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JANUARY 18,2017
REGULAR MEETING AGENDA — 6:30 P.M.
1.0 CALL TO ORDER
2.0 ROLL CALL
3.0 PLEDGE OF ALLEGIANCE

4.0 SPECIAL RECOGNITIONS/PRESENTATIONS
4.1 RUSD Family Partners in Education — (Presenter: Diana Capra)

5.0 AUDIENCE/VISITORS PUBLIC DISCUSSION - This agenda item is included to give anyone in
attendance an opportunity to ask questions or discuss non-agenda items with the Board of Trustees. The
Board is not permitted to deliberate or take action on non-agenda items, but may refer the matter to a staff
member for follow up. There is a three-minute time limit per person. A complaint about a specific
employee of the District shall be made to that employee's immediate supervisor or the principal as
required by Administrative Regulation 1312.1.

6.0 COMMENTS FROM STUDENT REPRESENTATIVE
7.0 COMMENTS FROM BOARD AND SUPERINTENDENT

8.0 ACTION ITEMS - CONSENT CALENDAR (REQUIRES SINGULAR ROLL CALL VOTE) - All
matters listed under the Consent Calendar are to be considered routine and will be enacted by one motion
followed by a roll call vote. There will be no separate discussion of these items unless the Board of
Trustees, audience, or staff request specific items to be removed from the Consent Calendar for separate
discussion and action. Any agenda items removed will be voted upon following the motion to approve
the Consent Calendar.

8.1 APPROVE BOARD MINUTES - Request to approve Board minutes.
8.1.1 December 14, 2016

8.2 APPROVE CERTIFICATED PERSONNEL REPORT - Request to approve personnel items
included on the Certificated Personnel Report. (Colleen Slattery)

83 APPROVE CLASSIFIED PERSONNEL REPORT - Request to approve personnel items
included on the Classified Personnel Report. (Colleen Slattery)

84 APPROVE BILL WARRANTS — Request to approve Bill Warrants. (Barbara Patterson)

8.5 APPROVE MONTHLY ACCOUNT SUMMARIES - Request to approve monthly account
summaries. (Barbara Patterson)

8.6 ACCEPT DONATIONS - Request to accept District donations. (Barbara Patterson)
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9.0

8.7

8.8

8.9

8.10

8.11

8.12

APPROVE 2016-17 SINGLE PLANS FOR STUDENT ACHIEVEMENT (SPSA) AND
2015-16 SCHOOL ACCOUNTABILITY REPORT CARDS (SARC) PUBLISHED
DURING THE 2015-16 SCHOOL YEAR - Approve 2016-17 Single Plans for Student
Achievement (SPSA) and 2015-16 School Accountability Report Cards (SARC) published during
the 2015-16 school year. (Kathy Pon)

APPROVE QUARTERLY REPORT ON WILLIAMS UNIFORM COMPLAINTS -

Approve Quarterly Report on Williams Uniform Complaints for the quarter ending December 31,
2016. (Kathy Pon)

APPROVE AGREEMENT WITH BRANDMAN UNIVERSITY - Approve agreement with
Brandman University. (Colleen Slattery)

APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR) AND
EXHIBITS (E) — Request to approve the following Board Policies, Administrative Regulation
and Exhibits. (Colleen Slattery)

8.10.1 E 41129 Employee Notification (Revised)

8.102 E 42129 Employee Notification (Revised)

8.103 E 43129 Employee Notification (Revised)

8.104 BP4113 Assignment (Revised)

8.10.5 BP 4151 Employee Compensation (New)

8.10.6 BP 4251 Employee Compensation (New)

8.10.7 BP 4351 Employee Compensation (New)

8.108 BP4157.1 Work-Related Injuries (Deleted)

8.109 BP4257.1 Work-Related Injuries (Deleted)

8.10.10 BP 4357.1  Work-Related Injuries (Deleted)

8.10.11 AR4157.1 Work-Related Injuries (New)

8.10.12 AR 4257.1 Work-Related Injuries (New)

8.10.13 AR 4357.1 Work-Related Injuries (New)

8.10.14 AR 4217.11 Preretirement Part-Time Employment (Revised)

APPROVE BOARD POLICIES (BP) AND ADMINISTRATIVE REGULATIONS (AR) -
Request to approve revisions to the following Board Policy and Administrative Regulation.
(Kathy Pon)

8.11.1 BP 3260 Fees and Charges — (Revised)

8.112 AR 3260 Fees and Charges — (Revised)

APPROVE STIPULATED EXPULSION(S) — Request to approve agreement and stipulated
expulsion(s) for Student No. 011817-01 and Student No. 011817-02. (Kathy Pon)

ACTION ITEMS — REGULAR AGENDA - Protocol for action items include a staff presentation,

questions from the Board, public input, closing of public input, deliberation by the Board, and voting by
the Board. During public input there will be a three-minute time limit per person.

9.1

9.2

93

APPROVE DECLARATION OF OPEN ENROLLMENT AND IMPACTED SCHOOLS
FOR 2017 - Request to approve Declaration of Open Enrollment and keeping Sunset Ranch
Elementary School (impacted) closed for Inter/Intradistrict enrollment for 2017. (Kathy Pon)

APPROVE EXTRA ASSIGNMENT SALARY SCHEDULE — Approve revised Extra
Assignment Salary Schedule, effective January 26, 2017. (Colleen Slattery)

ACCEPT 2015-16 AUDIT REPORT - Request to accept 2015-16 Audit Report. (Barbara
Patterson)
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10.0

11.0

12.0

13.0

14.0

15.0

9.4  APPROVE ELECTRONIC BOARD AGENDA AND PACKET OPTION - Request to
approve electronic Board agenda and packet option. (Roger Stock)

9.5 APPROVE NOMINATION FOR COUNTY COMMITTEE - Request to approve nomination
for Placer County Committee on School District Organization “County Committee.” (Roger
Stock)

INFORMATION AND REPORTS

10.1 GOVERNOR’S PROPOSED BUDGET UPDATE — (Barbara Patterson)
PENDING AGENDA - This is the time to place future items on the Pending Agenda.
CLOSED SESSION - The Board will adjourn to closed session regarding the following matters.

12.1  Conference with Legal Counsel — Anticipated and Existing Litigation as authorized by
Government Code section 54956.9

12.2  Public employee discipline/dismissal/release pursuant to Government Code section 54957
12.3  Conference with Labor Negotiators as authorized by Government Code Section 54957.6
District Representative(s): Roger Stock, Superintendent
Barbara Patterson, Deputy Superintendent, Business and

Operations
Colleen Slattery, Assistant Superintendent, Human Resources

RECONVENE TO OPEN SESSION
REPORT OF ACTION TAKEN IN CLOSED SESSION

ADJOURNMENT

Meeting Procedures: Per Board Bylaw 9323, the Board shall limit the total time for public input on each item to 20 minutes. With Board
consent, the president may increase or decrease the time allowed for public presentation, depending on the topic and the number of persons
wishing to be heard.

Accommodating Those Individuals with Special Needs - In compliance with the Americans with Disabilities Act, the Rocklin Unified
School District encourages those with disabilities to participate fully in the public meeting process. If you have a special need, in order to
allow you to attend or participate in our public meetings, please contact our office at Brenda Meadows, Executive Assistant, (916) 624-
2428 at least 48 hours in advance of the meeting you wish to attend so that we may make every reasonable effort to accommodate you
including auxiliary aids or services.

NEXT REGULARLY SCHEDULED BOARD MEETING: FEBRUARY 15,2017, 6:30 P.M.




DECLARATION OF POSTING

ROCKLIN UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

I am a citizen of the United States and a resident of the County of Placer. I am over the age of
eighteen years; my business address is 2615 Sierra Meadows Drive, Rocklin, CA 95677.

On the date and the address shown below, I posted the ROCKLIN UNIFIED SCHOOL
DISTRICT BOARD OF TRUSTEES REGULAR MEETING AGENDA by placing a true copy
thereof in the following public place:

Date of Posting: Place Posted:

January 13, 2017 2615 Sierra Meadows Drive
Rocklin, CA 95677

I, Brenda Meadows, certify under penalty of perjury that the foregoing is true and correct.

Executed on the 13th day of January 2017 in Rocklin, California.

Codd (UL

renda Meadows
Executive Assistant
Rocklin Unified School District




Item 4.1

SPECIAL RECOGNITION
ROCKLIN UNIFIED SCHOOL DISTRICT January 18, 2017
BOARD AGENDA BRIEFING
SUBJECT: RUSD Family Partners in Education

DEPARTMENT: Office of the Chief of Communications and Community Engagement

Background:

The Rocklin Unified School District recognizes that family engagement and involvement equals student success.
We value each and every one of our families at RUSD and we started this special recognition program to honor
one at each school during our Board of Trustee meetings.

Status:

Victory High School:

The Ransford family is a wonderful example of parental support and involvement for their Victory High School
student. Jordan Ransford is a junior at Victory High School and because of his family’s as well as Victory's staff
support, he has had a great amount of academic success since enrolling here this fall. He has earned A's in all of
his classes, as well as various academic awards, including the award for top student in the school.

In speaking to Mrs. Ransford about Jordan's success at Victory High School, she explained that coming to Victory
High School was a family decision. Jordan has always been a conscientious student and tried his best, but he
found that the class sizes and the enormity of the traditional high school caused him great anxiety and made
education difficult for him. The Ransford family decided to enroll Jordan at Victory High school because of the
smaller class sizes, the alternative form of education provided here, and the fact Jordan wishes to enroll at a trade
school post graduation. These factors made Victory High School a very good choice for the Ransford family.

The Ransford family has supported Jordan in his educational career, working with Victory High School staff
extensively to ensure his academic success. Jordan will graduate from Victory High School this year as a junior!

Valley View Elementary:
Every member of the Pelly family has made contribution to the Valley View School community!

Mom Laura has been involved with the Parent Teacher Club since arriving at Valley View in some capacity
including oversight and involvement of spirit nights, obtaining donations, planning and providing regular staff
lunches, the annual carnival and bingo night. If she did head the event, she was working fervently behind the
scenes. In addition to her PTC volunteering, Laura has been art docent for the 3 children’s classes, our costume
designer and creator for the school musicals and dance performances, the class party planner for the 3 children’s
classes, a Girl Scout leader, and also worked in the summer at Camp Invention at Valley View. If this is all not
enough, we are so fortunate that Laura is also our health aide that tends to all of our students’ health needs with
such love and care as if the children were all her own. Laura does all this with the most positive and professional,
can-do attitude you can imagine.

Dad Al Senior is known as Laura's partner in fun and generosity. Mr. Pelly is very creative with his engineering
mind. He has highlighted engineering skills at a student level at Valley View's annual STEM expos. His booths
included a mini zip line, an Oreo tower and clay damn with demonstrations of each of the science concepts. Al
has also assisted in multiple carnivals, even making a dunk tank! Although Al's job takes him out of town from
time to time, he somehow find a way to always support his family with his presence at their many events.

Al Jr., Adela and Lauren all follow in mom and dad'’s footsteps of their awesomeness too, as they are equally as
creative and thoughtful. They are involved in a variety of activities that further require mom and dad's support,
including, scouts, dance lessons, science club, coding club, STEM academy, student council, Kindness &
Compassion club, summer camps, musicals, talent shows, basketball, softball, and more. By their parents’
example, Al, Adela and Lauren are model students who regularly demonstrate great character.



Presenter(s):

Diana Capra, Chief of Communications and Community Engagement
Wayne Hauptman, Principal, Victory High School
Shari Anderson, Principal, Valley View Elementary School

Financial Impact:

Current year: Donated gifts include a dozen cookies from Cookie Connection and a special cake
from Nothing Bundt Cake.
Future years: N/A

Funding source: N/A

Materials/Films:
None

Other People Who Might Be Present:

Victory High School: Kelly Ransford (mom), Jeremy Ransford (dad), Jordan Ransford (11% grade), Briannah
Ransford (sister).

Valley View Elementary: Laura Pelly (mom), Aloysius “Al" Pelly Jr. (7" grade), Adela Pelly (5" grade), Lauren
Pelly (2" grade)

Allotment of Time:
Check one of the following: [X] Special Recognition [] Consent Calendar [ ] Action [ ] Information Item

Packet Information:
None

Recommendation:
Special Recognition ltem Only
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DECEMBER 14, 2016 -
ORGANIZATIONAL MEETING AGENDA — 6:30 P.M.

1.0 CALL TO ORDER - Vice President Camille Maben called the meeting of the Rocklin Unified School
District Board of Trustees to order at 6:30 P.M., December 14, 2016, in the District Administration
Office located at 2615 Sierra Meadows Drive, Rocklin, CA, 95677. A quorum was established.

2.0 CLERK TO ADMINISTER THE OATH OF OFFICE TO CAMILLE MABEN AND ERIC
STEVENS - Clerk, Susan Halldin, administered the Oath of Office to Camille Maben and Eric Stevens.

Comments: Eric Stevens shared that he looks forward to serving students in this great District and
thanked RUSD Cabinet members for the time they spent recently meeting with him. Stevens also
thanked his wife Molly and daughter Rose, and parents Mary and Gary Stevens, for their support during
the election campaign. Camille Maben shared she is honored and looks forward to her continued service
as a re-elected board member and thanked everyone for their support.

3.0 PLEDGE OF ALLEGIANCE - Trustee Kourtney Nham and the Whitney High School AFJROTC
Color Guard led the Board and audience in the Pledge of Allegiance. Whitney High School Choir
member performed the National Anthem.

4.0 ROLL CALL
Trustees Present: Camille Maben, Vice President
Susan Halldin, Clerk
Todd Lowell, Member
Wendy Lang, Member
Eric Stevens, Member

Student Representative: Kourtney Nham, Whitney High School

Administrative Staff: Roger Stock, Superintendent; Kathleen Pon, Deputy Superintendent Educational
Services; Barbara Patterson, Deputy Superintendent Business and Operations; Colleen Slattery,
Assistant Superintendent, Human Resources; Craig Rouse, Senior Director Facilities and Operations;
Karen Huffines, Director Elementary Programs and School Leadership; Marty Flowers, Director
Secondary Programs and School Leadership; Tammy Forrest, Director of Special Education and
Support Programs; Lauren McGhee, Director Fiscal and Purchasing Services; Mike Fury, Chief
Technology Officer; Diana Capra, Chief of Communications and Community Engagement; Melody
Thorson, Principal Parker Whitney Elementary School, Bill MacDonald, Principal Sunset Ranch
Elementary; Brenda Meadows, Recorder.

5.0 SPECIAL RECOGNITIONS/PRESENTATIONS

5.1 RUSD Family Partners in Education — Diana Capra, Chief of Communications and Community
Engagement, and Melody Thorson, Principal Parker Whitney Elementary School, introduced
the Blackwell family and recognized the family’s strong support of the Parker Whitney
community and the impact they have had on the school by giving of their time, energy, and
passion. The Rocklin Unified School District and Board of Trustees recognizes that family

16-17-42
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6.0

7.0

3.0

9.0

engagement and involvement equals student success and expressed gratitude for their service.

AUDIENCE/VISITORS PUBLIC DISCUSSION — Camille Maben welcomed all visitors and invited
them to speak on agenda items at the conclusion of the Board’s discussion. She also invited visitors to
speak at this time regarding non-agenda items, noting a three minute time limit per person.

Public Comment: Knute Blodger (Robinson Way, Rocklin, CA) shared challenges of parents and staff at
Rocklin Elementary using Robinson Way located behind Rocklin Elementary School (parking, traffic,
wear on road). Mr. Blodger also shared his frustration regarding a lack of communication from the
District. Mr. Blodger was connected with RUSD facilities department for follow up.

Colleen Crowe, Rocklin Teacher’s Professional Association (RTPA), shared her appreciation to District
office staff for their welcoming attitude and the open door policy that has been extended to her in her
role as RTPA President. Crowe stated that it has been nice to see the District in an era of mutual
support, improved relationships, and striving together to do what is best for students and staff,

COMMENTS FROM STUDENT REPRESENTATIVE — Student Representative Kourtney Nham
provided a report on events happening at elementary and secondary schools.

COMMENTS FROM BOARD AND SUPERINTENDENT - Susan Halldin welcomed Eric Stevens
and Camille Maben, recently elected Trustees. Halldin stated that she looks forward to having a
functional and productive Board. Halldin also shared that she recently shadowed a RUSD bus route and
thanked the transportation staff for the excellent job they do every day in safely transporting students.
Wendy Lang welcomed newly elected trustees. Lang also thanked the Air Force Junior Reserve Office
Training Corps (AFJROTC) for baking Christmas cookies for Trustees and for their work throughout
the year. Lang shared that Trustees had a productive time at the recent California School Boards
Association (CSBA) conference and it was a time that always reignites passion for what Trustees do and
their role in helping RUSD grow and become the best it can be. Lang also attended the committee
meeting for Computer Science at Rocklin High School. Camille Maben shared that she also attended the
“Hour of Code” at Rocklin Elementary School and was fascinated by the coding work elementary
students are doing. Maben announced that Rocklin Elementary School was holding their dance show on
December 14. Maben also shared that CSBA was a great opportunity to connect and learn as Trustees.
Superintendent Stock congratulated Maben and Stevens for their election. Stock also thanked RTPA for
their positive and open negotiation dialogue with the District that will ultimately best serve students.

ACTION ITEMS - CONSENT CALENDAR

9.1 APPROVE BOARD MINUTES - Request to approve Board minutes.
9.1.1 November 16, 2016

9.2 APPROVE CERTIFICATED PERSONNEL REPORT - Request to approve personnel
items included on the Certificated Personnel Report. (Colleen Slattery)

9.3 APPROVE CLASSIFIED PERSONNEL REPORT - Request to approve personnel items
included on the Classified Personnel Report. (Colleen Slattery)

9.4 APPROVE BILL WARRANTS — Request to approve Bill Warrants. (Barbara Patterson)

9.5 APPROVE MONTHLY ACCOUNT SUMMARIES - Request to approve monthly account
summaries. (Barbara Patterson)

9.6 ACCEPT DONATIONS - Request to accept District donations. (Barbara Patterson)

16-17-43
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9.7 APPROVE SCIENCE, TECHNOLOGY, ENGINEERING, AND MATH (STEM)
PROFESSIONAL DEVELOPMENT MEMORANDUM OF UNDERSTANDING (MOU)
— Approve STEM Memorandum of Understanding from the Placer County Office of Education
for professional development at Rocklin Elementary School. (Kathy Pon)

9.8 APPROVE WILL SERVE LETTER, WHITNEY RANCH 52BC, 55AB AND 56, FOR 90
PLANNED DEVELOPMENT HOMES LOCATED AT WEST OAKS BOULEVARD
AND PAINTED PONY LANE - Approve Will Serve letter for 90 lots located at Whitney
Ranch: 52BC, 55AB and 56 for planned development of West Oaks Boulevard and Painted
Pony Lane. (Craig Rouse)

9.9  APPROVE REVISED NON-REPRESENTED EMPLOYEE SALARY SCHEDULE -
Approve revised Non-Represented Employee salary schedule effective December 15, 2016.
(Colleen Slattery)

9.10 APPROVE AGREEMENT WITH UNIVERSITY OF NEVADA, RENO - Approve
agreement with University of Nevada, Reno. (Colleen Slattery)

9.11 APPROVE REVISED DISTRICT LIBRARIAN JOB DESCRIPTION - Approve revised
proposed District Library job description effective December 14, 2016. (Colleen Slattery)

9.12 APPROVE COMMUNICATIONS TECHNICIAN I JOB DESCRIPTION — Approve
proposed Communications Technician I job description, effective December 14, 2016. (Colleen
Slattery)

9.13 APPROVE BOARD POLICIES (BP), ADMINISTRATIVE REGULATIONS (AR) AND
EXHIBITS (E) — Request to approve the following Board Policies, Administrative Regulation
and Exhibits. (Colleen Slattery)

9.13.1 BP4112.2 Certification (Revised)

9.13.2 BP4112.24 Teacher Qualifications Under the No Child Left Behind Act (Deleted)
9.133 AR 4112.24 Teacher Qualifications Under the No Child Left Behind Act (Deleted)
9.134 E4112.24  Teacher Qualifications Under the No Child Left Behind Act (Deleted)
9.13.5 ARA4115 Evaluation/Supervision (Revised)

9.13.6 AR 4222 Teacher Aides/Paraprofessionals (Revised)

9.13.7 E 4222 Teacher Aides/Paraprofessionals (Deleted)

9.14 APPROVE BOARD POLICIES (BP) AND ADMINISTRATIVE REGULATIONS (AR) -
Request to approve revisions to the following Board Policies and Administrative Regulations.
(Barbara Patterson)

9.14.1 BP 3550 Food Service/Child Nutrition Program — (Revised)
9.142 AR 3550 Food Service/Child Nutrition Program — (Revised)
9.143 BP 3553 Free and Reduced Priced Meals — (Revised)

9.144 AR 3553 Free and Reduced Priced Meals — (Revised)

9.145 AR3554 Other Food Sales — (Revised)

9.14.6 BP 3555 Nutrition Program Compliance (Revised)

9.14.7 AR 5141.27 Food Allergies/Special Dietary Needs (Revised)

Camille Maben requested Item 9.1 be removed for consideration as a separate item.
Following this a MOTION was made by Wendy Lang and seconded by Todd Lowell to approve the

Consent Calendar. Motion passed by the following roll call vote: Student Representative— aye, Lowell —
aye, Maben — aye, Lang — aye, Halldin — aye, Stevens — aye.

16-17-44
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A MOTION was made by Wendy Lang and seconded by Susan Halldin to approve Item 9.1, Nov 16,
2016, Board Minutes. Motion passed unanimously by the following roll call vote: Lowell — aye, Lang —
aye, Halldin — aye. (Maben abstained)

10.0 ACTION ITEMS — REGULAR AGENDA

10.1  ANNUAL ORGANIZATION OF THE BOARD OF TRUSTEES — The Board of Trustees

elected officials and appointed representatives to serve on pertinent committees throughout
2017.

10.1.1  ELECT PRESIDENT OF THE BOARD OF TRUSTEES — A MOTION was made
by Wendy Lang and seconded by Susan Halldin to appoint Todd Lowell as President.
Motion passed unanimously.

Comments: Lowell thanked fellow Trustees and the public for the opportunity and
honor it is to serve in the role as Board of Trustee President.

10.12 ELECT VICE PRESIDENT OF THE BOARD OF TRUSTEES A MOTION was
made by Wendy Lang and seconded by Eric Stevens to appoint Camille Maben as
Vice President. Motion passed unanimously.

10.13  ELECT OF THE BOARD OF TRUSTEES — A MOTION was made by Susan
Halldin and seconded by Camille Maben to appoint Wendy Lang as Clerk. Motion
passed unanimously.

10.14  APPOINT SUPERINTENDENT ROGER STOCK AS SECRETARY TO THE
BOARD OF TRUSTEES — A MOTION was made by Wendy Lang and seconded by
Camille Maben to appoint Roger Stock as Secretary to the Board of Trustees. Motion
passed unanimously.

10.1.5 SELECT DATE, TIME, AND PLACE FOR 2017-18 BOARD OF TRUSTEES
MEETINGS — A MOTION was made by Wendy Lang and seconded by Susan
Halldin to hold Regular Board of Trustee Meetings at 6:30 p.m., on the first and third
Wednesdays of each month, at the District Office located at 2615 Sierra Meadows
Drive, Rocklin, CA, 95677. Some exceptions and some months holding meetings on
both the first and third Wednesday of the month. Motion passed unanimously.

10.1.6  APPOINT REPRESENTATIVES TO THE CITY OF ROCKLIN LIAISON
COMMITTEE (EDUCATION COMMITTEE) - Request to appoint Todd Lowell
and Susan Halldin as Representatives to the City of Rocklin Liaison Committee
(Education Committee).

10.1.7  APPOINT REPRESENTATIVES TO THE AUDIT COMMITTEE —Request to
appoint Wendy Lang and Susan Halldin as Representatives to the Audit Committee.

10.1.8  APPOINT REPRESENTATIVE TO THE JOINT POWERS AUTHORITY
(JPA) - Request to appoint Eric Stevens as Representatives to the Joint Powers
Authority.

10.1.9  APPOINT REPRESENTATIVES TO THE FACILITIES MASTER PLAN
COMMITTEE - Request to appoint Todd Lowell and Eric Stevens to the Facilities
Master Plan Committee.

16-17-45
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10.1.10 APPOINT REPRESENTATIVE TO ROCKLIN INDEPENDENT CHARTER
ACADEMY (RICA) — Request to appoint Wendy Lang as Representative to Rocklin
Independent Charter Academy.

Todd Lowell requested items 10.1.6, 10.1.7, 10.1.8, 10.1.9, and 10.1.10 be combined
for approval. A MOTION was made by Camille Maben and seconded by Wendy Lang
to approve. Motion passed unanimously.

102 DESIGNATE 2017 PLACER COUNTY COMMITTEE DISTRICT VOTING
REPRESENTATIVE — A MOTION was made by Wendy Lang and seconded by Susan
Halldin to designate Camille Maben as voting Board member representative from Rocklin
Unified School District to elect individuals to the Placer County Committee on School District
Organization at the 2017 Meeting of District Voting Representatives.

10.3 NOMINATE REPRESENTATIVE TO CALIFORNIA SCHOOL BOARD’S
ASSOCIATION (CSBA) DELEGATE ASSEMBLY - Superintendent Roger Stock requested
considerations for Board to nominate representative to CSBA Delegate Assembly.

Comments: Todd Lowell asked if any Board members were interested in serving as a
representative to the CSBA Delegate Assembly. No interest in serving was shared by Trustees
and no nomination was made.

10.4 APPROVE DISTRICT CERTIFICATION OF ABILITY TO MEET FINANCIAL
OBLIGATIONS (FIRST INTERIM REPORT) — Barbara Patterson, Deputy
Superintendent Business and Operations, presented Trustees with a report on the
District’s certification/ability to meet financial obligations (First Interim Report) and
requested Board approval. Patterson stated that state law and prudent business practices
require all California public school districts to review, monitor and update all budget
and financial information on a regular basis. The Rocklin Unified School District
monitors 11 budgets on an annual basis. Based on the current State budget, State
Department of Finance funding projections for future years and local budget
assumptions detailed in the attached multi-year projection, the district will be able to
meet its financial obligations for the current year and two budget years. Patterson
thanked Business staff and Lauren McGhee, Director, Fiscal and Purchasing Services,
for their work on the First Interim Report.

A MOTION was made by Susan Halldin and seconded by Wendy Lang to approve First
Interim Report. Motion passed unanimously.

10.5 APPROVE AB1200 BARGAINING DISCLOSURE FOR ROCKLIN TEACHER’S
PROFESSIONAL ASSOCIATION (RTPA) FOR NOVEMBER 1, 2016 THROUGH
JUNE 30, 2017 - Barbara Patterson, Deputy Superintendent Business and Operations, requested
approval of AB1200 proposed collective bargaining disclosure agreement by RTPA for
November 1, 2016 through June 30, 2017.

A MOTION was made by Camille Maben and seconded by Eric Stevens to approve the AB
1200 collective bargaining disclosure agreement by RTPA for November 1, 2016 through June
30, 2017. Motion passed unanimously.

10.6 APPROVE ROCKLIN TEACHER’S PROFESSIONAL ASSOCIATION (RTPA)
TENTATIVE AGREEMENT (TA) AND REVISED SALARY SCHEDULES — Colleen
Slattery, Assistant Superintendent, Human Resources, requested approval of the 2016-17
Tentative Agreement with RTPA and revised salary schedules and contract language. Slattery

16-17-46
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shared with Trustees that the negotiations process between District and RTPA the past few
months has been collaborative and productive.

Board Comments: Eric Stevens asked if RTPA had ratified the Tentative Agreement. Slattery
responded, “Yes.” Todd Lowell thanked Crowe for the amicable partnership with RTPA and
commended Crowe on her effective leadership in the role of RTPA President.

Public Comment: Mike Patton, RTPA Bargaining Chair, thanked the negotiations team
members for their collegiality in helping all to come to a timely and amicable agreement. The
RTPA negotiations team also thanked Administrative Assistant, Judy Brush, for her support and
negotiations work at the District Office.

A MOTION was made by Wendy Lang and seconded by Camille Maben to approve the 2016-
17 Tentative Agreement with RTPA and revised salary schedules and contract language,
effective November 1, 2016. Motion passed unanimously.

10.7 APPROVE DISTRICT’S 2016-17 INITIAL CONTRACT PROPOSAL TO
CALIFORNIA PUBLIC SCHOOL EMPLOYEES ASSOCIATION (CSEA) — Colleen
Slattery, Assistant Superintendent, Human Resources, request approval of District’s 2016-17
Initial Contract Proposal to CSEA employees from RUSD.

A MOTION was made by Wendy Lang and seconded by Susan Halldin to approve the
District’s 2016-17 Initial Contract Proposal to CSEA employees from RUSD. Motion passed
unanimously.

10.8 HOLD PUBLIC HEARING REGARDING THE 2016-17 INITIAL CONTRACT
PROPOSAL FROM CALIFORNIA PUBLIC SCHOOL EMPLOYEES ASSOCIATION
(CSEA) — Colleen Slattery, Assistant Superintendent, Human Resources, requested a Public
Hearing regarding the 2016-17 initial contract proposal from CSEA.

Following this, a Public Hearing was held. Hearing no comments from the public, President
Lowell closed the Public Hearing.

109 APPROVE COLLEGE READINESS BLOCK GRANT - Kathy Pon, Deputy
Superintendent, Educational Services, requested approval of College Readiness Block Grant
plans for Rocklin Unified School District and Rocklin Independent Charter Academy (RICA).

Comments: Wendy Lang asked if students would be “identified for participation” in Dual
Enrollment and what classes were to be offered. Pon stated, “staff is in the process of
identifying courses and teachers with proper credentials and will report more information to
Trustees in the spring.” Pon also stated, “staff will be working with counselors and teachers to
identify students and classes that will be available to all students, with priority to underserved
students.” Superintendent Stock stated that District would be meeting this week with Sierra
College to have conversations about dual enrollment and partnering together. Todd Lowell
asked if there had been a modification made to the language in the presentation around the high
school/parent education part of the program. Pon stated, “yes, a slight adjustment to language

was made.”

A MOTION was made by Susan Halldin and seconded by Eric Stevens to approve the College
Readiness Block Grant plans for Rocklin Unified School District and Rocklin Independent
Charter Academy (RICA). Motion passed unanimously.

11.0 INFORMATION AND REPORTS

16-17-47
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11.1 UPDATE ON IMPLEMENTATION OF THE WESTED REPORT ON SPECIAL
EDUCATION SUPPORTS AND SERVICES- Tammy Forrest, Director, Special Education
and Kathy Pon, Deputy Superintendent, Educational Services, shared a special education
supports and services update including information on RUSD’s efforts to continue
implementing recommendations from the WestEd Special Education Supports and Services
Report to improve its provision of special education instruction. This presentation was the
second update from the Special Education Department for the 2016-17 school year and included
information about how the department is strengthening special education programs and support
to build capacity and overall effectiveness, leveraging new special education positions to
address student and staff needs, refining communication/meeting structures, and enhancing
parent outreach. Forrest provided initial metrics generated by new staff and the projected
impact on programs and students. Also provided were several significant steps to improve
communication and build staff capacity of teachers and administrators as well as an update on
work with parents and staff updating the Special Education Manual.

Board Comments: Wendy Lang asked if the District’s Mental Health position could support
students in crisis. Forrest stated that Psychologists at sites serve students in this capacity and
provide support to those who may need mental health crisis counseling. Lang asked about
length of time indicated in an IEP to determine goals a student is not making and may need
adjustment. Forrest stated that IEPs are held a minimum of one time a year and adjustments are
made at those meetings. Forrest stated that adjustments needed to IEPs can also be addressed at
periodic progress reports with teachers throughout the year. Camille Maben thanked Forrest for
her work and shared that report reflected that RUSD has a ways to go on Least Restrictive
Environment (LRE), asking for indicators on how the District is doing in that area. Forrest
stated that the District has programs and staff positions in place (ie: Special Education TOSA)
that are training and helping implement curriculum for Special Education students so that
students have maximum LRE outcome. Susan Halldin also thanked staff for their efforts and
stated that she recently participated, as a parent, in the Special Education Parent Manual
process. Halldin shared that many may be unclear as to what Least Restrictive Environment
(LRE) means and its goal to have students placed in a general education class as much as
possible. Halldin stated this is one area of growth for the District, and wants to see more
support put in place to help students placed in LRE and included in general education classes.
Halldin stated she would like to see better measurement in the area of LRE and a future report
on academic data/measurement as a result of District efforts. Eric Stevens asked about the
planned District IEP goal audit, and if every goal and sample would be audited. Forrest
responded “not all will be audited, it will be systematic process to measure goal setting that is
ambitious and achievable.” Lowell thanked Forrest for the data comparing RUSD with other
Districts and stated that one of the big takeaway from the report is the goal audit which will be
the performance measurement for the District. Lowell asked how many IEP audits would be
performed. Forrest stated, “approximately 10 to 15%...audits will start in January and the goal is
to have them completed by end of school year.” Lowell asked if there was sufficient staff to
complete the goal. Forrest stated, “yes, we believe so, with some teachers arranging for
substitute teachers to be able to participate in the audit process.” Superintendent Stock stated
that the District is in the beginning of this powerful collaborate process where data is generated
to indicate support and additional trainings that will be needed for success. Stock stated that
“the District will include the actual practitioners in the review so they can self reflect and have
conversations on best ways to improve student IEP goal attainment.”

12.0 PENDING AGENDA - No items were placed on the Pending Agenda.

13.0 CLOSED SESSION - President Lowell adjourned the meeting to closed session at 8:18 P.M.
regarding the following matters:

10-17-48
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13.1  In the matter of “Conference With Real Property Negotiators™ as authorized by Government
Code 54956.8 (Property to be discussed: Whitney Ranch Phase II Lots 49 and 53)
District Negotiating Parties: ~ Roger Stock, RUSD Superintendent
Craig Rouse, RUSD Senior Director Facilities & Operations

13.2  Conference with Legal Counsel — Anticipated and Existing Litigation as authorized by
Government Code section 54956.9

13.3  Public employee discipline/dismissal/release pursuant to Government Code section 54957
13.4  Conference with Labor Negotiators as authorized by Government Code Section 54957.6
District Representative(s): Roger Stock, Superintendent
Barbara Patterson, Deputy Superintendent, Business and
Operations
Colleen Slattery, Assistant Superintendent, Human Resources
140 RECONVENE TO OPEN SESSION - President Lowell reconvened the meeting to open session.
15.0 REPORT OF ACTION TAKEN IN CLOSED SESSION — No action was taken in Closed Session.

16.0 ADJOURNMENT- President Lowell adjourned the meeting at 9:30 P.M.

Please note that additional information distributed to the Board of Trustees before or during the meeting and not included in the agenda packet can be
obtained by calling the District Qffice at (916) 630-2230

16-17-49
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Item 8.2

ROCKLIN UNIFIED SCHOOL DISTRICT CONSENT
HUMAN RESOURCES January 18, 2017

CERTIFICATED/MANAGEMENT PERSONNEL REPORT

NEW HIRES:

1. Rachelle Dowd, 0.50 FTE RSP Teacher, Sunset Ranch Elementary School, 1/9/17

CHANGE IN 2016-17 ASSIGNMENT:

2. Jamie Sullivan, 1.0 FTE Preschool SDC Teacher, Rock Creek Elementary, 1/9/17 — 6/9/17

-  —  — —  __ _ _____________________________
1/18/17 Page 1



: Item 8.3
ROCKLIN UNIFIED SCHOOL DISTRICT CONSENT
HUMAN RESOURCES January 18,2017

CLASSIFIED PERSONNEL REPORT

RESIGNATIONS/RETIREMENT:
1. Holly Bellamy, Special Ed Instructional Aide I, Spring View Middle School, Resigned, 1/10/17
2. Rick Bauer, Instructional Aide — P.E., Rocklin Elementary, Resigned, 12/22/16
3. Karen Pihl, Special Ed Instructional Aide Il, Rock Creek Elementary, Resigned, 1/6/17
LEAVE OF ABSENCE:

4. Selena Ueltzen, Instructional Aide — P.E., Parker Whitney, 1/9/17—5/1/17

NEW HIRES FOR 2016-17:
5. Ashley Ferreira, Certified Occupational Therapy Assistant, District-wide, 12/19/16
6. Jay Barrios, Discipline Technician, Rocklin High School, 12/19/16
7. Michael Carlson, Jr., Special Ed Instructional Aide Il, Breen Elementary, 12/20/16
8. Carlie Ward, Nutrition Services Worker I, Rock Creek Elementary, 1/9/17
9. Marta Parker, Nutrition Services Worker |, Rocklin High Cafeteria, 1/9/17
10. Liliana Battistoni, Special Ed Instructional Aide Il, Breen Elementary, 1/9/17
11. Susan Passanisi, Accountant, District Office, 1/3/17
12. Rick Hollowell, Night Custodian, Granite Oaks Middle School, 1/3/17
13. Debra Love, Instructional Aide, Sierra Elementary, 1/9/17

RECLASSIFICATIONS/CHANGE IN HOURS:

14. Lilia Arnest, Technician I-Communications, District Office, 12/15/16

15. Bettina Hart, Special Ed Instructional Aide II, Whitney High School, 1/9/17

16. Janelle Thomas, Special Ed Instructional Aide |, Valley View Elementary, 12/12/16
17. Jolene Campbell, Occupational Therapist, District-wide, Increase in hours, 11/26/16
18. Rose Harris Bender, Special Ed Instructional Aide |, Antelope Creek, 1/9/17

19. Joy Lynn Kennison, Special Ed Instructional Aide Il, Spring View, 1/9/17

DATE: 01/18/17



ROCKLIN UNIFIED SCHOOL DISTRICT
HUMAN RESOURCES

- — ———  —— — — — —— ———— ———«— —————/——/¥/“/¥“/“/¥/—“/¥///—/————————/"/"/"/—/—""+
20. Meredith Washburn, Nutrition Services Worker |, Increase in hours, 1/9/17
21. Rana Sakkab, Nutrition Services Worker |, Increase in hours, 1/9/17
22. Cheri Richards, Accountant, District Office, 1/3/17

23. Mary Bailey, Business Technician |, District Office, 1/6/17

R ———
DATE: 01/18/17



Item 8.6

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT January 18,2017
BOARD AGENDA BRIEFING
SUBJECT: Accept Donations
DEPARTMENT: Office of the Deputy Superintendent, Business & Operations

Background:

The District receives donations from various individuals and companies throughout the year.

Status:

It is the practice of the District to bring all donations to the Board on a monthly basis.
Presenter: Barbara Patterson, Deputy Superintendent, Business & Operations

Financial Impact:

Current year: $17,697.73
Future years:
Funding source: Local sources

Materials/Films:

None

Other People Who Might Be Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Actionltem [ ] Information ltem
Packet Information:

List of donations

Recommendation:

Staff recommends accepting donations.



DONATIONS /January 18, 2017

Date Donor Donation Comment/Purpose Schoo! Site
12/13/2016 |Wells Fargo Matching Program $90.00 |On behalf of Tracy Gorman Antelope Creek
12/7/2016 |PG&E Matching Giving Corp $60.00 |On behalf of H. Wuelfing & Annonymous Breen
12/7/2016 |Hayden Wuelfing $30.00 |Through PG&E Matching Giving Program Breen
12/7/2016 |Annonymous $30.00 [Through PG&E Matching Giving Program Breen
11/30/2016 |[Kristi Hoisington $280.00 | Through PG&E Matching Giving Program Cobblestone
11/30/2016 |Rowan Dow $80.78 |Through PG&E Matching Giving Program Cobblestone
11/30/2016 |Eva Olivares $20.00 |Through PG&E Matching Giving Program Cobblestone
11/30/2016 |PG&E Matching Giving Corp $300.00 |On behalf of K. Hoisington & E. Olivares Cobblestone
12/22/2016 |Alaina Glasgow/The Shirt Chick $250.00 |Percentage of sales of spirit wear Ruhkala
12/8/2016 |Chick-Fil-A $1,039.89 [Spirit Night Fundraiser Ruhkala
11/30/2016 [Rock Creek PTC $7,000.00 [Purchase of technology equipment & supplies Rock Creek
12/5/2016 [The Kula Foundation $35.54 |Supplies & materials Sierra
11/30/2016 |PG&E Matching Giving Corp $20.76 |On behalf of Grant Kageta Sierra
11/30/2016 |Grant Kageta $20.76 [Through PG&E Matching Giving Program Sierra
12/2/2016 |Miguel Ruiz $5,000.00 |Support of the Inclusion Program Sunset Ranch
12/13/2016 |Parent Falcon Club $2,400.00 |Chromebooks (15 total) Granite Oaks
12/12/2016 |August & Katrina Camber $1,000.00 |Support the Drama Program students Valley View
11/22/2016 |AT&T Employee Giving Program $40.00 |School/Meeting Supplies Valley View

TOTAL

$17,697.73




Item 8.7
CONSENT

ROCKLIN UNIFIED SCHOOL DISTRICT January 18, 2017

BOARD AGENDA BRIEFING

SUBJECT: Approve 2016-17 Single Plans for Student Achievement (SPSA) and
2015-16 School Accountability Report Cards (SARC) Published During the 2016-17
School Year

DEPARTMENT: Office of the Deputy Superintendent, Educational Services

Background:

Academic achievement of students is the top priority of the education system in California. California Education
Code sections 41507, 41572, and the federal Elementary and Secondary Education Act (ESEA) require each
school to consolidate all school plans for programs funded through the Consolidated Application and ESEA
Program Improvement into the Single Plan for Student Achievement (SPSA). California Education Code (EC)
Section 64001 requires that an SSC develop the SPSA. The SSC's responsibilities include approving the plan,
recommending it to the local governing board for approval, monitoring its implementation, and annually evaluating
the effectiveness of the planned activities at least annually.

Since November 1988, state law has required all public schools receiving state funding to prepare and distribute a
School Accountability Report Cards (SARC). The purpose of the report card is to provide parents and the
community with important information about each public school. A SARC can be an effective way for a school to
report on its progress in achieving goals. The public may also use a SARC to evaluate and compare schools on a
variety of indicators. SARCs have information that is aligned to the State’s 8 Priorities.

Status:

Staff recommends approval of the District-wide SPSAs & SARCs which have been updated for the 2016-17
school year. On an annual basis, each school’s Site Council is required to submit the Single Plan for Student
Achievement (SPSA) to the Board for approval (previously referred to as “School Site Plan"). SARCs are
completed annual with input from school sites and district office departments (Business, Facilities, HR & Ed
Services).

Presenter(s):
Kathleen Pon Ed. D., Deputy Superintendent, Educational Services

Financial Impact:

Current year: NA
Future years: NA
Funding source: NA

Materials/Films:
None

Other People Who Might Be Present:
Jordan White, Coordinator of State and Federal Programs

Allotment of Time:
Check one of the following: [X] Consent Calendar [ ] Action item [ ] Information ltem

Packet Information:
Complete copies of the SPSAs & SARCs are available for review by contacting the District Office at (916) 630-
2230. A public copy will also be available for review at the Board of Trustees meeting.

Recommendation:
Staff recommends approval of the Single Plans (SPSA) & School Accountability Report Cards (SARC) for the
2016-17 school year.



Item 8.8

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT January 18,2017
BOARD AGENDA BRIEFING
SUBJECT: Approve Quarterly Report on Williams Uniform Complaints

DEPARTMENT: Office of the Deputy Superintendent, Educational Services

Background:

Williams v. State of California was a statewide class action lawsuit about California’s duty to provide every
public school student with instructional materials, safe and decent school facilities, and qualified teachers.
After four years of litigation, the parties in the case reached a Settlement Agreement on August 13, 2004.
The Settlement Agreement provided for a package of legislative proposals designed to ensure that all
students will have books in specified subjects and that their schools will be clean and in safe condition.

Status:

One component of the Williams Settlement Legislation requires each district's designee to submit a
quarterly report to the County Superintendent and the Governing Board on the nature and resolution of
complaints addressing insufficient instructional materials, teacher vacancies and misassignments, and
emergency or urgent facilities issues. Contents of the report must be reported publicly at a governing
board meeting.

Presenter(s):

Kathleen Pon, Deputy Superintendent, Educational Services

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Be Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ ] Action ltem [ ] Information item
Packet Information:

Quarterly Report on Williams Uniform Complaints

Recommendation:

Staff recommends approval of the Quarterly Report on Williams Uniform Complaints, for the quarter
ending December 31, 2016



PC@E PLACER COUNTY OFFICE OF EDUCATION
Gayle Garbolino-Mojica, County Superintendent of Schools

GOLD IN EDUCATION 360 Nevada Street
CompySpermendemar od Auburn, CA 95603

Quarterly Report on Williams Uniform Complaints
[Education Code § 35186(d)(e)]

pistrict: [ROCKlin Unified School District
Donna Holmes

Person completing this form:
Tie: Administrative Assistant

Quarterly Report Submission Date: 0 April Due: April 30"
(Check one)
O July Due: July 31st
[ October Due: October 315
January Due: January 315

1/18/17

Date quarterly report was or will be reported publicly at a regularly scheduled board meeting:

No complaints were filed with any school in the district or with a district official
during the quarter indicated above.

] Complaints were filed with a school(s) in the district or with a district official during
the quarter indicated above. The following chart summarizes the nature and
resolution of these complaints.

Materials 0
Teacher Vacancy or 0
Misassignment
Facilities Conditions 0
CAHSEE intensive N/A
Instruction & Services
TOTALS 0
Roger Stock
rint Name of District Superintendent
[ A January 4, 2017
\__Signature of District Superintendent Date

Please submit to: Jessica Garlock, Administrative Assistant
County Superintendent of Schools
Placer County Office of Education
360 Nevada Street, Aubum, CA 95603
(530) 886-5581 / Fax: (888) 292-4936




Item 8.9
CONSENT
January 18,2017

ROCKLIN UNIFIED SCHOOL DISTRICT

BOARD AGENDA BRIEFING

SUBJECT: Approve Agreement with Brandman University

DEPARTMENT:  Office of the Assistant Superintendent, Human Resources

- Background:

The District enters into MOUs/agreements with colleges and universities to provide internship
opportunities for students enrolled in their teaching programs. Students partner with mentor supervisors
to gain real-world experience with classroom instruction, observation, and curriculum planning.

Status:

The agreement between Brandman University and the District is specifically designed to provide
internship opportunities for Brandman University students. The term of this agreement is March 12, 2017
up to and through March 11, 2019. This agreement may be terminated and the provisions of this
agreement may be altered, changed, or amended by mutual consent of both parties upon sixty (60) days

written notice.
Presenter:
Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A

Materials/Films:

None

Other People Who Might Present:

None

Allotment of Time:

Check one of the following: [X] Consent Calendar [ 1 Action Item

Packet Information:

Agreement with Brandman University and Certificate of Liability Insurance.

Recommendation:

Staff recommends approval of the Agreement with Brandman University.

[ ] Information ltem
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INTERNSHIP CONTRACT AGREEMENT
by and between
BRANDMAN UNIVERSITY
and
ROCKLIN UNIFIED SCHOOL DISTRICT

®  Multiple Subject Internship Credential
®  Single Subject Internship Credential
® Education Specialist Internship Credential

An Internship Credential authorizes the same service at the same level as the Preliminary
Credential with some exceptions. The Internship Credential is only valid in one school district or
consortium under the preconditions established by State law (see Appendix A).

For this reason, interns must have a contract before a credential can be issued. Each intern
candidate is to work under the direct and continuing supervision of a Brandman University
Supervisor, from the Monterey Campus, and District Mentor who provides general support at the
classroom level of the cooperating school. Also, the Internship Credential shall be issued initially
for a two-year period and may be renewed by the Commission. (Education Code Section 44455).
For renewals, please see Education Code Section 44456.

L General Provisions
a. The UNIVERSITY agrees and verifies that:
i. Each Intern Teacher shall have met the requirements for enrollment in its

Credential Programs

ii. Each Intern Teacher must have completed the minimum number of
preservice hours of University Credential Program course work, as required
by the CCTC for issuance of the Intern Credential.

iii. Each Intern Teacher shall apply for the Internship Credential through the
Teacher Accreditation Department at Brandman University, upon
verification of employment from the School District.

b. The DISTRICT agrees and verifies that:

i. The intern assumes full teaching and legal responsibility for their classroom
from the first day of the teaching assignment as a paid employee of the

1



ii.

iii.

District for at least one academic year, subject to the District’s personnel
policies and State law(s).

The intern will attend department and faculty meetings and parent-teacher
conferences when appropriate. No intern may coach extracurricular
activities nor be required to attend meetings that present a conflict with
his/her internship responsibilities at Brandman University.

The intern is expected to attend all school and district in-service training
sessions whenever possible. The intern will also attend assigned District
and School orientations that occur prior to the start of the school. If there
is a conflict between University and District training, University meetings
shall take priority during the Internship period.

Support and Supervision Requirements

Pursuant to California Education Code §44321, the supervision and support of interns
is the responsibility of both the Commission-approved teacher preparation program and
the employer. The Commission requires that each approved intern program must have
a signed Memorandum of Understanding (MOU) outlining the respective
responsibilities of the program and of the employer.

a. General Support and Supervision Provided to All Interns

The UNIVERSITY and DISTRICT together shall provide a minimum of 144 hours
of support/mentoring and supervision to each intern teacher per school year
including coaching, modeling, and demonstrating within the classroom, assistance
with course planning and problem-solving regarding students, curriculum, and
development of effective teaching methodologies. The minimum support,
mentoring and supervision provided to an intern teacher who assumes daily
teaching responsibilities after the beginning of a school year shall be equal to four
hours times the number of instructional weeks remaining in the school year. A
minimum of two hours of support/mentoring and supervision must be provided to
an intern teacher every five instructional days.

i.

ii.

The UNIVERSITY shall select supervisors that have current knowledge in
their subject matter area; understand the context of public schooling; ability
to model best professional practices in teaching and learning, scholarship
and service; knowledge about diverse abilities, cultural, language, ethnic
and gender diversity; and understanding of academic standards,
frameworks, and accountability systems that drive the curriculum of public
schools.

The UNIVERSITY shall provide supervision and ongoing support for a
minimum of 72 hours per school year. University supervisors will conduct
classroom observations a minimum of four times each term that include pre



and post observation discussions. Supervisors will maintain weekly contact
with the intern to provide support related to planning, curriculum, and
instruction in addition to problem solving regarding students.

iti. The DISTRICT shall select mentor teachers who meet the following
qualifications:
(1) valid corresponding Clear or Life credential,
(2) three years successful teaching experience, and
(3) the English Learner (EL) Authorization (if responsible for providing

specified EL support).

If the mentor does not hold an EL Authorization, the district must identify
an individual who does have a valid EL authorization and who is
immediately available to assist the intern with planning lessons that are
appropriately designed and differentiated for English learners, for assessing
language needs and progress, and to support language accessible
instruction, through in-classroom modeling and coaching as needed.

iv. The DISTRICT shall provide supervision and ongoing support for a
minimum of 72 hours per school year with a minimum of two hours of
support/mentoring and supervision per week. The mentor(s) role is to
provide support specifically addressing issues in the intern’s classroom (See
Appendix B for examples of support/supervision activities). Interns without
an English Language Authorization must also receive focused English
Language instruction support.

v. The UNIVERSITY shall provide orientation and training for the district
mentors and university supervisors.

vi. The University Supervisor and District Mentor shall meet together regularly
with the intern to ensure the intern is following the California Teaching
Performance Expectations.

vii. The UNIVERSITY shall monitor the completion of university and
employer-provided support/mentoring to ensure that interns teachers are
receiving the minimum 144 hours of mentoring via forms submitted by the
interns in LiveText.

viii. The District Mentor and site administrator shall participate in surveys that
provide feedback to the university regarding the internship experience.

b. Support and Supervision Specific to Teaching English Learners
The following additional support/mentoring and supervision shall be provided to

an intern teacher who enters the program without a valid English learner
authorization listed on a previously issued multiple subject, single subject, or



IIL.

education specialist instruction teaching credential; a valid English learner or
Cross-cultural, Language and Academic Development (CLAD) authorization:

i

ii.

iii.

iv.

The UNIVERSITY shall provide 45 hours of support/mentoring and
supervision per school year, including in-classroom coaching, specific to
the needs of English learners. The minimum support/mentoring and
supervision provided to an intemn teacher who assumes daily teaching
responsibilities after the beginning of a school year shall be equal to five
hours times the number of months remaining in the school year. The
support/mentoring and supervision should be distributed in a manner that
sufficiently supports the intern teacher’s development of knowledge and
skills in the instruction of English learners.

The DISTRICT shall identify an individual who will be immediately
available to assist the intern teacher with planning lessons that are
appropriately designed and differentiated for English learners, for assessing
language needs and progress, and for support of language accessible
instruction through in-classroom modeling and coaching as needed. The
identified individual may be the same mentor assigned pursuant to section
I above provided the individual possesses an English learner authorization
and will be immediately available to assist the intern teacher. (See Appendix
B for examples of support/supervision activities).

An individual who passes the California Teaching of English Learner
(CTEL) examinations prior or subsequent to the issuance of the intern
credential may be exempted from the additional 45 hours of
support/mentoring and supervision specific to the needs of English learners.

The UNIVERSITY shall monitor the completion of university and
employer-provided support/mentoring to ensure that interns teachers are
receiving the minimum 45 hours of support/mentoring specific to the needs
of English learners via forms submitted by the interns in LiveText.

THE PARTIES MUTUALLY AGREE

A. The parties mutually agree each shall provide and maintain commercial general liability

insurance or self-insurance acceptable to both parties in the minimum amounts of
$1,000,000 per occurrence, $3,000,000 general aggregate and upon request shall furnish
proof thereof in the form of a certificate of insurance within 30 days of the effective date
of this Agreement. Each Certificate of Insurance shall specify that should any above
described policies be cancelled before the expiration date thereof, notice will be delivered
in accordance with the policy provisions.

The UNIVERSITY agrees to indemnify, hold harmless, and defend the DISTRICT, its
agents and employees from and against all loss or expense (including costs and attorney
fees) resulting from liability imposed by law upon the DISTRICT because of bodily injury

4



to or death of any person or on account of damages to property, including loss of use
thereof, arising out of or in connection with this Agreement and due or claimed to be due
to the negligence of the UNIVERSITY, its agents or employees.

The DISTRICT agrees to indemnify, hold harmless, and at the University’s request,
defend the UNIVERSITY, its agents and employees from and against all loss or expenses
(including costs and attorney fees) resulting from liability imposed by law upon the
University because of bodily injury to or death of any person or on account of damages to
property, including loss of use thereof, arising out of or in connection with the Agreement,
and due or claimed to be due to the negligence of the DISTRICT, its agents or employees.

. Both parties acknowledge they are independent contractors, and nothing contained in this
Agreement shall be deemed to create an agency, joint venture, franchise or partnership
relation between the parties and neither party shall so hold itself out. Neither party shall
have the right to obligate or bind the other party in any manner whatsoever, and nothing
contained in this Agreement shall give or is intended to give any right of any kind to third
persons.

. Any failure of a party to enforce that party’s right under any provision of this Agreement
shall not be construed or act as a waiver of said party’s subsequent right to enforce any
provisions contained herein.

. Notices required or permitted to be provided under this Agreement shall be in writing and
shall be deemed to have been duly given if mailed first class to the parties that signed this
agreement and to the addresses below.

FIELDWORK SITE CONTACT  UNIVERSITY CONTACT
INFORMATION: INFORMATION:

Rocklin Unified School District Brandman University

2615 Sierra Meadows Drive 16355 Laguna Canyon Road

Rocklin, CA 95677 Irvine, CA 92618

Attn. Human Resources Attn: School of Education, Dean

Tel: 916-624-2428 Tel: (949) 341-9811

. If any term or provision of this Agreement is for any reason held to be invalid, such
invalidity shall not affect any other term or provision, and this Agreement shall be
interpreted as if such term or provision had never been contained in this Agreement.

. In the event of any material default under this Agreement, which default remains uncured
for a period of twenty-one (21) days after receipt of written notice of such default, or in
the event of the loss of WASC accreditation by the UNIVERSITY, this Agreement may
be immediately terminated by the non-defaulting party.



H. This Agreement fully supersedes any and all prior agreements or understandings between
the parties or any of their respective affiliates with respect to the subject matter hereof. No
change, modification, addition, amendment, or supplement to this Agreement shall be
valid unless set forth in writing and signed and dated by both parties hereto subsequent to
the execution of this Agreement.

I. This Agreement shall be construed in accordance with the laws of the State of California
in effect at the time of the execution of this Agreement. Should either party institute legal
action to enforce any obligation contained herein, it is agreed that the proper venue of
such suit or action shall be Orange County, California.

IV. TERM AND TERMINATION OF AGREEMENT

Brandman University and the Rocklin Unified School District, agree to all the conditions of
this Internship Contract Agreement as outlined above, to be effective on March 12,2017, and
continuing until March 11, 2019. This agreement may be terminated and the provisions of this
agreement may be altered, changed or amended by mutual consent of both parties upon sixty
(60) days written notice. ‘
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Human Resources

Phillip L. Doolittle
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Administration and Chief Financial Officer

e Trer—

Dr. Christine Zeppos

Dean, School of Education




APPENDIX A

Preconditions Established for Internship Programs

For initial program accreditation and continuing accreditation by the Committee on
Accreditation, participating districts and universities must adhere to the following requirements
of state law or Commission policy.

@)

@

&)

@

Bachelor's Degree Requirement. Candidates admitted to internship programs must
hold baccalaureate degrees or higher from a regionally accredited institution of higher
education. Reference: Education Code §§44325, 44326, 44453.

Subject Matter Requirement. Each Multiple Subject intern admitted into the program
has passed the Commission-approved subject matter examinations(s) for the subject area(s)
in which the Intern is authorized to teach, and each Single Subject intern admitted into the
program has passed the Commission-approved subject matter examination(s) or completed
the subject matter program for the subject areas(s) in which the Intern is authorized to
teach. Reference: Education Code § 44325(c) (3).

Pre-Service Requirement.

(a) Each Multiple and Single Subject Internship program must include a minimum of 120
clock hour (or the semester or quarter unit equivalent) pre-service component which
includes foundational preparation in general pedagogy including classroom
management and planning, reading/language arts, subject specific pedagogy, human
development, and teaching English Learners.

(b) Each Education Specialist Internship program includes a minimum of 120 clock hour
(or the semester or quarter unit equivalent) pre-service component which includes
foundational preparation in pedagogy including classroom management and planning,
reading/language arts, specialty specific pedagogy, human development, and teaching
English Learners.

Professional Development Plan. The employing district has developed and implemented
a Professional Development Plan for interns in consultation with a Commission-approved
program of teacher preparation. The plan shall include all of the following:

(@)  Provisions for an annual evaluation of the intern.

(®)  Adescription of the courses to be completed by the intern, if any, and a plan for the
completion of preservice or other clinical training, if any, including student
teaching.

(c)  Additional instruction during the first semester of service, for interns teaching in
kindergarten or grades 1 to 6 inclusive, in child development and teaching methods,
and special education programs for pupils with mild and moderate disabilities.

(d)  Instruction, during the first year of service, for interns teaching children in bilingual
classes in the culture and methods of teaching bilingual children, and instruction in
the etiology and methods of teaching children with mild and moderate disabilities.

8
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Supervision of Interns.
(a) In all internship programs, the participating institutions shall provide supervision of
all interns.

(b) University Intern Programs only: No intern's salary may be reduced by more than 1/8
of its total to pay for supervision, and the salary of the intern shall not be less than the
minimum base salary paid to a regularly certificated person. If the intern salary is
reduced, no more than eight interns may be advised by one district support person.
Reference: Education Code § 44462. Institutions will describe the procedures used
in assigning supervisors and, where applicable, the system used to pay for
supervision.

Assignment and Authorization. To receive program approval, the participating
institution authorizes the candidates in an internship program to assume the functions that
are authorized by the regular standard credential. Reference: Education Code § 44454,
The institution stipulates that the interns' services meet the instructional or service needs
of the participating district(s). Reference: Education Code § 44458.

Participating Districts. Participating districts are public school districts or county
offices of education. Submissions for approval must identify the specific districts
involved and the specific credential(s) involved. Reference: Education Code §§ 44321
and 44452,

Early Program Completion Option. Each intern program must make available to
candidates who qualify for the option the opportunity to choose an early program
completion option, culminating in a five year preliminary teaching credential. This option
must be made available to interns who meet the following requirements:
(a)  Passa written assessment adopted by the commission that assesses knowledge of
teaching foundations as well as all of the following:
»  Human development as it relates to teaching and learning aligned with the
state content and performance standards for K-12 students
»  Techniques to address learning differences, including working with students
with special needs
»  Techniques to address working with English learners to provide access to
the curriculum
+ Reading instruction in accordance with state standards
»  Assessment of student progress based on the state content and performance
standards
»  Classroom management techniques
*  Methods of teaching the subject fields

(b)  Pass the teaching performance assessment. This assessment may be taken only
one time by an intern participating in the early completion option.

(c)  Pass the Reading Instruction Competence Assessment (RICA) (Multiple Subject
Credential only).



®

(10)
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(d)  Meet the requirements for teacher fitness.

An intern who chooses the early completion option but is not successful in passing the

assessment may complete his or her full intemnship program. (Reference: Education Code
§ 44468).

Length of Validity of the Intern Certificate. Each intern certificate will be valid for a
period of two years. However, a certificate may be valid for three years if the intern is
participating in a program leading to the attainment of a specialist credential to teach
students, or for four years if the intern is participating in a district intern program leading
to the attainment of both a multiple subject or a single subject teaching credential and a
specialist credential to teach students with mild/moderate disabilities. Reference:
Education Code § 44325 (b).

Non-Displacement of Certificated Employees. The institution and participating
districts must certify that interns do not displace certificated employees in participating
districts.

Justification of Internship Program. When an institution submits a program for initial
or continuing accreditation, the institution must explain why the internship is being
implemented. Programs that are developed to meet employment shortages must include a
statement from the participating district(s) about the availability of qualified certificated
persons holding the credential. The exclusive representative of certificated employees in
the credential area (when applicable) is encouraged to submit a written statement to the
Committee on Accreditation agreeing or disagreeing with the justification that is submitted.

Bilingual Language Proficiency. Each intern who is authorized to teach in bilingual
classrooms has passed the language proficiency subtest of the Commission-approved
assessment program leading to the Bilingual Crosscultural Language and Academic
Development Certificate. Reference: Education Code Section 44325 (c).

10



APPENDIX B
Support and Supervision Activities

" Potential Support S50 - the District.. -

A igkvisioil. Activities to be Provided b
Demonstmtlon Lessons and/or Co-teaching activities with mentor

Classroom Observations and Coaching*

Content Specific Coaching (for example: math coaches, reading coaches, EL coaches*)

Grade Level or Department Meetings related to curriculum, planning, and/or instruction

New Teacher Orientation

Coaching (not evaluation) from Administrator

Co-planning with Special Educator or EL expert to address included special needs students and/or
English learners*

Logistical help before and during school year (bulletin boards, seating arrangements, materials
acquisition, parent conferences, etc.)

Review/discuss test results with colleagues (CELDT and standardized tests)*

Activities/workshops specifically addressing issues in the intern’s classroom—co-attended by
intern and mentor(s)

Intern Observations of other teachers and classrooms including observations of SDAIE/ELD
ns*

Support: & Supervision Activities Provided through the University.

, Classroéﬁl Observatlons and Coaching*

Weekly Online Seminars (problem solving issues with students, curriculum, instruction, TPEs, etc.)
including EL support*

Weekly Contact with Supervisors via email, phone (voice, text), and/or video conferencing

Intern Observations of other teachers and classrooms including observations of SDAIE/ELD
lessons*

*May also be used towards the 45-hour EL Support & Supervision Requirement.

11




DATE (MM/DDIYYYY)

"N
AICORD CERTIFICATE OF LIABILITY INSURANCE 11/3/2015

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder Is an ADDITIONAL INSURED, the policy(les) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certaln policles may require an endorsement. A statement on this certificate does not confer rights to the
certificato holder in lieu of such endorsement(s).

g:t?'lwchG laaher & Co E?“;Ecr Jeff Russell -
ur J. Gatagher - PHOKE . 818-539-1223 FAX oy 818-539-1523
Insurance Brokers of CA. Inc. LIC #0726293 HALC, Mo, Ex): - < Hal:
505 N. Brand Boulevard, Suite 600 | Aonkess; Jeffery_russell@ajg.com
Glendale CA 91203 INSURER(S) AFFORDING COVERAGE NAIC #
nsurer A :United Educators Ins 10020
INSURED CHAPUNI-02 INSURER B :
Brandman University Attn: Allan Brooks INSURER C :
¢/o Chapman University One University Drive INSURER D :
Orange, CA 92866 :
INSURERE :
INSURERF :
_COVERAGES CERTIFICATE NUMBER: 1413039231 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WAITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

TADDLISUBR]
ki TYPE OF INSURANCE INSD {WVD POLICY NUMBER | B T | (ramDRTee) LMITS
A | X | COMMERCIAL GENERAL LIABILITY CGL201500052400 /172015 /1/2016 EACH OCCURRENCE $1,000,000
| DAMAGE TO RENTED
| cLamsmace | x | ocour | PREMISES (Ea ocourence) | $1.000,000
MED EXP (Any one person) $5,000
PERSONAL & ADVINJURY | $included
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $3,000,000
X | Poucy |:| i I:l Loc PRODUCTS - COMPIOP AGG | $included
OTHER: : s
AUTOMOBILE LIABILITY . D NGLETIMIT s
ANY AUTO BODILY INJURY (Per person) | $
AL QUNED E%:gguiz BODILY INSURY (Per accident)| $
HIRED AUTOS AUTOS (Per accident) $
$
|| UMBRELLAUAB | | occur EACH OCCURRENCE s
EXCESS LIAB CLAIMS-MADE AGGREGATE $
peo | | Revenmons SR s
WORKERS COMPENSATION R OTH-
AND EMPLOYERS' LIABILITY YIN | Siarre | |25
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT 5
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L DISEASE - EA EMPLOYEE] §
If yes, describe under
DESCGRIPTION OF OPERATIONS betow E.L DISEASE - POLICY LIMIT | §
DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Subject to all policy terms, conditions and exclusions.
RE: Student Teaching Agreement for students entering student teaching.

Certificate holder is an additional insured for general liability coverage as required by virtue of a written contract or agreement and to the
extent insurable as respects their interest in the operations of the named insured.

_CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
. . . THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
Rocklin Unified School District ACCORDANCE WITH THE POLICY PROVISIONS.

2615 Sierra Meadows Drive

Rocklin CA 95677 USA AUTHORIZED REPRESENTATIVE

. <7z

© 1988-2014 ACORD CORPORATION. All rights reserved.
ACORD 25 (2014/01) The ACORD name and logo are registered marks of ACORD




Item 8.10

CONSENT
ROCKLIN UNIFIED SCHOOL DISTRICT January 18,2017
BOARD AGENDA BRIEFING
SUBJECT: Approve Board Policies (BP), Administrative Regulations (AR) and Exhibits:
E 4112.9 Employee Notification (Revised)
E 4212.9 Employee Notification (Revised)
E 4312.9 Employee Notification (Revised)
BP 4113 Assignment (Revised)
BP 4151 Employee Compensation (New)
BP 4251 Employee Compensation (New)
BP 4351 Employee Compensation (New)
BP 41571 Work-Related Injuries (Deleted)
BP 4257.1 Work-Related Injuries (Deleted)
BP 4357.1 Work-Related Injuries (Deleted)
AR 4157 1 Work-Related Injuries (New)
AR 4257 1 Work-Related Injuries (New)
AR 4357.1 Work-Related Injuries (New)
AR 4217.11 Preretirement Part-Time Employment (Revised)

DEPARTMENT: Office of the Assistant Superintendent, Human Resources

Background:

District departments update Board Policy (BP), Administrative Regulations (AR), and Exhibits (E) as advised by
California School Board Association (CSBA). Revisions, updates, deletions and additions are the result of legislation
to change Education Code, Government Code, and Civil Code. Note: 4100 series relates to Certificated Personnel,
4200 series relates to Classified Personnel, and 4300 series relates to Administrative and Supervisory Personnel.

Status:

Exhibits 4112.9, 4212.9, 4312.9 — Employee Notifications (Revised)

Minor revision made in exhibit to delete notification (last item of section Il) regarding the opportunity to comment
and participate when a school is identified for restructuring under Title | program improvement, repealed by the
Every Student Succeeds Act (P.L. 114-95).

BP 4113 - Assignment (Revised)

Policy updated to delete material re: assignment of teachers who meet the qualifications of “highly qualified" teachers,
as those requirements were repealed by the Every Student Succeeds Act (ESSA) (P.L. 114-95). Policy also revised
to reflect the continuing requirement to describe in the Title | local educational agency plan how the district will
address any disparities that result in low-income or minority students being taught at higher rates by ineffective,
inexperienced, or out-of-field teachers. Details reflecting the state’'s Compliance Monitoring, Intervention and
Sanctions program deleted as the CDE's ESSA transition plan indicates that districts will not be required to participate
in that program in the 2016-17 school year.

BP 4151/4251/4351 — Employee Compensation (NEW)

Policy added to reflect "Overtime Compensation” and new Federal Regulations (81 Fed. Reg. 32391) which adjust
the salary level at which employees become eligible to receive overtime pay. Policy also reflects the requirement to
classify non-administrative, non-supervisory certificated employees on the salary schedule based on years of training
and experience, the prohibition against paying certificated employees different salaries solely on the basis of the
grade levels they teach, the board's authority to determine the frequency and schedule of salary payments for
employees who work less than 12 months per year, and the requirement to post a notice of federal minimum wage
provisions.

BP 4157.1/4257.1/4357.1 - Work-Related Injuries (Deleted)

AR 4157.1/4257.1/4357.1 — Work-Related Injuries (New)

Policy moved to administrative regulation and updated to clarify notification requirements, including requirements
related to (1) the method and timeline for notifications; (2) availability of notifications in both English and Spanish; (3)
notice to an employee who is a victim of crime at the workplace that he/she may be potentially eligible for workers'
compensation benefits; (4) the filing of a report of work-related injury or iliness with the district's insurer or, if the



district is self-insured, with the Department of Industrial Relations (DIR); (5) notice to the DIB's Division of
Occupational Safety and Health of any work-related death or serious injury/iliness; and (6) the posting of workers
compensation information in a conspicuous location frequented by employees.

Presenter(s):

Colleen Slattery, Assistant Superintendent, Human Resources

Financial Impact:

Current year: N/A
Future years: N/A
Funding source: N/A
Material/Films:

None

Other People Who Might Be Present:
None
Allotment of Time: [X] Consent Calendar [ ]Actionltem [ ]Information Item

Packet Information Item:

e EA41129 Employee Notification (Revised)
o E42129 Employee Notification (Revised)
e E43129 Employee Notification (Revised)
e BP4113 Assignment (Revised)
¢ BP 4151 Employee Compensation (New)
e BP 4251 Employee Compensation (New)
e BP 4351 Employee Compensation (New)
e BP4157.1 Work-Related Injuries (Deleted)
o BP 42571 Work-Related Injuries (Deleted)
e BP 43571 Work-Related Injuries (Deleted)
e AR4157.1 Work-Related Injuries (Revised
e AR 42571 Work-Related Injuries (Revised)
o AR 4357.1 Work-Related Injuries (Revised)
e AR4217.11 Preretirement Part-Time Employment (Revised)
Recommendation:

Staff recommends Board approval of Board Policies, Administrative Regulations and Exhibits listed here.



Rocklin USD
Exhibit

Employee Notifications

E4112.9
Personnel

[. To All Employees

When/Whom to Notify: At the beginning of school year or upon employment
Legal Code: Education Code 231.5, Government Code 12950, 2 CCR 11023
Board Policy/Administrative Regulation # AR 4119.11/4219.11/4319.11
Subject: The district's policy on sexual harassment, legal remedies, complaints

When/Whom to Notify: Annually to all employees and 72 hours before pesticide application
Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: AR 3514.2

Subject: Use of pesticide product, active ingredients, Internet address to access information

When/Whom to Notify: To all employees

Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: AR 1312.3; BP-0460:-BP 3260

Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints
about student fees and local control accountability plan




When/Whom to Notify: To all employees

Legal Code: Government Code 1126

Board Policy/Administrative Regulation #: BP 4136/4236/4336

Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to
duties; discipline; appeal

When/Whom to Notify: Prior to beginning employment

Legal Code: Government Code 3102

Board Policy/Administrative Regulation #: AR 4112.3/4212.3/4312.3
Subject: Oath or affirmation of allegiance required of disaster service workers

When/Whom to Notify: To all employees

Legal Code: Government Code 8355; 41 USC 8102

Board Policy/Administrative Regulation #: BP 4020, BP 4159/4259/4359

Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated;
available employee assistance programs

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school,
annually thereafter

Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: AR 5141

Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest. school’s
emergency response plan

When/Whom to Notify: To all employees, if the district receives Tobacco-Use Prevention
Education funds

Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: AR 3513.3

Subject: District's tobacco-free schools policy and enforcement procedures

When/Whom to Notify: Annually to all employees, or more frequently if there is new information
Legal Code: Health and Safety Code 120875, 120880

Board Policy/Administrative Regulation #: AR 4119.43/4219.43/4319.43

Subject: AIDS and hepatitis B, methods to prevent exposure

When/Whom to Notify: To all employees, with each paycheck

Legal Code: Labor Code 246

Board Policy/Administrative Regulation #: AR 4161.1/4261.1/4361.1
Subject: Amount of sick leave available

When/Whom to Notify: To covered employees and former employees



Legal Code: Labor Cod €2800.2

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement
encouraging careful examination of options before declining coverage

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of
first pay period

Legal Code: Labor Code 3551

Board Policy/Administrative Regulation #: BP 4157.1/4257.1/4357.1

Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician,
form for reporting personal physician/chiropractor

When/Whom to Notify: Prior to beginning employment

Legal Code: Penal Code 11165.7, 11166.5

Board Policy/Administrative Regulation #: AR 5141.4

Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights,
copy of law

When/Whom to Notify: Upon employment, and when employee goes on leave for specified
reasons

Legal Code: Unemployment Insurance Code 2613

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Disability insurance rights and benefits

When/Whom to Notify: To all employees via employee handbook, or to each new employee
Legal Code: 29 CFR 825.300; 2 CCR 11096

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights
Act (CFRA); obligation to provide 30 day's notice of need for leave when possible

When/Whom to Notify: To all employees and job applicants

Legal Code: 34 CFR 104.8, 106.

Board Policy/Administrative Regulation #: BP 0410, BP 4030

Subject: District's policy on nondiscrimination and related complaint procedures

II. To Certificated Employees

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time
and substitute certificated employees within 30 days of hire
Legal Code: Education Code 22455.5



Board Policy/Administrative Regulation #: AR 4121
Subject: Criteria for membership in retirement system; right to elect membership at any time

When/Whom to Notify: Upon employment of a retired certificated individual

Legal Code: Education Code 22461

Board Policy/Administrative Regulation #: AR 4117.14/4317.14

Subject: Postretirement earnings limitation or employment restriction; monthly report of
compensation

When/Whom to Notify: To certificated employees

Legal Code: Education Code 35171

Board Policy/Administrative Regulation #: AR 4115, BP 4315
Subject: District regulations related to performance evaluations

When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30
for noninstructional certificated staff, in any year in which employee is evaluated

Legal Code: Education Code 44663

Board Policy/Administrative Regulation #: AR 4115

Subject: Copy of employee's evaluation

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year
for probationary employee or at least once every other year for permanent employee

Legal Code: Education Code 44664

Board Policy/Administrative Regulation #: AR 4115

Subject: Notice and description of the unsatisfactory performance

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated
employees

Legal Code: Education Code 44842

Board Policy/Administrative Regulation #: AR 4112.1

Subject: Request that the employee notify district of intent to remain in service next year

When/Whom to Notify: To certificated employees upon employment and to nonpermanent
employees in July of each school year

Legal Code: Education Code 44916

Board Policy/Administrative Regulation #: AR 4112.1, AR 4121

Subject: Employment status and salary

When/Whom to Notify: To probationary employees in district with ADA of 250 or more, by
March 15 of employee's second consecutive year of employment

Legal Code: Education Code 44929.21

Board Policy/Administrative Regulation #: AR 4117.6

Subject: Whether or not employee is reelected for next school year

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at
any time of year or, for charge of unsatisfactory performance, during instructional year



Legal Code: Education Code 44934, 44934.1, 44936

Board Policy/Administrative Regulation #: BP 4118; AR 4118

Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days
after notice

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45
days prior to suspension/dismissal notice

Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at
least 90 days prior to suspension/dismissal notice or prior to last quarter of school year

Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with mandatory leave of absence
offense, within 10 days of entry of judgment in proceedings

Legal Code: Education Code 44940.5

Board Policy/Administrative Regulation #: AR 4118

Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing

When/Whom to Notify: To probationary employees 30 days prior to dismissal during school year,
but not later than March 15 for second- year probationary employees

Legal Code: Education Code 44948.3

Board Policy/Administrative Regulation #: AR 4118

Subject: Reasons for dismissal and opportunity to appeal

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final
notice by May 15

Legal Code: Education Code 44949, 44955

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board
decision re: termination

When/Whom to Notify: On or before June 30, to temporary employee who served 75 percent of
school year but will be released

Legal Code: Education Code 44954

Board Policy/Administrative Regulation #: BP 4121

Subject: District's decision not to reelect employee for following school year

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of
specified acts

Legal Code: Education Code 49079

Board Policy/Administrative Regulation #: AR 4158/4258/4358



Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To certificated employee upon change in employment status due to
alleged misconduct

Legal Code: 5 CCR 80303

Board Policy/Administrative Regulation #: AR 4117.7/4317.7

Subject: Contents of state regulation re: report to Commission on Teacher Credentialing

III. To Classified Employees

When/Whom to Notify: To classified employee charged with mandatory leave of absence offense,
in merit system district

Legal Code: Education Code 44940.5

Board Policy/Administrative Regulation #: AR 4218

Subject: Notice of intent to dismiss in 30 days

When/Whom to Notify: When classified employee is subject to disciplinary action for cause, in
nonmerit district

Legal Code: Education Code 45113

Board Policy/Administrative Regulation #: AR 4218

Subject: Notice of charges, procedures, and employee rights

When/Whom to Notify: To classified employees at least 60 days prior to layoff, or by April 29 if
specially funded program that expires at end of school year

Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff and reemployment rights

When/Whom to Notify: To classified employees upon employment and upon each change in
classification

Legal Code: Education Code 45169

Board Policy/Administrative Regulation #: AR 4212

Subject: Employee's class specification, salary data, assignment or work location, duty hours,
prescribed workweek

When/Whom to Notify: To classified permanent employee whose leave is exhausted
Legal Code: Education Code 45192, 45195

Board Policy/Administrative Regulation #: AR 4261.1, AR 4261.11

Subject: Exhaustion of leave, opportunity to request additional leave



When/Whom to Notify: To school bus drivers and school activity bus drivers prior to expiration of
specified documents

Legal Code: 13 CCR 1234

Board Policy/Administrative Regulation #: AR 3542

Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to

rencw

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter
upon employment

Legal Code: 49 CFR 382.601

Board Policy/Administrative Regulation #: BP 4112.42/4212.42/4312.42

Subject: Explanation of federal requirements for drug testing program and district's policy

IV. To Administrative/Supervisory Personnel

When/Whom to Notify: To deputy, associate, or assistant superintendent or senior manager of
classified service, at least 45 days before expiration of contract

Legal Code: Education Code 35031

Board Policy/Administrative Regulation #: BP 4312.1

Subject: Decision not to reelect or reemploy upon expiration of contract or term

When/Whom to Notify: Upon request by administrative or supervisory employee transferred to
teaching position

Legal Code: Education Code 44896

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Statement of the reasons for the release or reassignment

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following
school year

Legal Code: Education Code 44951

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Notice that employee may be released or reassigned the following school year

V. To Individual Employees Under Special Circumstances

When/Whom to Notify: Prior to placing derogatory information in personnel file
Legal Code: Education Code 44031

Board Policy/Administrative Regulation #: AR 4112.6/4212.6/4312.6

Subject: Notice of derogatory information, opportunity to review and comment



When/Whom to Notify: To employees who volunteer to administer epinephrine auto-injector
Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Defense and indemnification from civil liability by the district

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or
charges against employee

Legal Code: Government Code 54957

Board Policy/Administrative Regulation #: BB-BP 9321

Subject: Employee's right to have complaints/charges heard in open session

When/Whom to Notify: When taking disciplinary action against employee for disclosure of
confidential information

Legal Code: Government Code 54963

Board Policy/Administrative Regulation #: BP 4119.23/4219.23/4319.23

Subject: Law prohibiting disclosure of confidential information obtained in closed session

When/Whom to Notify: Within one working day of work-related injury or victimization of crime
Legal Code: Labor Code 3553, 5401

Board Policy/Administrative Regulation #: BP 4157.1/4257.1/4357.1

Subject: Potential eligibility for workers' compensation benefits, claim form

When/Whom to Notify: When adverse employment action is based on DOJ criminal history
information or subsequent arrest notification

Legal Code: Penal Code 11105, 11105.2

Board Policy/Administrative Regulation #: AR 4112.5/4212.5/4312.5

Subject: Copy of DOJ notification

When/Whom to Notify: To any employee with exposure to blood or potentially infectious
materials, upon initial employment and at least annually thereafter

Legal Code: 8 CCR 3204, 5193

Board Policy/Administrative Regulation #: AR 4119.42/4219.42/4319.42

Subject: The existence, location, and availability of exposure and medical records; person
responsible for maintaining and providing access to records; right to access records

When/Whom to Notify: To any employee assigned to a work area where hazardous chemical are
present, upon initial assignment and upon new exposure situation

Legal Code: 8 CCR 5191

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Location and availability of chemical hygiene plan, exposure limits, signs and symptoms
of exposure, location of reference material

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the
work area, upon initial assignment and when new hazard is introduced into work area

Legal Code: 8 CCR 5194

Board Policy/Administrative Regulation #: AR 3514.1






