEM Professional Development during
the 2016-17 school year as outlined in the attached fee schedule.

If it is determined that additional professional development is required during the 2016-17 school
year, District must submit a request, in writing or by e-mail to the PCOE Executive Director,
Educational Services, indicating additional professional development being requested. Once
approved, the Placer County Office of Education will continue to provide the requested service and
will invoice the District for all services rendered.

Services will be provided by: PCOE Professional Development Staff
Prior to any substitution of personnel, employer shall consult District.
Payment for such services shall be made in the following manner:
[X] PCOE shall invoice the District the sum of $19,900.00. PCOE will invoice for
completed sessions in November 2016, March 2017, and June 2017. Payments will

be due 30 days after invoicing. See attached fee schedule.

Placer County Office of Education as the employer shall make all employer payroll tax and retirement
related payments.

The employer of the person providing services may consider any input as it pertains to the
employee’s performance from the recipient of those services.

Either party may terminate this MOU by giving the other party at least thirty (30) calendar days written

notice. In the event of early termination, the employer of the provider of services shall be paid for all
work performed and all reasonable expenses incurred up to and including the date of termination.

It is hereby agreed:
Placer County Ofﬁceef’Ehuca@ Date ' ‘ : .
Nae— /17 fl

District’ Date

6/13/2016



Rocklin Elementary

2016-2017 Professional Development Proposal

PCOE:759/AG

6/8/16
Date Time Training Trainers ]
8/12 8:30- Tech PD PCOE STEM Coordinator
11:30
9/6,9/7 Half Day | Lesson Study Cycle 1 —K PCOE STEM Coordinator $2000
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 1 — 1% PCOE STEM Coordinator
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
9/13,9/14 | Half Day | Lesson Study Cycle 1 —2nd PCOE STEM Coordinator $2000
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 1 —3rd PCOE STEM Coordinator
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
9/20,9/21 | Half Day | Lesson Study Cycle 1 —4th PCOE STEM Coordinator $2000
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 1 —5th PCOE STEM Coordinator
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
9/27,9/28 | Half Day | Lesson Study Cycle 1 —6th PCOE STEM Coordinator N/C Title 1
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
Half Day | Admin and Tech Leadership | PCOE STEM Coordinator
Team Support- Observations
10/10 8:00- Tech PD PCOE STEM Coordinator $1000
3:00
1/24,1/25 | Half Day | Lesson Study Cycle 2 =K PCOE STEM Coordinator $2000
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 2 — 1 PCOE STEM Coordinator
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
1/31,2/1 Half Day | Lesson Study Cycle 2 — 2nd PCOE STEM Coordinator $2000
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 2 —3rd PCOE STEM Coordinator
Day 1 (Co-Planning)
Day 2 (Teaching/De-briefing)
2/7,2/8 Half Day | Lesson Study Cycle 2 —4th PCOE STEM Coordinator $2000




PCOE:759/AG

Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)

Half Day | Lesson Study Cycle 2 —5th PCOE STEM Coordinator

Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)

2/14,2/15 | Half Day | Lesson Study Cycle 2 — 6th PCOE STEM Coordinator N/CTitle 1

Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)

Half Day | Admin and Tech Leadership | PCOE STEM Coordinator
Team Support- Observations

———

oo oo pheurs G o e
4/18,4/19 | Half Day | Lesson Study Cycle 3 —K PCOE STEM Coordinator
Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 3 — 1% PCOE STEM Coordinator
Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)
4/25,4/26 | Half Day | Lesson Study Cycle 3 —2nd PCOE STEM Coordinator $2000
Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 3 —3rd PCOE STEM Coordinator
Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)
5/2,5/3 Half Day | Lesson Study Cycle 3 — 4th PCOE STEM Coordinator $2000
Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)
Half Day | Lesson Study Cycle 3 —5th PCOE STEM Coordinator
Day 1 (Co-Planning)

Day 2 (Teaching/De-briefing)
5/9,5/10 Half Day | Lesson Study Cycle 3 —6th PCOE STEM Coordinator N/CTitle 1
Day 1 (Co-Planning) .
Day 2 (Teaching/De-briefing)
Half Day | Admin and Tech Leadership | PCOE STEM Coordinator
Team Support- Observations

Total Proposal Cost: $19,900



Item 9.8
CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT December 14, 2016

BOARD AGENDA BRIEFING

SUBJECT: Approve Will Serve Letter — Whitney Ranch 52BC, 55AB & 56, 90 Planned Development
Homes at West Oaks Boulevard and Painted Pony Lane

DEPARTMENT: Office of the Senior Director, Facilities, Maintenance & Operations

Background:

Old Republic Title Company is requesting a “Will Serve” letter for Whitney Ranch 52BC, 55AB & 56, 80
planned development homes at West Oaks Boulevard and Painted Pony Lane. The projected dates of
this project are from December 2016 to December 2017, which means these students would begin
arriving in January of 2018.

Status:

A standard “Will Serve” letter for this request is attached for review and approval by the Board.
Presenter:

Craig Rouse, Senior Director, Facilities, Maintenance & Operations

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Be Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [] Actionitem [] Information item

Packet Information:

A copy of the Old Republic Title Company request, the will serve letter, and listing of schools is included.
Recommendation:

Staff recommends Board approval of the attached "Will Serve” letter for 90 lots located at Whitney Ranch
52BC, 55AB & 56 West Oaks Boulevard & Painted Pony Lane.



Rocklin Unified School District

2615 Sierra Meadows Drive e Rocklin, CA 95677
Phone o (916) 624-2428 Fax e (916) 624-7246

Roger Stock, Superintendent
Kathleen Pon, Deputy Superintendent

April Ballard

Old Republic Title Company
1000 Burnett Ave., Suite 400
Concord, CA 94520

Subject: Whitney Ranch 52BC, 55AB & 56
90 Planned Development Homes

West Oaks Boulevard & Painted Pony Lane

APN: 017 - 182 — 016 (portion)

Will Serve Letter

Dear Ms. Ballard:

Educational Excellence

Barbara Patterson , Deputy Superintendent
Colleen Slattery, Assistant Superintendent

This letter confirms that the Rocklin Unified School District will provide educational services to all
eligible K-12 pupils who may now or in the future reside in the Whitney Ranch 52BC, 55AB & 56, 90
planned development homes at West Oaks Boulevard & Painted Pony Lane. In order to qualify for
funding from the State Program and to follow District practice of balancing class sizes, the students from
the new development may be required to attend a school other than the one in their area. The attached

information sheet lists all schools serving this area.

The above referenced development is included in a Community Facilities (Mello Roos) District that funds
K-8 schools. However, the developer is required to pay to the District an impact fee for construction of 7-
12 facilities and district support facilities, at the time of permit pull.

Transportation is provided for those students living outside of the walking distance to their attendance
schools. Fees for transportation for the 2016/17 school year are $265 per semester.

If you have any questions or need further information, please call.

Sincerely,

Craig Rouse
Senior Director
Facilities, Maintenance & Operations

Board Members: Greg Daley » Wendy Lang ¢ Todd Lowell ¢ Camille Maben e Susan Halldin



Rocklin Unified School District

2615 Sierra Meadows Drive e Rocklin, CA 95677
Phone ¢ (916) 624-2428 Fax e (916) 624-7246

Roger Stock, Superintendent
Kathleen Pon, Deputy Superintendent

December 14, 2016

April Ballard

Vice President

Old Republic Title Company
1000 Burnett Ave., Suite 400
Concord, CA 94520

Subject: RUSD School Listing

Antelope Creek, K-6
6185 Springview Drive
632 1095

Breen Elementary, K-6
2751 Breen Drive
632 1155

Cobblestone Elementary, K-6
5740 Cobblestone Drive
6320140

Parker Whitney Elementary, K-6
5145 Topaz Avenue
624 2491

Rocklin Elementary, K-6
5025 Meyers Street
624 3311

Rock Creek Elementary, K-6
2140 Collet Quarry Drive
788 4282

Ruhkala Elementary, K-6
6530 Tumstone Way
632 6560

Sierra Elementary, K-6
6811 Camborne Way
788 7141

BY:
Craig Rouse, Senior Director
Facilities, Maintenance & Operations

Educational

Barbara Patterson , Deputy Superintendent
Colleen Slattery, Assistant Superintendent

Sunset Ranch Elementary, K-6
2500 Bridlewood Drive
624 2048

Twin Oaks Elementary, K-6
2835 Club Drive
315 1400

Valley View Elementary, K-6
3000 Crest Drive
435 4844

Granite Oaks Middle, 7-8
2600 Wyckford Drive
3159009

Spring View Middle, 7-8
5040 Fifth Street
624 3381

Rocklin High School, 9-12
5301 Victory Lane
632 1600

Victory High School, 9-12
3250 Victory Drive
632 3195

Whitney High School, 9-12
701 Wildcat Blvd.
632 6500

Board Members: Greg Daley « Wendy Lang e Todd Lowell e Camille Maben e Susan Halldin

R~
Excellence



Item 9.9

CONSENT
December 14,2016
ROCKLIN UNIFIED SCHOOL DISTRICT
BOARD AGENDA BRIEFING
SUBJECT: Approve Non-Represented Salary Schedule

DEPARTMENT: Office of the Assistant Superintendent, Human Resources

Background:

Analyzing the current duties of non-represented positions and the separation between employees with
those in a supervisory capacity, there is a discrepancy.

Status:

The job descriptions for the Custodial Supervisor and Grounds Supervisor content and specific
responsibilities will remain the same. Thus, this revised Non-Represented Salary Schedule will not
increase the staff of the Maintenance and Operations Department but will change the placement on the
schedule of the two positions listed above from Step 9 to Step 12. This change realigns the existing
positions of Custodial Supervisor and Grounds Supervisor to more closely reflect accurate pay schedules
based on skills, knowledge, experience, and performance. This change will also create an appropriate
level of pay difference between employees in a supervisory capacity and those that are supervised.

Presenter:
Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: $13,724
Future years: $25,337
Funding source: General Fund

Materials/Films:

None

Other People Who Might Present:

Colleen Slattery, Assistant Superintendent, Human Resources

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ]1Action Iltem [ 1Information Item
Packet Information:

Non-Represented Salary Schedule.

Recommendation:

Staff recommends approval of the revised Non-Represented Salary Schedule effective December 15, 2016.



ROCKLIN UNIFIED SCHOOL DISTRICT
NON-REPRESENTED SALARY SCHEDULE - HOURLY

LONGEVITY

After 10 years - $850.
After 15 years an additional $997 for total of 51,847.
After 20 years an additional $1,152 for total of $2,999.

RANGE STEP A STEP B STEP C STEPD STEP E STEP F

1 13.56 14.32 14.99 15.74 16.54 .37 DRAFT

2 13.96 14.64 15.38 16.15 16.95 17.79

3 15.03 15.79 16.58 17.42 18.29 19.20

4 15.22 16.07 16.88 17.72 18.59 19.53

5 15.82 16.61 17.45 18.34 19.25 20.19

6 18.30 19.21 20.16 21.18 22.23 23.34

7 19.60 20.56 21.61 22.67 23.83 25.04

8 20.26 21.30 22.36 23.49 24.64 25.89

9 20.56 21.61 22.67 23.83 25.00 26.23

10 22.31 23.47 24.54 25.67 26.78 28.11

11 22.67 23.83 25.00 26.23 ATy bt 28.95

12 24.41 25.60 26.90 28.24 29.65 31.14

13 32.96 34.64 36.33 38.16 40.07 42.04

14 37.20 39.08 41.02 43.05 45.22 47 .47

15 42.26 44.38 46.59 48.92 51.38 53.95

VACATION
) i . Year ) of Vacation Days Earned Per Year
Paid monthly commencing on the first month following the Service
completion of ten (10), fifteen (15), and twenty (20) years of 10 mths. 10-1/2 mth. 11 mths. 12 mths.
unbroken service. Longevity pay is computed on the basis of 03 ) 81/2 ) 10
173.33 hours per average work month, 40 hours per week, 79 2 TRy Ty T
2080 hours per year - 12 months per year.
10 or more 16 17 18 20

Vacation days for 10 month, 10-1/2 month and 11 month employees
shall not be taken. (These employees are paid for their vacation days.)
Ten (10) month employees are paid annually on June 10, and

10-1/2 and 11 month employees are paid monthly.

MAINTENANCE OPERATIONS AND GROUNDS

9
9
9
1
11
12
12

Custotiab-Supanisor
Grounds-Supervisor

Nutrition Services Operation Manager
Maintenance Supervisor
Transportation Supervisor/Trainer
Custodial Supervisor

Grounds Supervisor

SPECIAL EDUCATION AND SUPPORT SERVICES

7
7
6
10
15
15
15
15

Certified Occupational Therapist Assistant
Speech Language Pathologist Assistant
Interpreter - Deaf and Hard of Hearing
Licensed Vocational Nurse

Occupational Therapist

Physical Therapist

Behavior Specialist

Mental Health Specialist

District Office

12

Revision:

Certitificated Personnel Analyst

Revision:  April 2, 2014

Revision:

Revision: November 5, 2014

Revision:

Revision: December 11, 2014

Revision:

Revision:
Revision:
Revision:
Revision:
Revision:

SCHOOL SUPPORT
1 Campus Monitor
Discipline Technician
Instructional Aide (Elem K-6; Elem PE; Secondary; English Language Learner |)
Instructional Aide ELL Il (English Language Learner)
Health Aide
Library Aide
Workability Coordinator
4 Workability | Job Developer/Job Coach
NUTRITION SERVICES
6 Nutrition Services Assistant
TRANSPORTATION
12 Senior Mechanic
TECHNOLOGY
14 Database Specialist
13 Student Information Systems Specialist

@ NN W =S s

March 19, 2014 reflects 4% increase retroactive to July 1, 2013 for 2013-14: 4% increase effective July 1, 2014
October 23, 2014 - change from Food Services to Nutrition Services

November 17, 2014 reflects 0.54% increase retroactive to July 1, 2014

February 3, 2016 reflects 6.6% increase retroactive to July 1, 2015 (Classic PERS members will begin to pay 6% of the employee portion of the PERS

contribution on all eligible pay received after January 31, 2016. Effective February 1, 2016, the District will continue to pay 1% of the employee portion of
the PERS contribution on all eligible pay received after January 31, 2016)

February 3, 2016 reflects 0.87% increase effective July 1, 2016

May 4, 2016 - Add new positions: Behavior Analyst and Mental Health Specialist effective July 1, 2016

May 18, 2016 - Add new position: Student Information Systems Specialist effective July 1, 2016

May 18, 2016 - Add new position:Nutrition Services Assistant effective July 1, 2016

December 14, 2016 reflects change in placement for Custodial/Grounds Supervisors from Step 9 to 12 effective December 15, 2016




Item 9.10
CONSENT
December 14,2016
ROCKLIN UNIFIED SCHOOL DISTRICT

BOARD AGENDA BRIEFING

SUBJECT: Approve Agreement with University of Nevada - Reno

DEPARTMENT:  Office of the Assistant Superintendent, Human Resources

Background:

The District enters into MOUs/agreements with colleges and universities to provide internship
opportunities for students enrolled in their teaching programs. Students partner with mentor supervisors
to gain real-world experience with classroom instruction, observation, and curriculum planning.

Status:

The agreement between University of Nevada — Reno and the District is specifically designed to provide
internship opportunities for University of Nevada — Reno students. The term of this agreement is January
2, 2017 up to and through June10, 2017. It will remain in effect for the stated period unless written
notification to terminate is provided by one party to the other at least thirty (30) calendar days, or as soon
as practical, prior to the proposed termination date.

Presenter:

Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ 1 Action Item [ ] Information item
Packet Information:

Agreement with University of Nevada - Reno and Certificate of Liability Insurance.
Recommendation:

Staff recommends approval of the Agreement with University of Nevada — Reno.



STUDENT TEACHING AGREEMENT

This agreement (hereinafter “Agreement”) by and between the Board of Regents of the Nevada System of Higher Education on behalf of the
University of Nevada, Reno, College of Education (hereafter referred to as “College™) and the Rockiin Unified School District (hereafter referred to as
"District") recites as follows:

WHEREAS, the College seeks to provide opportunities to its students which allow them to student teach in a public school setting;

WHERERAS, the District has supervising employees, schools and worksites suitable for student teaching; the College has suitable faculty members
to supervise its students to teach in a public school setting; and the College has students with suitable education, experience and character to
successfully participate in student teaching;

WHEREAS, the District is able and willing to provide such opportunities to the College students who meet appropriate requirements as set forth
herein;

WHEREAS, the parties intend this Agreement to document the understandings, requirements, rights, and obligations of the parties to this

Agreement, as well as the contemplated student teachers.

NOW WHEREFORE, in consideration of the mutual promises herein contained, the parties enter into the Agreement as follows:

1. The District shall provide student teaching experience to schools and classes of the District, not to exceed the term set forth in this Agreement.

2. Student teaching as used herein and elsewhere in this Agreement means active participation in the dutles and functions of classroom teaching
under the direct supervision and instruction of employees of the District who hold valid, clear teaching credentials authorizing them to serve as
classroom teachers in the schools or classes in which the student teaching is provided, and that they have completed a minimum of three (3)
years of successful teaching experience.

3. The daily schedule of such student teaching shall match the classroom teacher's contract day as established by the District at its
discreticn in consultation with the individual school.

4. The placement of all College student teachers is contingent upon completion of a satisfactory tuberculosis screening and criminal history
records check by the District. The District reserves the right to reject, in its sole discretion, any student teacher proposed for placement
based on the student teacher's criminal history records check and in accordance with state law.

5. The parties agree that each shall comply with all federal and state anti-discrimination laws and regulations. The College agrees that it witl
comply with all applicable District policies.

6. The District shall in no way be considered as the employer of the College student teachers or faculty, nor shall it be responsible for paying
any funds to the College or College students pursuant to this Agreement.

7. This Agreement only creates a joint project between the parties; it does not create an agency or other legal relationship. Unless
specifically authorized herein, this Agreement does not authorize any party to independently speak or act on the other party’s behalf or to
bind the other party to any other agreement or obligation.

8. The Board of Regents of the Nevada System of Higher Education on behalf of the University of Nevada, Reno, College of Education shall indemnify,
defend and hold harmless the District from and against any and all liabilities, claims, losses, lawsuits, judgments and/or expenses, including attorney
fees, arising either directly or indirectly from any act or failure to act by the College or any of its officers, employees, or students, which may occur
during or which may arise out of the performance of the agreement.

9. The District shall indemnify, defend and hold harmless the College, its officers, employees and agents from and against any and all liabilities,
claims, losses, costs or expenses to the person or property of another, lawsuits, judgments and/or expenses, including attorney fees, arising
either directly or indirectly from any act or failure to act by the District or any of its officers or employees, which may occur during or which
may arise out of the performance of this Agreement.

10. The College student teacher is responsible for personal health care coverage.

11. The College student teacher shall provide the District with verification of professional liability coverage for the term of this Agreement in the
amount of 1,000,000.00.

12. Each party represents that for the period of this Agreement, with respect to their own employees and volunteers, they will purchase and
maintain workers’ compensation insurance coverage. With respect to such coverage (s_, each party shall provide evidence of such
coverage by way of a Certificate of Insurance or Certificate of Coverage).

13. The College student teacher shall teach under the supervision of District teachers and shall follow the direction of the District
administrators, teachers and other authorized staff while present in any District school.

14. The District reserves the right to terminate the participation of any College student teacher in the activities described herein.

15. The term of this Agreement is in effect from January 2, 2017 to June 10, 2017. It will remain in effect for the stated period unless written
notification to terminate is provided by one party to the other 30 calendar days, or as scon as practical, prior to the proposed termination
date. All amendments or medifications to this Agreement must be made in writing, have a specifically stated term, and be accepted by both



parties. The Agreement may be renewed by mutual agreement of the parties for a specified period of time not to exceed five (5) years in
total, including extensions.

16. This Agreement is governed by the laws of the State of California and any dispute arising from, or which is in any way related to this
Agreement shall have venue in the County of Placer, State of California.

The parties by their signatures hereto agree to the

above.

Recommended by:

Kenneth M. Coll Date Roger Stock Date

UNR, College of Education Dean Rocklin Unifted School District

For the Board of Regents of the Nevada System of Higher Education on behalf of the University of Nevada, Reno, College of Education:

Joseph Cline, Vice Provost Date
UNR, Vice Provost



1832 Schuetz Road

St Louis, MO 63146-3540
Telephone (888) 995-5300
(314) 995-5300

Fax (314) 995-3843

SAFETY NATIONAL]|

A member of the Tokio Marine Group

CERTIFICATE OF INSURANCE

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CCNFERS NO RIGHTS UPON
THE CERTIFICATE HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR ALTER THE
COVERAGE AFFORDED BY THE POLICY LISTED BELOW.

NAME AND ADDRESS OF CERTIFICATE HOLDER:
DIVISION OF INSURANCE

STATE OF NEVADA

TERRI CHAMBERS

1818 EAST COLLEGE PARKWAY

SUITE 103

CARSON CITY, NV 89706

This is to certify that the policy of insurance listed below has been issued to the insured named below and is in
force at this time. Notwithstanding any requirement, term or condition of any contract or any other document with
respect to which this certificate may be issued or may pertain, the insurance afforded by the policy described
herein is subject to all the terms, exclusions and conditions of such policy. Should any of the policy described
herein be canceled before expiration date thereof the CORPORATION will endeavor to mail sixty (60) days
written notice to the above named certificate holder, but failure to mail such notice shall impose no obligation or
liability of any kind upon the CORPORATION.

NAME INSURED EMPLOYER:  NEVADA SYSTEM OF HIGHER EDUCATION - NSHE

ADDRESS: 2601 ENTERPRISE RD., RENO, NV 89512

POLICY NUMBER: SP 4054626

TYPE OF INSURANCE: Specific Excess Workers' Compensation and Employers' Liability Insurance
LOCATION(S): NEVADA

POLICY LIABILITY PERIOD: March 01, 2016 through March 01, 2017
POLICY PAYROLL

REPORTING PERIOD: March 01, 2016 through March 01, 2017

Self-Insured Retention Per Occurrence $ 750,000
Maximum Limit of Indemnity Per Occurrence Statutory
Employers' Liability Maximum Limit of Indemnity Per Occurrence $ 1,000,000

SAFETY NATIONAL CASUALTY CORPORATION

By: Seth A. Smith
Senior Vice President Workers' Compensation Underwriting
Date: February 29, 2016



Business Center North
Risk Management Office
Artemesia Building, RM 003/ MS 241
Reno, Nevada 89557-0241
(775) 784-4394 * Fax (775) 784-4363

www.bcn-nshe.org

NEVADA SYSTEM OF -HIGHER EDUCATION
DECLARATION OF SELF INSURANCE

JANUARY 2016

The Nevada System of Higher Education (NSHE) is self-insured for general and
automobile liability exposures funded by the State of Nevada. The self-insurance
program is administered by the Nevada Attorney General’s Office. Claims are handled in
accordance with Chapter 41 of the Nevada Revised Statutes. Under Chapter 41, claims
against the state and NSHE are limited to $100,000 per cause of action. There is no per
occurrence cap on claims. In addition, the State and NSHE have a Special General
Liability Policy in excess of $2,000,000 with a limit of $15,000,000. A certificate of
insurance and additional insured status is available under the excess policy.

NSHE is self-insured for their automabile property damage exposure funded by
the State of Nevada. Claims are administered by the State of Nevada Risk Management
Division.

NSHE is self-insured for their Workers® Compensation exposure under the
provisions of §616B.300 and §616B.312 of the Nevada Revised Statutes. Excess
insurance is through Safety National. Workers® compensation claims are administered by
Cannon Cochran Management Services Inc.

Questions regarding this matter can be forwarded to the Business Center North,
Risk Management Office at (775) 682-6107.

BY:

Susan Dunt

Susan Dunt
BCN Risk Manager



Item 9.11

ROCKLIN UNIFIED SCHOOL DISTRICT CONSENT
December 14, 2016
BOARD AGENDA BRIEFING
SUBJECT: Approve Revised District Librarian Job Description

DEPARTMENT:  Office of the Assistant Superintendent, Human Resources

Background:

Human Resources and the Educational Services Department have reviewed the District Librarian job
description and determined the need to update and revise the job description to match current staff
responsibilities. These changes do not change the compensation for this position.

Status:

The current job description for District Librarian was last updated and approved in 2015. The District
Librarian job description proposal has been revised to reflect current staff responsibilities.

Presenter:
Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Action Item [ 1Information ltem
Packet Information:

A copy of proposed District Librarian job description in track changes.

Recommendation:

Staff recommends approval of the proposed District Librarian job description effective December 14, 2016.



Rocklin Unified School District

2615 Sierra Meadows Drive, Rocklin, CA 95677
(916) 624-2428 / www.rocklin.k12.ca.us

Educational Excellence

Job Description

POSITION TITLE: District Librarian

SALARY PLACEMENT: Certificated Salary Schedule
Rocklin Teachers Professional Association

SUMMARY:

The District Librarian shall be responsible for the overall administration and operation of the school library/media centers
and of the programs within those library/media centers. The District Librarian shall work closely with administrators and
faculty members from all schools to make the most effective use of available resources and personnel.

SUPERVISOR:
This position reports directly to the Deputy—Superintendent—Eduecational-ServieesDirectors of Elementary/Secondary

Programs and School Leadership.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
The essential duties and responsibilities for this position include, but are not limited to, the following;:

1.  Establish, maintain, and implement school library/media policies.
2. Communicate with administration regarding budgets, policies, and programs.
3.  Train library aides, student assistants, and volunteers.

4. Maintain knowledge of current library/media philosophies and practices and relate them to site level
library/media personnel.

5. Evaluate, select, and catalog appropriate library/media materials using a wide range of professional resources,
including input from faculty and students.

6. Maintain library/media collection and database which are current and relevant to the curriculum.
7. Provide orientation to all library/media users.

8.  Provide instruction of students and staff in the use of library/media materials, research techniquest, and new
technologies.

9.  Provide leadership in library/media related projects and programs (such as California Young Reader Medal,
organized research presentations/competitions, oral language fairs, etc.).

10. Serve as a resource to teachers in curriculum and instructional design.
11. Outline and conduct public relations (e.g., maintain schedule of activities, publicize new acquisitions, write

articles, give book-talks, etc.).
J-12. In collaboration with site administration, provide feedback for site library aide evaluation.

42-13.0Other duties as assigned.

EDUCATION:
Possession of a valid California Teacher Librarian Services Credential or equivalent.

EXPERIENCE:
Previous experience as a librarian; ability to direct library/media program and the staff.

1



CERTIFICATES, LICENSE, REGISTRATIONS:
Valid California Driver’s License
Valid Librarian Services Credential

GOALS OF EFFECTIVE PERFORMANCE:

The goal of effective performance will be to ensure consistent, positive visibility for school and district library media
programs. Two-way communication between library media personnel and the school community promotes understanding
and builds good will, cooperation, and support. The ultimate success of school library/media programs depends, to a large
extent, upon the level of understanding and support from within the general school community for the mission, goals, and
objectives of the program.

PHYSICAL REQUIREMENTS:

The physical demands described here are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job. the emplovee is regularly required to talk or hear. The employee frequently is
required to stand. walk. sit. use hands. and reach with hands and arms. The employee is occasionally required to stand
and walk. Specific vision abilities required by this job include close vision and ability to adjust focus.

Medical Category II:

1. Position requires moderate physical exertion associated with the ability to lift, carry, push, pull or climb.

2. Position requires physical capability for sustained physical work; requires strength and endurance associated with
moderate physical effort.

3. Position requires moderate physical effort while performing continuous moderate lifting.

4. Lifting 50 pounds maximum or carrying any object weighing up to 25 pounds.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters while
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the employee works in indoor environmental conditions. The employee is
occasionally exposed to video display and occasionally works evenings and on weekends. The noise level in the work
environment is usually quiet.

Adopted: August 1, 1990
Revised: July 16, 2015
Revised: December 14, 2016

The Rocklin Unified School District does not discriminate on the basis of color, race, religion, ancestry, national
origin, age, sex, sexual orientation, gender, ethnic group identification, mental or physical disability in its
educational programs, activities, or employment. All educational opportunities will be offered without regard to
color, race, religion, ancestry, national origin, age, sex, sexual orientation, gender, ethnic group identification,
mental or physical disability.

No person shall be denied employment solely because of any impairment which is unrelated to the ability to By e

engage in activities involved in the position(s) or program for which application has been made. It is the
responsibility of the applicant to notify the employer of any necessary modifications to the job or work site in
order to determine whether the employer can reasonably accommodate any known disability. The Rocklin Unified
School District maintains a tobacco-free, drug-free environment.

B e i i i e e e T ————— I



Item 9.12
CONSENT
December 14,2016

ROCKLIN UNIFIED SCHOOL DISTRICT
BOARD AGENDA BRIEFING

SUBJECT: Approve Communications Technician | Job Description

DEPARTMENT: Office of the Assistant Superintendent, Human Resources

Background:

Based on the District's Strategic Plan and in alignment with Strategies 3 and 5, this position is needed to
support the additional tasks and growing duties of the Chief of Communications and Community
Engagement. This realigns an existing position (Clerk) to more closely reflect duties required to sustain and
enhance this department.

Status:

The position of Communications Technician | will support the Chief of Communications and Community
Engagement and will utilize existing staff to fulfill this need. Thus, this position does not increase the staff
of the Communications and Community Engagement Department.

Presenter:

Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: $4,644
Future years: $8,574 (12 month)
Funding source: General Fund

Materials/Films:

None

Other People Who Might Present:

Colleen Slattery, Assistant Superintendent, Human Resocurces

Allotment of Time:

Check one of the following: {X] Consent Calendar [ ]Action ltem [ ]1information item
Packet Information:

Communications Technician | job description.

Recommendation:

Staff recommends approval of the Communications Technician | job description effective December 14, 2016.



Rocklin Unified School District

2615 Sierra Meadows Drive, Rocklin, CA 95677
(916) 624-2428 / www.rocklin.k12.ca.us

.zsﬁ_ . >
Educatlonal Excallenca

Job Description

POSITION TITLE: Communications Technician I
SALARY PLACEMENT: Confidential Employee Salary Schedule
SUMMARY:

Under the supervnsmn of the Chief of Communications and Community Engagement, the Communications
Technician I is responsible for assisting with the marketing of Rocklin U iif ifis ed School District (RUSD), its public
relations strategy and the delivery of social media campaigns ensuring0rga ‘1zat10nal values ob_]ectlves and goals
are achieved. Development and implementation of public relations_ pl:

events; conduct research to support public relations planning; sup
and perform general administrative and clerical duties.

SUPERVISOR:
This position reports directly to the Chief of Communicati

ESSENTIAL DUTIES AND RESPONSIBILITIES:
The essential duties and responsibilities for this p xtlon include,

. i i - n. ther Districtiweb pag 6
o Distri i i0 aprmtéﬁ@y&terlals s%’f’al aedia and

Assists TV. media crews at RUS

e Researching mass media, mtervwwmg mdwuiuals for internal communications

e Conducting interviews and photogtaphmg students, teachers, staff, public and events for publications and
other uses

¢ Attending, photographmg and reportmg on District events and activities as assigned

e Editing pictures and posting t n the web/social media

e  Preparing and maintaining a variety of reports, correspondences and files related to communications

» Supporting the effective responses to emergency situations by supporting the consistent flow of factual
information to key audiences

e Performing a variety of specialized duties in the research, preparation, composition, design, editing and
distribution of a variety of materials in print and/or electronic media format

e Serving as a resource to district administrators and staff and providing information related to
communications and public relations

e Researching, preparing, composing, designing and distributing a variety of materials including but not
limiting to press releases, correspondences, flyers, brochures, presentations, guides, camera-ready art work
and web-based documents in support of established communication goals

¢ Coordinating and setting up meetings

« Responding to phone calls, e-mails, letters and other communications

e Coordinating, scheduling and preparing Site Strategic Planning meetings

e  Preparing necessary documents/training material

e Ordering supplies







